Position Title: Position Number:
Junior Professional Officer (JPO)/Technical

Analyst
Grade: Duty Station:
P2 This assignment will be equally distributed

between initial training at IFAD in Rome,
Italy and at an IFAD Country Office to be
defined with the donor country.
Department: Division/Unit:

Strategy and Knowledge Department (SKD) | Environment, Climate, Gender and Social
Inclusion (ECG) Division

Duration of Assignment: Effective Date:
Two years with possibility of extension to | XX/XX/XX
three

1. Organisational Context

The International Fund for Agricultural Development (IFAD) is an international financial
institution and a specialized United Nations agency dedicated to eradicating rural poverty and
hunger. It does so by investing in rural people. IFAD finances programmes and projects that
increase agricultural productivity and raise rural incomes, and advocates at the local, national
and international level for policies that contribute to rural transformation.

2. Post’s Organizational Accountability

The Strategy and Knowledge Department (SKD) provides expert guidance on IFAD's strategic
direction, thematic priorities and technical quality of IFAD's operations. It plays a critical role
in providing technical expertise to operational teams to enhance development effectiveness,
by generating and disseminating IFAD's development knowledge and evidence on strategic
themes, and encouraging innovative application of cutting-edge global knowledge and
evidence in IFAD investments to support countries tackles their most complex development
challenges in fostering inclusive and sustainable rural transformation. SKD is composed of the
(i) Environment, Climate, Gender and Social Inclusion Division (ECG); the (ii) Sustainable
Production, Markets and Institutions Division (PMI); and the (iii) Research and Impact
Assessment Division (RIA).

ECG takes the lead in mainstreaming cross-cutting themes of environment and climate,
nutrition, gender, youth, and indigenous peoples and all related aspects of social inclusion
into IFAD's portfolio, to strengthen the quality of IFAD's operations and achieve improved
impacts in these areas in an integrated manner. It is pursuing a new transformation agenda
that seeks to integrate IFAD's four themes (gender, youth, nutrition and environment and
climate) for enhanced results. ECG contributes to the generation of evidence and knowledge
on these cross-cutting themes, and facilitates their use in IFAD projects and activities. In



addition, it provides guidance and support to ensure the inclusion of marginalized groups,
particularly women, indigenous peoples and rural youth, into IFAD operations. °

Investment in nutrition is an investment in the future of national welfare, is central to building
a healthy and well-functioning society, and for increasing economic productivity. The vast
scale of people affected by malnutrition globally is undermining individual's ability to meet
their full economic and social potential. Failure to address these issues will therefore affect
other areas of national development, and will undermine efforts to meet the Sustainable
Development Goals (SDGs). At present, none of the six SDG targets on nutrition have been
achieved.

Nutrition is among IFAD's priorities in contributing to achieving SDG2. The Fund has set
ambitious targets to accelerate the integration of nutrition into its investments, aiming to
improving the nutrition of 12 million people by 2021. This result will be achieved through the
improvement in women and youth's empowerment and increased production of safe, diverse
and nutritious food, as part as healthy diets. IFAD's Nutrition Action Plan 2019-2025 sets out
the framework to guide IFAD’s actions in mainstreaming nutrition. Central to the plan of
action is the need to intensify efforts in building implementation capacity and the importance
of improved knowledge generation and synthesis. In order to provide quality support and to
manage knowledge and lessons learned on nutrition-sensitive agriculture and scaled up in
future IFAD's programmes, an effective and efficient team is required at HQ and in the
regions. The JPO, Nutrition will contribute towards achieving these ambitious results in
nutrition in an integrated approach in particular with gender, youth, indigenous peoples and
climate change, as well as other relevant sectors/issues.

3. The JPO Position

Position Title of Overall Supervisor: Lead Technical Specialist — Nutrition and Social Inclusion
The Technical Analyst works under the supervision of the Lead Technical Specialist (Nutrition

and Social Inclusion) and overall strategic, policy and management guidance, and supervision
of the division Director. S/He works collaboratively with respective ECG technical specialists
(both Environment/Climate, Gender and Social Inclusion), PMI thematic Technical Specialists,
and other staff to ensure consistency, cohesion and synergy in the application of technical
advice and provision of programme development support facilitating knowledge flows and
building of communities of practices.

The Technical Analyst is an expert and knowledge builder in her/his thematic specialization.
S/He provides technical expertise and guidance at the corporate level and all stages of
programme design, development, monitoring and evaluation. Work at this level is
characterized by non-supervisory technical expertise in field of specialization at the country
and regional levels. S/He collaborates with other Specialists to ensure the collection and
dissemination of emerging developments in nutrition. Knowledge management at this level
directly impacts on quality enhancement of IFAD's programmes and partnership development
for rural poverty reduction. The accountabilities/key results expected are:



Technical Advice

Knowledge Management and Capacity Building
Partnership Building and Resource Mobilization
Monitoring, Evaluation and Reporting



4. Duties and Responsibilities

The Junior Professional Officer (JPO)/Technical Analyst core duties/responsibilities will
include the following:

1. Technical Advice

On the basis of technical knowledge and analysis of gender-related risks and opportunities,
emerging development challenges and the state of rural poverty regionally and globally, the
Technical Analyst provides technical advice and support improve the capacity of IFAD to
address rural poverty and social inclusion. S/He helps to mainstream nutrition into national
government policies and programmes, in cooperation with relevant stakeholders and
support the implementation of the CFS Voluntary Guidelines on Food Systems and Nutrition
(VGFSyN) in countries, and ensures IFAD is regarded as a trusted and valued partner in this
area.

Accountabilities may include:

a. Supporting IFADs country-level programme and portfolio, ensuring that new
investment designs are viable and sustainable.

b. Providing technical advice and support on policy, institutional and technical issues
throughout the project cycle. This includes participating in key processes such as
Project Delivery Teams (PDTs) meetings and reviews such as the operation and
strategic committee (OSC)

c. Carry out analyses on nutrition and help define nutrition sensitive actions in
agriculture and food systems and propose integrated operational solutions to
tackle the root causes of all forms of malnutrition with a specific focus on healthy
diets

d. Providing technical support to staff, field missions and national programmes at all
stages of the project cycle, including design, implementation and monitoring and
evaluation inputs and participating in implementation support and supervision
missions.

e. Providing IFAD staff and partners with up-to-date professional advice on
technical issues related to nutrition based on high quality global and IFAD wide
evidence.

2. Knowledge Management and Capacity Development

The Technical Analyst enhances the development of viable and sustainable policies and
projects at country-level and supports regional and global thematic input through



seasoned technical knowledge sharing for his/her area of specialization. S/He will ensure
country-level access to the latest sources of knowledge and innovation with regards to
nutrition, strengthen national technical capacity and establish new knowledge and
advisory partnerships.

Accountabilities may include:

a. Support in the generation of lessons learned through analytical studies, sharing
knowledge and experience with project teams and colleagues in the IFAD
Programme Management Department;

b. Support the enhancement of the Fund’s portfolio through the collaborative
diffusion of country level strategic innovation in the field of specialization

c. Participating in IFAD —wide thematic discussions and developing appropriate
technical and operation recommendations to improve country/divisional
strategies and programmes,

d. Preparing the dissemination and exchange of relevant knowledge and policy
guidance, including the CFS’s VGFSyN with institutions outside of IFAD within the
region concerned and national institutions. This may include mobilizing and
engaging outside partners and stakeholders through publication of occasional
journal articles, seminars and workshops, through electronic media and the
development of new knowledge products and operational tools that are informed
by learning from the field.

e. Support knowledge standard setting, evidence generation and dissemination on
nutrition at IFAD, and documenting best practices once these are considered
best practices, as well as innovative, out of the box solutions, including those
that can be tested and those that can be scaled up;

f.  Support the capacity of PMUs to implement nutrition sensitive activities, apply
the relevant metrics and use of data on decision making

g. Supportin the preparation of knowledge management products and events as a
follow-up to the Food System Summit and the Nutrition for Growth Summit.

3. Partnership Building

The Technical Analyst develops and maintains a network of peer contacts inside and
outside of IFAD to keep up-to-date on activities at the country and regional levels, to
support joint advocacy and for knowledge sharing to enhance the fund’s profile as a
highly competent and viable partner.

Accountabilities may include:

a. Building partnerships with complementary technical organizations (including
other Rome-based agencies) NGOs, and specialized departments of other



development agencies as potential operational and strategic partners at regional
and country level;

b. Supporting strengthening IFADs engagement with bilateral donors, other RBAs,
governing bodies, NGOs, private sector entities;

c. Support strengthening of IFADs representation and communication on nutrition
mainstreaming issues in policy dialogue/processes and strategic fora, including
representing IFAD at national and regional meeting, seminars and conferences.

4. Monitoring, Evaluation and Reporting

The Technical Analyst supports IFAD in the monitoring and reporting on nutrition
mainstreaming — with a special focus on healthy and diversified diets — within IFADs portfolio
of loans and grants. S/He helps ECG to collect, manage and analyse data which can help to
document progress on IFADs nutrition mainstreaming commitments, and delineate statistics
and analytical products which enhance country level programme and funding decisions.

Accountabilities may include:

a. Contribute to the technical support to projects on IFAD’s core nutrition indicators-
Minimum Dietary Diversity of Women (MDDW) and Knowledge Attitudes and
Practices (KAP) in IFADs projects

b. Preparing thematic reviews on project or programme performance and results;

c. Aggregating results from IFAD supervision reports to strengthen corporate reporting;
Ensuring compatibility of investment designs with IFADs Operational Results and
Management System (ORMS)

e. Statistically analyzing the IFAD investment portfolio from a nutrition angle and
developing corresponding graphs and dashboards

f.  Supporting the monitoring of project implementation and maintain an early warning
system/traffic light system for problem projects

g. Supporting the director/lead technical specialist in his/her reporting of the divisional
plans and operational strategies to the senior management.

Managerial Functions

The Nutrition Analyst is accountable for integrity, transparency, and equity in the
management of IFAD resources.

5. Qualifications and Skills Required

Education and experience:

. Advanced University Degree (Master’s or equivalent) from an accredited
institution in the field of specialisation, e.g. e.g. Food Security and Nutrition,




Agriculture, Rural Development, Natural Resource Management, Environment,
Economics etc

At least 2 years of progressively relevant professional experience in a related role
providing analytical support on issues related to nutrition and integrated
approaches;

Proven track record in reviewing and analysing technical papers and providing
inputs to management to draw strategic actions.

Demonstrated experience in working as part of a multidisciplinary team and with
country governments and international development partners

Organizational/technical competencies:

Organizational

Strategic thinking and organizational development: Personal influence
Demonstrating Leadership: Leads by example; initiates and supports change
Learning, sharing knowledge and innovating: Challenges, innovates and
contributes to a learning culture

Focusing on clients: Contributes to a client-focused culture

Problem solving and decision making: Solves complex problems and makes
decisions that have wider corporate impact

Managing time, resources and information: Coordinates wider use of time,
information and/or resources

Team Work: Fosters a cohesive team environment

Communicating and negotiating: Acquires and uses a wide range of
communication styles and skills

Building relationships and partnerships: Builds and maintains strategic
partnerships internally and externally

Managing performance and developing staff: Manages staff and teams effectively




Technical/Functional

Strong knowledge of the issues around nutrition sensitive agriculture and food
systems in the context of developing countries.

Experience and knowledge of nutrition multi-stakeholder mechanisms and
governance mechanisms at global and country level such as the Scaling up
Nutrition Movement (SUN) and the United Nations Nutrition

Ability to design and synthesize strategies for project development and support
technical review and supervision of project implementation.

Ability to build partnerships with a broad range of partners and deliver results
required by client governments.

Strong analytical skills in order to identify systemic issues, both programmatic and
operational and develop viable solutions.

Analytical skills are also essential for identifying opportunities to promote new
strategies and initiatives with regional divisions, partner agencies and national
government partnerships.

Communicate effectively with different counterparts (civil society, governments,
multilaterals, private sector actors, local communities, and project staff).

Listens effectively to engage others.

Writes well, clearly, succinctly and convincingly in English.

Computer skills: thorough knowledge of PeopleSoft ERP as well as full command
of Microsoft applications (Word, Excel, PowerPoint) and common internet
application.

Ability to manage multiple, simultaneous and shifting demands/ priorities under
tight deadlines and coordinate the work of others.

Languages and other skills:

Excellent written and verbal communication skills in English, including the ability to

set out a coherent analysis in presentations and group interactions.

Working knowledge of another official language (Arabic, French or Spanish) is

desirable.




6. Training Components and Learning Elements:

Training components:

e Onthe job training in work related areas on a wide range of new and emerging issues
with a focus on nutrition sensitive agriculture and food systems.

e Participation in trainings organised by IFAD and external training providers, including
but not limited to nutrition team’s capacity building activities in operations academy

e Direct coaching by IFADs nutrition team Lead Technical Specialist on Nutrition and
Social Inclusion.

Learning elements:

e Improving analytical skills by providing programme/project diagnostics inputs and
recommending impact pathways for follow-up actions.

e Developing self-awareness and ability to identify and understand nutrition
mainstreaming within IFADs portfolio of loans and grants.

e Communicating effectively to suit various audiences in a highly diverse setting.

e Learning how to reach out to various internal and external clients, building
professional relationships, listening and responding effectively and efficiently to
technical queries.

e Learning how to be an agent of change, client orientation and service.

The JPO / Technical analyst on nutrition and social inclusion will gain exposure and experience
in:

e All departments and units of IFAD, as nutrition is cross-cutting thematic across various
interventions it will give the JPO a 360 degree understanding of the organisation at
the operational level.

e The exposure to different levels of IFAD’s management, including senior management,
will provide the JPO with the ability to interact effectively with different levels of
technical knowledge while understanding the rationale behind management’s
decisions.

e |[FAD nutrition mainstreaming activities will provide the JPO with clear and practical
insights into the programming cycle from the generation of concept notes, to their
design and implementation.

e The exposure to all levels of staff and management in IFAD will assist the JPO in
developing strong and practical inter-personal and management skills.

e The organisational role of the JPO will ensure that he / she gains comprehensive
understanding of the working of a UN agency and Development Financial Institution.



e Learning will be achieved through structured courses, on-the job coaching,
assignments of increasingly responsible tasks and gradual exposure to all facets of
IFAD’s work at HQ and in the field. It will be gradual and will continue throughout the

entire period of the assignment.



