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European Union Planning Team for Kosovo

EUPT Kosovo

St. Mbretëresha Teutë 21,

Tauk Bashqe, Gërmia,

P.O. Box: 268 

10.000 Pristina, Kosovo
Tel: +381 38 51 39 300

Fax: +381 38 51 39 333

www.eupt-kosovo.eu

Pristina, 24 October 2007
Updated Job Descriptions for the Potential future ESDP Mission in Kosovo
Taking into consideration feedback from Member States and in view of further advancing the planning process, the EU Planning Team for Kosovo has updated the package of job descriptions previously submitted to Delegations. In addition to the future HoM that has already been designated, Calls for Contributions were made for 21 key positions in the future ESDP Mission, of which 20 have been designated to date. 

The objective remains to aid Contributing States in pre-identifying possible candidates for the ESDP Mission. While all attempts have been made to make the compilation exhaustive it should be stressed that, at this stage, it continues to be of a tentative nature. The job descriptions will need to be refined or amended according to the evolving tasks the Mission will be accorded during the remaining part of the planning process. Specifically, additional amendments may be required to the structure and job descriptions of the Police Component as a result of the currently ongoing restructuring of the Kosovo Police Service.

Each position has been categorised with a job category and a level. The Job Classification developed by EUPT is common to all components of the ESDP Mission and aims at setting a common ground for all Mission members. The package contains statistical information on the overall categorisation of the Mission.

Participating States will also find included the latest versions of the organisational charts and the provisional deployment plan. The EUPT Kosovo will continuously update the Job Descriptions Document. The present version contains only those positions that are published in the indicative and informal Call for Contributions.

The EU strives for improved gender balance in ESDP operations in conformity with UNSCR 1325. The General Secretariat encourages Contributing States and European Institutions to take this into account when offering contributions.
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1. JOB CLASSIFICATION FOR THE ESDP MISSION IN KOSOVO

This classification comprises four categories with a number of levels for each category, namely: 

· Strategic Management (3 levels)

· Upper/Middle Management and Authority (3 levels)

· Operational (3 levels) 

· Technical (1 level)

Category I – Strategic Management

Positions under Category I assume the responsibility to coordinate and set directions for the Mission’s operations with an overall impact in the Mission or at least one of its components.  Therefore, staff members under Category I are required to possess substantive knowledge of the functioning of the EU, in particular the Common Foreign and Security Policy and European Security and Defence Policy, and have experience in national and/or international assignments in planning and assisting crisis management missions. Staff members under Category I will have an Advanced University degree. Diplomatic background will be desirable for the first two levels.  

Level 1 – Corresponds to the Head of Mission 

Level 2 – Corresponds to the Deputy Head of Mission

Level 3 – Corresponds to the Heads of Mission Components (Justice, Police, Customs), the Head of the Private Office and the Head of Administration. 

Category II – Upper/Middle Management and Authority

Positions under Category II require professional competence gained through an Advanced University degree and progressively responsible professional experience stemming from a minimum of 5 years of experience in a managerial position and 10 years of overall professional experience. 

By “Authority” is meant a set of positions that, although not managerial in nature, entail a high degree of responsibility and authority. This is the case for judges, prosecutors, senior advisors and similar positions. 

Level 1 – This level includes Upper Management.  These positions require the ability to manage a divers and multi-disciplinary team that contains a relatively high number of posts. Holders of these positions should possess expertise in the main area of activity and an in-depth understanding of all the areas of activity within the team. In this level are included Deputy Heads of Component and Heads of Branches.   

Level 2 – Positions of special authority are included in this level, such as judges and prosecutors. Managerial positions that are somewhat in between Levels 1 and 3 are also included. 

Level 3 – This level comprises the middle Management. These positions require the ability to manage a relatively diversified team within a given area of activity as well as a strong competence in the main field of activity. In this level, Chiefs of Section, Unit Coordinators and Team Leaders are included. Non-managerial positions with a certain degree of authority and responsibility are also included, such as senior advisors. 

Category III – Operational

Positions under Category III require the competence to perform operational tasks with an acceptable degree of independence and initiative. The professional competence required is achieved through a University (or equivalent, such as Police Academy) Degree and a minimum number of years of professional experience in a relevant field according to each Level. 

Level 1 – The position requires at least 10 years of professional experience related to the post as well as substantial experience in Crisis Management Missions. It corresponds to a Senior Professional.    

Level 2 – The position requires at least 5 years of professional experience related to the post. It corresponds to a Middle-Rank Professional.

Level 3 – At least 3 years of professional experience related to the post. It corresponds to a Junior Professional.

Category IV – Technical 

Positions under Category IV require a technical competence acquired through Vocational Education and Training or through specialized Upper Secondary education. The required level of competence demands proven experience in relevant jobs and tasks for at least 5 years. 

This category will be composed of one single level.

2. SUMMARY OF POSITIONS

Number of International Positions per Component 

	Office of the Head of Mission 
	115
	6.3%

	Police Component (except CRC/SPU)
	628
	34.3%

	Police Component (only CRC/SPU)
	767
	41.9%
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Customs Component
	26
	1.4%

	Justice Component
	227
	12.4%

	Mission Administration
	66
	3.6%

	TOTAL
	1829
	100%


Chart 1: International Positions per Component 

[image: image13.emf]1 1

5

22

127

555

353

160

62

107

0

25

50

75

100

125

150

175

200

225

250

275

300

325

350

375

400

425

450

475

500

525

550

575

600

Cat. I, Level 1Cat. I, Level 2Cat. I, Level 3Cat. II, Level 1Cat. II, Level 2Cat. II, Level 3Cat. III, Level 1Cat. III, Level 2Cat. III, Level 3Cat. IV, Level 1

No. Staff Members

[image: image14.emf]Admin

4%

Head of Mission 

6.3%

Police (except 

CRC/SPU)

34.3%

Police (Only 

CRC/SPU)

41.9%

Customs

1.4%

Justice

12.4%

Number of International Positions per Category and Level

	Cat. I, Level 1
	1
	7

	Cat. I, Level 2
	1
	

	Cat. I, Level 3
	5
	

	Cat. II, Level 1
	22
	191

	Cat. II, Level 2
	106
	

	Cat. II, Level 3
	62
	

	Cat. III, Level 1
	160
	1068

	Cat. III, Level 2
	353
	

	Cat. III, Level 3
	555
	

	Cat. IV, Level 1
	127
	127

	Not classified (CRC Units + Brussels Support Element)
	436
	436

	TOTAL
	1829
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Chart 2: International Positions per Category and Level

Number of Positions per Category and Level and Component

	Job classification
	Head of Mission
	Police
	Justice
	Customs
	Admin
	TOTAL

	Cat. I, level 1
	1
	0
	0
	0
	0
	1

	Cat. I, level 2
	1
	0
	0
	0
	0
	1

	Cat. I, level 3
	1
	1
	1
	1
	1
	5

	Cat. II, level 1
	9
	5
	5
	1
	2
	21

	Cat. II, level 2
	11
	15
	73
	4
	4
	106

	Cat. II, level 3
	16
	27
	14
	0
	5
	64

	Cat. III, level 1
	17
	86
	50
	1
	6
	160

	Cat. III, level 2
	29
	279
	17
	1
	27
	353

	Cat. III, level 3
	2
	448
	66
	18
	21
	555

	Cat. IV, level 1
	23
	103
	1
	0
	0
	127

	Not classified
	5
	431
	0
	0
	0
	436

	TOTAL
	115
	1395
	227
	26
	66
	1829


Chart 3: Number of Positions per Category and Level and Component

Number of International Staff Members to be deployed by Wave* 

	Positions for the ESDP mission
	1st wave
	2nd wave
	3rd wave
	T-Day
	after ToA
	Total

	Office of the Head of Mission
	10
	18
	17
	57
	13
	115

	Mission Administration
	2
	64
	0
	0
	0
	66

	Police Component
	5
	178
	354
	747
	111
	1395

	Customs Component
	2
	0
	2
	8
	14
	26

	Justice Component
	4
	28
	72
	104
	19
	227

	TOTAL INTERNATIONAL STAFF
	23
	288
	445
	916
	157
	1829


* The waves correspond to 30 days in time and are defined as follows: 

1st wave: until 90 days before ToA, 2nd wave: until 60 days before ToA, 3rd wave: until 30 days before ToA, 4th wave: up to ToA, 5th wave: until after ToA

Chart 4: Illustration of ESDP Mission Build Up


3. ORGANISATIONAL CHARTS
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4. DEPLOYMENT PLAN 

	EUPT Deployment plan for ESDP international staff

	Office of the Head of Mission
	 
	 

	Position
	Category
	Level
	1st wave
(ESDP Senior Staff)
	2nd wave 
(completed by -60 days ToA) 
	3rd wave 
(completed by -30 days ToA)
	4th wave 
(completed by ToA)
	5th wave 
(30-60 days after ToA)
	Total
	Remarks
	Location of deployment

	ESDP Head of Mission
	I
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Deputy Head of Mission
	I
	2
	1
	
	 
	 
	 
	1
	 
	ESDP HQ

	HOM's Secretariat
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Special Advisor to the HoM
	II
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Chief of Protocol
	II
	3
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	Personal Assistant to the Head of Mission
	III
	2
	 
	1
	 
	2
	1
	4
	 
	ESDP HQ

	International Secretary for the Head of Mission
	IV
	1
	 
	 
	 
	1
	1
	2
	 
	ESDP HQ

	Internal Investigations Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief of Internal Investigations Unit 
	II
	1
	1
	 
	
	 
	 
	1
	 
	ESDP HQ

	 Internal Investigations Officer
	II
	3
	 
	 
	1
	1
	2
	4
	 
	ESDP HQ

	Finance Control / Audit Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Financial Controller 
	II
	2
	 
	 
	 
	 
	2
	2
	 
	ESDP HQ

	Internal Auditor
	II
	2
	 
	 
	 
	 
	1
	1
	 
	ESDP HQ

	Private Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Private Office
	I
	3
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Policy Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Policy Advisor
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Deputy Chief Policy Advisor
	II
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Policy Advisor
	II
	3
	 
	 
	 
	4
	 
	4
	 
	ESDP HQ

	Liaison to GSC Brussels
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Liaison officer to GSC Brussels
	n/a
	n/a
	 
	 
	3
	2
	 
	5
	 
	Brussels

	Anti-Corruption  
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Anti-Corruption Expert 
	II
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP HQ

	Programme Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief of Programme Office
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Deputy Chief of Programme Office
	II
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Programme Manager
	II
	3
	 
	 
	4
	 
	 
	4
	 
	ESDP HQ

	Reporting Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Reporting Officer
	II
	1
	 
	 
	 
	1
	 
	1
	 
	ESDP HQ

	Reporting Officer
	III
	1
	 
	 
	 
	2
	2
	4
	 
	ESDP HQ

	Best Practice Unit / Training and Evaluation
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Training Best Practice Unit 
	II
	2
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Training Expert
	III
	2
	 
	1
	1
	 
	 
	2
	 
	ESDP HQ

	PPIO
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of PPIO/Senior Spokesperson
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Deputy Head of PPIO/PPI Officer (Police) 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Press and Public Information Officer (Justice)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Press Public Information Officer (Customs)
	III
	1
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	Public Outreach Officer
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Legal Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Legal Adviser
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	Senior Legal Advisor/Deputy Chief Legal Advisor
	II
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	Legal Expert
	III
	1
	 
	1
	 
	1
	2
	4
	 
	ESDP HQ

	Human Rights and Gender Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Human Rights and Gender Office
	II
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Human Rights Expert
	III
	1
	 
	 
	 
	1
	1
	2
	 
	 

	Gender Expert
	III
	1
	 
	 
	 
	1
	1
	2
	 
	ESDP HQ

	Security Office
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	S-MSO (Chief of Security)
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP HQ

	MSO (Deputy Chief of Security)
	II
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Close Protection Team Leader
	II
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	Close Protection Officer 
	IV
	1
	 
	 
	 
	5
	 
	5
	 
	ESDP HQ

	S-SIA (Senior Security Information Analyst )
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	SIA (Security Information Analyst )
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP HQ

	SIA (Security Information Analyst )
	III
	2
	 
	 
	 
	1
	 
	1
	 
	MI-N COURT

	AMSO (Justice) (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	1
	 
	1
	 
	ESDP HQ

	AMSO (Justice) (Area Mission Security Officer)
	IV
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	1
	 
	1
	 
	ESDP HQ

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	2
	 
	2
	 
	PZ LOG BASE

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	2
	 
	2
	 
	PE LOG BASE

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	2
	 
	2
	 
	GN LOG BASE

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	2
	 
	2
	 
	MI-S LOG BASE

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	1
	 
	1
	 
	MI-N COURT

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	 
	 
	2
	 
	2
	 
	FZ POLICE HQ

	AMSO (Area Mission Security Officer)
	IV
	1
	 
	2
	 
	 
	 
	2
	 
	ESDP HQ

	ESDP SITCEN 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief of the Situation Centre
	II
	1
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	Deputy Chief of the Situation Centre
	II
	3
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	Situation Centre Operations Officer
	III
	2
	 
	 
	 
	13
	 
	13
	 
	ESDP HQ

	Financial Intelligence Center
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Director of the Financial Intelligence Center
	II
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	IT Database Administrator
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	IT Network Administrator
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP HQ

	Intelligence Analyst
	III
	2
	 
	 
	1
	4
	 
	5
	 
	ESDP HQ

	Counselling and Support Team
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	CAST Director
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP HQ

	CAST Officer
	III
	3
	 
	 
	 
	2
	 
	2
	 
	ESDP HQ

	CAST Project Officer
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP HQ

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	TOTAL INTERNATIONAL STAFF IN OHoM
	 
	 
	10
	18
	17
	57
	13
	115
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Administration
	 
	 
	 

	Position
	Category
	Level
	1st wave
(ESDP Senior Staff)
	2nd wave 
(completed by -60 days ToA) 
	3rd wave 
(completed by -30 days ToA)
	4th wave 
(completed by ToA)
	5th wave 
(30-60 days after ToA)
	Total
	Remarks
	 

	Headquarters
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Administration 
	I
	3
	1
	 
	 
	 
	 
	1
	 
	PR MHQ

	Chief of Personnel 
	II
	1
	1
	 
	 
	 
	 
	1
	 
	PR MHQ

	Human Resources/Personnel Officer
	III
	2
	 
	4
	 
	 
	 
	4
	 
	PR MHQ

	Human Resources/Rotation Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Chief of Finance 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Finance and Accounts Officer
	III
	2
	 
	2
	 
	 
	 
	2
	 
	PR MHQ

	Chief of Procurement 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Procurement Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Medical Officer
	II
	2
	 
	1
	 
	 
	 
	1
	Renamed from Chief of Medical / Welfare
	PR MHQ

	Registry/Archives Officer
	III
	2
	 
	2
	 
	 
	 
	2
	 
	PR MHQ

	Chief of Technical Services
	II
	1
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Chief General Supplies and Services 
	II
	3
	 
	1
	 
	 
	 
	1
	Renamed from Chief of Logistics
	PR MHQ

	General Supplies and Services Officer
	III
	2
	 
	2
	 
	 
	 
	2
	Renamed from Logistic Expert
	PR MHQ

	Chief of Transport /Fuel Supply 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Motor Transport Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Fuel Supply Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Chief of Building Management 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Building Management Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Chief of Warehouse & Inventory Management 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	PR Warehouse

	Warehouse & Inventory Management Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR Warehouse

	Chief of Communication & Information Systems
	II
	3
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	IT Officer (Network/Servers)
	III
	2
	 
	2
	 
	 
	 
	2
	 
	PR MHQ

	IT Officer (Software/Databases) 
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Telecommunications Officer
	III
	2
	 
	2
	 
	 
	 
	2
	 
	PR MHQ

	Admin Legal Officer
	II
	2
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	MHQ Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	MHQ General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	MHQ Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PR MHQ

	Regional Offices
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Regional Admin Co-ordinator
	III
	1
	 
	1
	 
	 
	 
	1
	 
	PR Admin Unit

	Regional Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PR Admin Unit

	Regional General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PR Admin Unit

	Regional Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PR Admin Unit

	Regional Communication & Information Systems Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PR Admin Unit

	Regional Admin Co-ordinator
	III
	1
	 
	1
	 
	 
	 
	1
	 
	MI Admin Unit

	Regional Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	MI Admin Unit

	Regional General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	MI Admin Unit

	Regional Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	MI Admin Unit

	Regional Communication & Information Systems Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	MI Admin Unit

	Regional Admin Co-ordinator
	III
	1
	 
	1
	 
	 
	 
	1
	 
	PZ Admin Unit

	Regional Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PZ Admin Unit

	Regional General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PZ Admin Unit

	Regional Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PZ Admin Unit

	Regional Communication & Information Systems Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PZ Admin Unit

	Regional Admin Co-ordinator
	III
	1
	 
	1
	 
	 
	 
	1
	 
	PE Admin Unit

	Regional Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PE Admin Unit

	Regional General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PE Admin Unit

	Regional Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	PE Admin Unit

	Regional Communication & Information Systems Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	PE Admin Unit

	Regional Admin Co-ordinator
	III
	1
	 
	1
	 
	 
	 
	1
	 
	GN Admin Unit

	Regional Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	GN Admin Unit

	Regional General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	GN Admin Unit

	Regional Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	GN Admin Unit

	Regional Communication & Information Systems Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	GN Admin Unit

	Regional Admin Co-ordinator
	III
	1
	 
	1
	 
	 
	 
	1
	 
	FE/UR Admin Unit

	Regional Human Resources/Personnel Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	FE/UR Admin Unit

	Regional General Supplies & Services Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	FE/UR Admin Unit

	Regional Transportation / Fuel Supply Officer
	III
	3
	 
	1
	 
	 
	 
	1
	 
	FE/UR Admin Unit

	Regional Communication & Information Systems Officer
	III
	2
	 
	1
	 
	 
	 
	1
	 
	FE/UR Admin Unit

	TOTAL INTERNATIONAL STAFF ADMINISTRATION
	 
	 
	2
	64
	0
	 
	0
	66
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Police Component
	0
	 
	 

	Position
	Category
	Level
	1st wave
(ESDP Senior Staff)
	2nd wave 
(completed by -60 days ToA) 
	3rd wave 
(completed by -30 days ToA)
	4th wave 
(completed by ToA)
	5th wave 
(30-60 days after ToA)
	Total
	Remarks
	 

	Head of Police 
	I
	3
	1
	 
	 
	 
	 
	1
	 
	ESDP Police HQ

	Deputy Head of Police
	II
	1
	1
	   
	 
	 
	 
	1
	 
	ESDP Police HQ

	Policy Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Police HQ

	Reporting Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Police HQ

	Project Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Police HQ

	Operations and Planning Cell
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Public Order Officer
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Crime and Intelligence Officer 
	III
	2
	 
	 
	1
	 
	1
	2
	 
	ESDP Police HQ

	Border Police Liaison Officer 
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	External Liaison Officer
	III
	2
	 
	 
	 
	1
	1
	2
	 
	ESDP Police HQ

	Police Operations Room
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief OPS Room Supervisor          
	III
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	OPS Room Shift Supervisor, 24/7     
	III
	2
	 
	 
	 
	4
	 
	4
	 
	ESDP Police HQ

	OPS Room Operator  24/7      
	III
	3
	 
	 
	 
	12
	 
	12
	 
	ESDP Police HQ

	Liaison to ICO Liaison Office Belgrade
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Police Liaison Officer to Possible ICO LO Belgrade
	II
	2
	 
	 
	 
	 
	1
	1
	 
	Belgrade

	Ministry of Internal Affairs
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Senior Advisor to the Ministry of Internal Affairs / Head of Unit 
	II
	1
	 
	1
	 
	 
	 
	1
	 
	MoIA

	Police Advisor to the Ministry of Internal Affairs  
	II
	3
	 
	 
	 
	1
	 
	1
	 
	MoIA

	Advisor on Border Police   
	II
	3
	 
	 
	 
	1
	 
	1
	 
	MoIA

	Migration Management Expert
	II
	3
	 
	1
	 
	 
	 
	1
	 
	MoIA

	Legal Advisor to the Ministry of Internal Affairs     
	II
	3
	 
	 
	 
	1
	 
	1
	 
	MoIA

	Strengthening Department
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Strengthening Department
	II 
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP Police HQ

	Assistant to the Strengthening Department
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Quality Control Cell
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Quality Control Officer 
	III
	1
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Quality Control Officer 
	III
	2
	 
	 
	 
	 
	2
	2
	 
	ESDP Police HQ

	Executive Police Department
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 Head of Executive Police Department
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP Police HQ

	Coordination Officer
	III
	2
	 
	 
	1
	2
	 
	3
	 
	ESDP Police HQ

	Assistant to the Head of Executive Department
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Special Police Department
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 Head of  Special Police Department 
	II
	1
	1
	 
	 
	 
	 
	1
	 
	ESDP Police HQ

	Assistant to Head of  Special Police Department
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Strengthening Department
	 
	 
	 
	 
	 
	 
	 
	  
	 
	 

	Strengthening Dept - KPS OPS Department
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to KPS Operations 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Chief Advisor KPS Public Order
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to Community Affairs Department
	III
	1
	 
	 
	 
	1
	 
	1
	 
	 

	 Planning and Development (PD) Advisor
	III
	3
	 
	 
	 
	2
	 
	2
	 
	KPS Main HQ

	Traffic Police (TP) Adviser 
	III
	3
	 
	 
	 
	2
	 
	2
	 
	KPS Main HQ

	Community Policing (CP) Adviser 
	III
	3
	 
	 
	 
	1
	1
	2
	 
	KPS Main HQ

	Chief Advisor to KPS Regional Commander
	III
	1
	 
	6
	 
	 
	 
	6
	 
	1 x 6 KPS Regional HQ

	Advisor to the KPS Operations (12)/ROSU (6) (RHQ)
	III
	1
	 
	 
	6
	 
	12
	18
	 6 ROSU on 5th Wave
	3 x 6 KPS Regional HQ

	Chief Police Station Advisor
	III
	2
	 
	 
	34
	 
	 
	34
	 
	1 x 34 KPS Police  Stations

	Advisor to the KPS Operations Department / Police Station level
	III
	3
	 
	 
	 
	78
	 
	78
	 
	78 in 34 KPS Police Stations

	Strengthening Dept - KPS OPS Dept - KPS Specialized Units
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to Head of KPS Specialized Units
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to Head of KPS Specialized Units (Securing)
	II
	3
	 
	 
	1
	 
	 
	1
	Securing
	KPS Main HQ

	Advisor to Head of KPS Specialized Units (Special Police)
	II
	3
	 
	1
	 
	 
	 
	1
	Special Police
	KPS Main HQ

	KPS FIT Units
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Team Leader Advisor to KPS Special Intervention Group (SIG)/First Intervention Team (FIT)
	III
	2    
	 
	 
	1
	 
	 
	1
	 
	KPS KRISHNIZA

	Advisor to KPS FIT
	III
	3    
	 
	 
	 
	4
	 
	4
	 
	KPS KRISHNIZA

	KPS CPU Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Team Leader Advisor to the KPS Close Protection Unit (CPU)
	III
	2    
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS Close Protection Unit (CPU)
	III
	3
	 
	 
	 
	3
	 
	3
	 
	KPS Main HQ

	KPS K9 Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Team Leader Advisor to KPS K9 Unit
	III
	2
	 
	 
	1
	 
	 
	1
	 
	KPS LEBANE

	Advisor to KPS K9 Unit
	III
	3
	 
	 
	 
	2
	 
	2
	 
	KPS LEBANE

	KPS IEOD/EOD Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Team Leader Advisor to KPS IEOD/EOD
	III
	2
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to KPS IEOD/EOD
	III
	3
	 
	 
	 
	2
	 
	2
	 
	KPS Main HQ

	Strengthening Dept - KPS Crime Dept
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to the KPS Crime Department
	II
	2
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Directorate of Major Crime 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	 Chief Advisor to the Directorate of Major Crime
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the Major /Serious Crime Investigation Section
	III
	1
	 
	 
	1
	2
	 
	3
	 
	KPS Main HQ

	Advisor to the Economic Crime and Corruption Investigation Section 
	III
	1
	 
	 
	1
	2
	 
	3
	 
	KPS Main HQ

	Advisor to War Crime Investigation Section
	III
	1
	 
	 
	1
	2
	 
	3
	 
	KPS Main HQ

	Advisor to Support and Services Section (Dir. of major Crime)
	III
	1
	 
	 
	 
	1
	2
	3
	 
	KPS Main HQ

	Regional Crime Squad
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Team Leader Advisor to Regional Crime Squad 
	III
	1
	 
	 
	6
	 
	 
	6
	 
	1 x 6 KPS Regional HQ

	Advisor to the Regional Crime Squad (Specialized Crime)
	III
	2
	 
	 
	 
	2
	4
	6
	 
	1 x 6 KPS Regional HQ

	Advisor to the Regional Crime Squad (General Crime)
	III
	2
	 
	 
	 
	2
	4
	6
	 
	1 x 6 KPS Regional HQ

	Advisor to the Regional Crime Squad (Forensic Regional Crime Squad)
	III
	2
	 
	 
	 
	2
	4
	6
	 
	1 x 6 KPS Regional HQ

	Police Station Deployment
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to  Police Investigation (Police Station level)
	III
	3
	 
	 
	 
	 
	16
	16
	 
	Police Stations

	Advisor to  Police Investigation (Mobile patrols)
	III
	3
	 
	 
	 
	 
	18
	18
	 
	3 x 6 Regional HQ

	Directorate of Forensic
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to the Directorate of Forensics
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the Directorate of Forensics 
	III
	1
	 
	 
	 
	2
	 
	2
	 
	KPS Main HQ

	Inter-Ethnic
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Adviser to Inter-Ethnic Crime Investigations 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to Inter-Ethnic Crime Investigations 
	III
	2
	 
	 
	 
	6
	7
	13
	 
	KPS Main HQ

	Directorate of Crime Analysis (DCA)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to DCA
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to Chief of Criminal Intelligence/Analysis of DCA
	III
	1
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the Analytical Section of DCA
	III
	2
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the Desk Centre of DCA
	III
	2
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Regional (DCA)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to KPS Regional Intelligence Unit  
	III
	3
	 
	 
	 
	12
	 
	12
	 
	2 x 6 KPS Regional HQ

	Directorate of Organised Crime
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to KPS Organized Crime Directorate
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to Trafficking in human beings Investigation Section/ KPS Organised Crime Directorate
	III
	3
	 
	 
	1
	 
	2
	3
	 
	KPS Main HQ

	Advisor to Narcotics Investigation Section / Directorate of Organised crime 
	III
	3
	 
	 
	1
	 
	2
	3
	 
	KPS Main HQ

	Advisor to OC investigation Section/Directorate of Organised crime
	III
	3
	 
	 
	1
	 
	2
	3
	 
	KPS Main HQ

	Advisor to Support & Service Section/Directorate of Organised crime
	III
	3
	 
	 
	2
	 
	3
	5
	 
	KPS Main HQ

	Strengthening Dept - KPS Administration
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Adviser to KPS Administration
	II
	2
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to KPS ‘Department of Admin and Support Services’
	II
	3
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to KPS 'Directorate of Personnel'
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘‘Directorate of Procurement’
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘Directorate of Budget and Finance’
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘Directorate of Logistics’
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘Department of Training’
	II
	3
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘Directorate for IT & Comms’
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘Directorate of Internal Services’
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Advisor to the KPS ‘Directorate of Facilities Management Unit’
	III
	1
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Regional Deployment (KPS Admin)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to the KPS Regional Chief for Admin and Support 
	III
	2
	 
	 
	7
	 
	 
	7
	 
	1 x 6 KPS Regional HQ+ 1 BBP

	PSU
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to the Professional Standards Unit 
	III
	1
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Advisor to PSU HQ
	III
	2
	 
	 
	 
	 
	1
	1
	 
	KPS Main HQ

	Regional Deployment (PSU)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to the Professional Standards Unit 
	III
	2
	 
	 
	 
	 
	6
	6
	 
	1 x 6 KSP RHQ

	Strengthening Dept - KPS Border Dept
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to the Assistant Commissioner for Border Police (HQ) 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	Pristina KPS BBP HQ

	KPS BBP HQ
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to Head of Department 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	Pristina KPS BBP HQ

	Advisor to the Director of Operations of Border Police (HQ)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	Pristina KPS BBP HQ

	Advisor to the Chief of Operations of Border Police (HQ) 
	III
	2
	 
	 
	1
	 
	 
	1
	 
	Pristina KPS BBP HQ

	Advisor to Operational Planning Unit of Border Police (HQ) 
	III
	2
	 
	 
	 
	1
	 
	1
	 
	Pristina KPS BBP HQ

	Advisor to Document Advisor Unit/Border Police (HQ)
	III
	2
	 
	 
	 
	1
	 
	1
	 
	Pristina KPS BBP HQ

	Chief Advisor to Chief of Investigation/Intelligence Unit Border Police (HQ)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	Pristina KPS BBP HQ

	Advisor to Investigation/Intelligence Unit Border Police (HQ)
	III
	3
	 
	 
	 
	2
	 
	2
	 
	Pristina KPS BBP HQ

	Advisor to Training Unit Border police HQ 
	III
	2
	 
	 
	 
	1
	 
	1
	 
	Pristina KPS BBP HQ

	Adviser to the Director of Illegal Migration of Border Police (HQ)
	III
	1
	 
	 
	 
	1
	 
	1
	 
	Pristina KPS BBP HQ

	Strengthening Dept - KPS Border Dept - Regional Deployment (North, East, West)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to Regional Commander Border Police 
	III
	1
	 
	3
	 
	 
	 
	3
	 
	1 x Lusahne, 1 x Kacanic,1 x Gjakova

	Advisor to Deputy Regional Commander (OPS) 
	III
	1
	 
	 
	3
	 
	 
	3
	 
	1 x Lusahne, 1 x Kacanic,1 x Gjakova

	Advisor to Operational Planning Unit of Border Police (Regional HQ) 
	III
	2
	 
	 
	 
	3
	 
	3
	 
	1 x Lusahne, 1 x Kacanic,1 x Gjakova

	Advisor to the Chief of Investigation/Intelligence Unit Border Police (Regional HQ)
	III
	2
	 
	 
	3
	 
	 
	3
	 
	1 x Lusahne, 1 x Kacanic,1 x Gjakova

	Advisor to Investigation/Intelligence Unit Border  Police (RHQ)
	III
	3
	 
	 
	 
	6
	 
	6
	 
	2 x Lusahne, 2 x Kacanic, 2 x Gjakova

	Advisor to Mobile Border Patrol Units 
	III
	3
	 
	 
	 
	 
	12
	12
	 
	 4 x Lusahne, 4 x Kacanic, 4 xGjakova

	Border Monitor North
	III
	3
	 
	 
	2
	3
	 
	5
	 
	North 

	Border Monitor East
	III
	3
	 
	 
	3
	6
	 
	9
	 
	East

	Border Monitor West
	III
	3
	 
	 
	3
	6
	 
	9
	 
	West

	Strengthening Dept - KPS Border Dept - Prishtinë/Priština Airport
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief Advisor to Station Commander, Prishtinë/Priština Airport
	III
	1
	 
	1
	 
	 
	 
	1
	 
	Pristina Airport

	Advisor to Chief Operations, Prishtinë/Priština Airport
	III
	2
	 
	 
	1
	 
	 
	1
	 
	Pristina Airport

	Advisor to Immigration Unit, Prishtinë/Priština Airport
	III
	2
	 
	 
	 
	2
	 
	2
	 
	Pristina Airport

	Advisor to Operational Planning Unit, Prishtinë/Priština Airport 
	III
	2
	 
	 
	 
	1
	 
	1
	 
	Pristina Airport

	Advisor to Document Unit, Prishtinë/Priština Airport
	III
	3
	 
	 
	 
	2
	 
	2
	 
	Pristina Airport

	Advisor to Investigation/Intelligence Unit, Prishtinë/Priština Airport
	III
	2
	 
	 
	 
	2
	 
	2
	 
	Pristina Airport

	Advisor to the Chief of Security Unit
	III
	2
	 
	 
	 
	1
	 
	1
	 
	Pristina Airport

	Advisor to Section Arrival/Departure, Prishtinë/Priština Airport
	III
	3
	 
	 
	 
	6
	 
	6
	 
	Pristina Airport

	Strengthening Dept - KPS Border Dept - Gates 1/31
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to KPS Gate Commander / Team leader Gate 1
	III
	2
	 
	1
	 
	 
	 
	1
	 
	Gate1 

	Border Monitors Gate 1
	III
	3
	 
	 
	15
	 
	 
	15
	 
	Gate 1

	Advisor to KPS Gate Commander / Team leader Gate 31
	III
	2
	 
	1
	 
	 
	 
	1
	 
	Gate 31

	Border Monitors Gate 31
	III
	3
	 
	 
	15
	 
	 
	15
	 
	Gate 31

	International Executive Police
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	International Executive Police - Organised Crime Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Organised Crime Investigation Unit 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Deputy Head of Organised Crime Investigation Unit 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Organised Crime Investigation Team Leader
	III
	1
	 
	2
	 
	 
	 
	2
	 
	ESDP Police HQ

	Organised Crime Investigation Officer 
	III
	2
	 
	12
	 
	36
	 
	48
	 
	ESDP Police HQ

	Information Technologies Forensics Investigation and Technical Support Officer 
	III
	3
	 
	 
	 
	4
	 
	4
	 
	ESDP Police HQ

	Lawful Interception Officer /Organised Crime Investigations 
	III
	3
	 
	 
	 
	5
	 
	5
	 
	ESDP Police HQ

	Surveillance-Investigations Officer 
	III
	3
	 
	 
	 
	15
	 
	15
	 
	ESDP Police HQ

	International Executive Police - Financial Investigation Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of the Financial Investigation Unit
	II
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Deputy Head of the Financial Investigation Unit
	II
	3
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Research Officer for the Financial Investigation Unit
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Police HQ

	Investigator of the Financial Investigation Unit
	III
	2
	 
	 
	 
	9
	 
	9
	 
	ESDP Police HQ

	International Police Cooperation Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of International Police Cooperation Unit. 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	KPS Main HQ

	Deputy Head of International Police Cooperation Unit. 
	II
	3
	 
	 
	1
	 
	 
	1
	 
	KPS Main HQ

	Operational Officer of Multi-Lateral Liaison Office in International Police Cooperation Unit.
	III
	3
	 
	1
	 
	5
	 
	6
	 
	KPS Main HQ

	Vehicle Theft Supervisor of SCIS INTERPOL LIAISON OFFICE Prishtinë/Priština (ATILO)
	III
	2
	 
	 
	 
	1
	 
	1
	 
	KPS Main HQ

	International Executive Police - EU Office for Criminal Intelligence (EUOCI)
	 
	 
	 
	 
	 
	 
	 
	 
	Some personnel maybe already deployed in CIU
	 

	Head of EUOCI 
	II
	2
	 
	1
	 
	 
	 
	1
	 
	KFOR Film City

	Deputy Head of EUOCI
	III
	1
	 
	1
	 
	 
	 
	1
	 
	KFOR Film City

	EUOCI Desk Officer / Office Manager 
	III
	3
	 
	 
	1
	1
	 
	2
	 
	KFOR Film City

	Regional Criminal Intelligence Team Leader 
	III
	2
	 
	 
	1
	1
	 
	2
	 
	KFOR Film City

	Regional Criminal Intelligence Officer 
	III
	3
	 
	 
	 
	6
	 
	6
	 
	1 x 6 KPS Regional HQ

	Chief EUOCI Analyst 
	III
	2
	 
	 
	1
	 
	 
	1
	 
	KFOR Film City

	EUOCI Analyst 
	III
	3
	 
	 
	 
	3
	 
	3
	 
	KFOR Film City

	EUOCI IT Administrator 
	III
	3
	 
	 
	 
	1
	 
	1
	 
	KFOR Film City

	Counter Terrorist Intelligence Officer 
	III
	2
	 
	 
	1
	 
	 
	1
	 
	KFOR Film City

	Informant Handler 
	III
	2
	 
	 
	 
	3
	 
	3
	 
	KFOR Film City

	Financial Intelligence Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	KFOR Film City

	Intelligence Researcher/Database Input Officer 
	III
	3
	 
	 
	 
	4
	 
	4
	 
	KFOR Film City

	Intelligence Unit Administration/Logistics/Security Officer 
	III
	3
	 
	 
	 
	1
	 
	1
	 
	KFOR Film City

	Intelligence Officer, Special Liaison Unit / Intelligence Unit
	III
	3
	 
	 
	 
	3
	 
	3
	 
	KFOR Film City

	International Executive Police - War Crimes Investigation Unit
	 
	 
	 
	 
	 
	 
	 
	 
	WC experts may have to be deployed in the 2nd wave
	 

	Head of War Crimes Investigation Unit
	II
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Deputy Head of War Crimes Investigation Unit
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Research Intelligence Officer for War Crimes Investigation Unit/Team Leader
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Research Intelligence Officer for War Crimes Investigation Unit
	III
	2
	 
	 
	 
	8
	 
	8
	 
	ESDP Police HQ

	Investigation Teams (WCIU)
	 
	 
	 
	 
	 
	 
	 
	 
	WC investigators may have to be deployed in the 2nd wave
	 

	War Crimes Investigation Team Leader
	III
	1
	 
	1
	 
	3
	 
	4
	 
	ESDP Police HQ

	Investigator of the War Crimes Investigation Unit
	III
	2
	 
	 
	 
	10
	10
	20
	 
	ESDP Police HQ

	SPECIAL POLICE DEPARTMENT
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief of Staff
	II
	2
	 
	1
	 
	 
	 
	1
	 
	 

	Command Staff Prishtinë/Priština Base
	 
	 
	 
	 
	 
	 
	 
	 
	CRC Units may already be deployed in Kosovo
	 

	Chief of Human Resources Cell
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	Human Resources Rotation Officer
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	Human Resources Officer
	IV
	 
	 
	 
	3
	 
	 
	3
	
	 

	Chief of Information Management Cell
	III
	1
	 
	1
	 
	 
	 
	1
	
	 

	Information Analysis Officer
	III
	2
	 
	 
	2
	 
	 
	2
	
	 

	Information Production Officer
	III
	2
	 
	1
	1
	 
	 
	2
	
	 

	Chief of Operation Cell
	III
	1
	 
	1
	 
	 
	 
	1
	
	 

	Deputy Chief of Operation Cell
	III
	1
	 
	 
	1
	 
	 
	1
	
	 

	Operation Planning Officer
	III
	2
	 
	 
	3
	 
	 
	3
	
	 

	Operation Officer
	IV
	 
	 
	1
	4
	 
	 
	5
	
	 

	Training Officer
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	Chief of Communication & Information System (CIS)
	III
	1
	 
	1
	 
	 
	 
	1
	
	 

	IT Officer
	III
	2
	 
	1
	1
	 
	 
	2
	
	 

	Communication Officer
	III
	2
	 
	1
	1
	 
	 
	2
	
	 

	Chief of Logistic Cell
	III
	1
	 
	1
	 
	 
	 
	1
	
	 

	Warehouse and Inventory Management Officer
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	Building Management Officer
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	Transport Coordination Officer
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	General Supply Officer
	III
	2
	 
	1
	 
	 
	 
	1
	
	 

	Logistic Cell Officer
	IV
	 
	 
	 
	2
	 
	 
	2
	
	 

	Logistic Support Prishtinë/Priština Base
	 
	 
	 
	 
	 
	 
	 
	 
	
	 

	Head of logistic Support
	II
	3
	 
	1
	 
	 
	 
	1
	
	 

	Office Manager
	III
	3
	 
	1
	1
	 
	 
	2
	
	 

	Armourer
	IV
	 
	 
	1
	 
	 
	 
	1
	
	 

	Armoury Personnel
	IV
	 
	 
	 
	1
	 
	 
	1
	
	 

	Electric Engineer
	IV
	 
	 
	1
	1
	 
	 
	2
	
	 

	Generator Technician
	IV
	 
	 
	1
	1
	 
	 
	2
	
	 

	Electrician
	IV
	 
	 
	1
	1
	 
	 
	2
	
	 

	Dining Facility Director
	III
	3
	 
	1
	 
	 
	 
	1
	
	 

	Dining Facility Accountant
	IV
	 
	 
	 
	1
	 
	 
	1
	
	 

	Base Doctor
	II
	2
	 
	1
	1
	 
	 
	2
	
	 

	Medics
	IV
	 
	 
	1
	2
	 
	 
	3
	
	 

	Veterinary
	II
	2
	 
	1
	 
	 
	 
	1
	
	 

	Chief Mechanic
	IV
	 
	 
	1
	 
	 
	 
	1
	
	 

	Mechanic
	IV
	 
	 
	1
	2
	 
	 
	3
	
	 

	Driver
	IV
	 
	 
	2
	2
	 
	 
	4
	
	 

	Transport Manager
	III
	3
	 
	1
	 
	 
	 
	1
	
	 

	Warehouse Keeper
	IV
	 
	 
	1
	2
	 
	 
	3
	
	 

	Maintenance Personnel
	IV
	 
	 
	1
	1
	 
	 
	2
	
	 

	Plumbing Engineer
	IV
	 
	 
	1
	 
	 
	 
	1
	
	 

	Plumber
	IV
	 
	 
	 
	1
	 
	 
	1
	
	 

	CIS Specialist
	IV
	 
	 
	1
	3
	 
	 
	4
	
	 

	CRC (Prishtinë/Priština Base)
	 
	 
	 
	 
	 
	 
	 
	 
	
	 

	Head of Group
	II
	2
	 
	1
	 
	 
	 
	1
	
	 

	Command Staff (Prishtinë/Priština Base)
	 
	 
	 
	5
	 
	 
	 
	5
	
	 

	Head of CRC Unit 
	II
	3    
	 
	1
	 
	1
	 
	2
	
	 

	CRC Unit A (Prishtinë/Priština Base)
	 
	 
	 
	29
	 
	70
	 
	99
	
	 

	CRC Unit B (Prishtinë/Priština Base)
	 
	 
	 
	 
	 
	99
	 
	99
	
	 

	CRC  (Mitrovica/ë Base)
	 
	 
	 
	 
	 
	 
	 
	 
	
	 

	Head of Group
	II
	2
	 
	1
	 
	 
	 
	1
	
	 

	Command Staff  (Mitrovica/ë Base)
	 
	 
	 
	5
	5
	 
	 
	10
	
	 

	Logistic Support  (Mitrovica/ë Base)
	 
	 
	 
	10
	10
	 
	 
	20
	
	 

	Head of CRC Unit 
	II
	2
	 
	 
	1
	1
	 
	2
	
	 

	CRC Unit C (Mitrovica/ë Base)
	 
	 
	 
	 
	99
	 
	 
	99
	
	 

	CRC Unit D (Mitrovica/ë Base)
	 
	 
	 
	 
	 
	99
	 
	99
	
	 

	Security & Intervention Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Security and Intervention Unit Commander 
	II
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Security and Intervention Unit Deputy Commander 
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Security and Intervention Unit Office Assistant
	III
	3
	 
	2
	 
	 
	 
	2
	 
	ESDP Police HQ

	Intervention Group
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief IG
	III
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Deputy Chief IG
	III
	2
	 
	 
	1
	 
	 
	1
	 
	ESDP Police HQ

	Special Weapons and Tactics (SWAT) Team Leader
	III
	3
	 
	1
	3
	 
	 
	4
	 
	ESDP Police HQ

	Special Weapons and Tactics (SWAT) Operator
	III
	3
	 
	 
	1
	15
	 
	16
	 
	ESDP Police HQ

	Police Sniper SIU/IG Team Leader
	III
	3
	 
	1
	2
	 
	 
	3
	 
	ESDP Police HQ

	Police Sniper SIU/IG
	III
	3
	 
	 
	2
	10
	 
	12
	 
	ESDP Police HQ

	Breacher Specialist
	III
	3
	 
	1
	1
	2
	 
	4
	 
	ESDP Police HQ

	Negotiator
	III
	2
	 
	1
	1
	1
	 
	3
	 
	ESDP Police HQ

	Technical Support Operator
	III
	3
	 
	1
	1
	2
	 
	4
	 
	ESDP Police HQ

	Advance Team Leader
	III
	3
	 
	1
	 
	 
	 
	1
	 
	ESDP Police HQ

	Advance Team Operator
	III
	3
	 
	 
	4
	 
	 
	4
	 
	ESDP Police HQ

	Intelligence Officer
	III
	2
	 
	1
	2
	 
	 
	3
	 
	ESDP Police HQ

	Close Protection Unit (CPU)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief of Close Protection Unit (CPU)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	 

	Deputy Chief of Close Protection Unit (CPU)
	III
	2
	 
	1
	 
	 
	 
	1
	 
	 

	Close Protection Unit Team Leader
	III
	2
	 
	1
	1
	2
	 
	4
	 
	 

	Close Protection Security Officer
	III
	3
	 
	 
	30
	30
	 
	60
	 
	 

	Close Protection Unit Training Officer
	III
	3
	 
	4
	 
	 
	 
	4
	 
	 

	K9 Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Dog handler Team Leader
	III
	3
	 
	1
	 
	 
	 
	1
	 
	 

	Dog handler Patrol Dog
	III
	3
	 
	 
	1
	7
	 
	8
	 
	 

	Dog handler Drugs Search Dog
	III
	3
	 
	 
	1
	3
	 
	4
	 
	 

	Dog handler Explosives Search Dog
	III
	3
	 
	1
	 
	6
	 
	7
	 
	 

	EOD/IEOD Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	De-miner Team Leader
	III
	3
	 
	1
	 
	 
	 
	1
	 
	 

	De-miner
	III
	3
	 
	1
	2
	8
	 
	11
	 
	 

	Witness Security
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Witness Security Unit
	II
	3
	 
	1
	 
	 
	 
	1
	 
	 

	Deputy Head of Witness Security Unit
	III
	1
	 
	1
	 
	 
	 
	1
	 
	 

	WSU Office Manager
	III
	2
	 
	1
	 
	 
	 
	1
	 
	 

	WSU Information Security Officer
	III
	2
	 
	1
	 
	1
	 
	2
	 
	 

	WSU Human Resources Officer
	III
	2
	 
	1
	1
	 
	 
	2
	 
	 

	WSU Finance & Accounts Officer
	III
	2
	 
	1
	 
	1
	 
	2
	 
	 

	WSU Logistics, supply & procurement officer
	III
	2
	 
	 
	1
	1
	 
	2
	 
	 

	WSU MTO
	III
	2
	 
	1
	 
	1
	 
	2
	 
	 

	WSU International cooperation officer
	III
	2
	 
	 
	1
	1
	 
	2
	 
	 

	WSU Witness Security team Leader
	III
	1
	 
	1
	 
	 
	 
	1
	 
	 

	WSU Psychologist
	III
	2
	 
	1
	 
	 
	 
	1
	 
	 

	WSU Witness Security team field officers
	III
	2
	 
	 
	1
	9
	 
	10
	 
	 

	WSU document support officer
	III
	2
	 
	 
	 
	2
	 
	2
	 
	 

	Safe Place Security team Leader
	III
	1
	 
	1
	 
	 
	 
	1
	 
	 

	Safe Place Security Deputy team Leader
	III
	2
	 
	 
	 
	1
	 
	1
	 
	 

	Safe Place Security Officer
	IV
	 
	 
	 
	3
	25
	 
	28
	 
	 

	WSU Close Protection Team Leader
	III
	1
	 
	1
	 
	 
	 
	1
	 
	 

	WSU Close Protection Deputy Team Leader
	III
	2
	 
	 
	 
	1
	 
	1
	 
	 

	WSU Close Protection Officers
	IV
	 
	 
	 
	4
	30
	 
	34
	 
	 

	TOTAL INTERNATIONAL STAFF POLICE
	 
	 
	5
	178
	354
	747
	111
	1395
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Customs Component
	 
	 
	 

	Position
	Category
	Level
	1st wave
(ESDP Senior Staff)
	2nd wave 
(completed by -60 days ToA) 
	3rd wave 
(completed by -30 days ToA)
	4th wave 
(completed by ToA)
	5th wave 
(30-60 days after ToA)
	Total
	Remarks
	 

	Head of Customs/Senior Advisor to the Director General of the Customs Service
	I
	3
	1
	  
	 
	 
	 
	1
	 
	Customs House

	Deputy Head of Customs
	II
	1
	1
	 
	 
	 
	 
	1
	 
	Customs House

	Policy/Reporting/Project Officer (Customs)
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Customs HQ

	Monitoring Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Customs Law Enforcement Advisor
	II
	2
	 
	 
	1
	 
	 
	1
	 
	Customs House

	Advisor on Border Management/Risk Management
	II
	2
	 
	 
	 
	1
	 
	1
	 
	Customs House

	Legal Advisor 
	II
	2
	 
	 
	 
	 
	1
	1
	 
	Customs House

	Finance Advisor
	II
	2
	 
	 
	 
	 
	1
	1
	 
	Customs House

	Mobile Units
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Mobile Unit Coordinator 
	III
	1
	 
	 
	1
	 
	 
	1
	 
	TSS

	Customs Monitor
	III
	3
	 
	 
	 
	6
	12
	18
	 
	TSS

	TOTAL INTERNATIONAL STAFF CUSTOMS
	 
	 
	2
	0
	2
	8
	14
	26
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Justice Component
	 
	 
	 

	Position
	Category
	Level
	1st wave
(ESDP Senior Staff)
	2nd wave 
(completed by -60 days ToA) 
	3rd wave 
(completed by -30 days ToA)
	4th wave 
(completed by ToA)
	5th wave 
(30-60 days after ToA)
	Total
	Remarks
	 

	Office of Head of Justice
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Justice 
	I
	3
	1
	 
	 
	 
	 
	1
	 
	ESDP Justice HQ

	Deputy Head of Justice 
	II
	1
	 
	1
	 
	 
	 
	1
	 
	ESDP Justice HQ

	Assistant to Head of Justice
	III
	2
	 
	 
	1
	 
	1
	2
	 
	ESDP Justice HQ

	Interpreter/Translator (Pool)
	III
	3
	 
	 
	 
	10
	 
	10
	7 Alb/Eng, 3 Serb/Eng
	ESDP Justice HQ

	Policy Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Justice HQ

	Reporting Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Justice HQ

	Project Officer
	III
	2
	 
	 
	 
	1
	 
	1
	 
	ESDP Police HQ

	Justice Liaison Officer to Possible ICO LO Belgrade
	II
	2
	 
	 
	 
	1
	 
	1
	 
	Belgrade

	Correctional Unit (CU)
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head of Correctional Unit
	II
	1
	 
	1
	 
	 
	 
	1
	 
	PMD Building 

	Deputy Head of Correctional Unit
	II
	2
	 
	 
	 
	1
	 
	1
	 
	PMD Building 

	Expert in security/economic management/penal administration (Security)
	II
	3
	 
	 
	1
	1
	 
	2
	 
	PMD Building 

	Expert in security/economic management/penal administration (Econ. Management)
	II
	3
	 
	 
	 
	 
	1
	1
	 
	PMD Building 

	Expert in security/economic management/penal administration (penal admin)
	II
	3
	 
	 
	 
	 
	1
	1
	 
	PMD Building 

	Audit expert
	II
	2
	 
	 
	 
	 
	1
	1
	part time after ToA (4 x a year for 3 weeks each)
	PMD Building 

	Coordinator for prisoners escorts  
	II
	3
	 
	1
	 
	 
	 
	1
	 
	CC LN

	Coordinator for prisoners escorts  
	II
	3
	 
	 
	1
	 
	 
	1
	 
	DC MI

	Escort officer  
	III
	3
	 
	 
	16
	4
	 
	20
	 
	CC LN

	Escort officer  
	III
	3
	 
	 
	 
	16
	 
	16
	 
	DC MI

	Dubrava Team Leader  
	II
	3
	 
	1
	 
	 
	 
	1
	 
	CC Dubrava

	Dubrava Deputy Team Leader  
	II
	3
	 
	 
	 
	1
	 
	1
	 
	CC Dubrava

	Dubrava Perimeter Patrol Officer 
	III
	3
	 
	 
	10
	10
	 
	20
	 
	CC Dubrava

	Dubrava Block Supervisor
	III
	2
	 
	 
	5
	5
	 
	10
	 
	CC Dubrava

	Ministry of Justice
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Legal Advisor for the Minister of Justice
	II
	2
	 
	 
	1
	 
	 
	1
	 
	MoJ office

	Legal expert - International Legal Cooperation Unit 
	II
	3
	 
	 
	 
	1
	1
	2
	 
	LPD building

	Legal expert - Legal Policy and Legislation Unit  
	II
	3
	 
	 
	 
	 
	2
	2
	 
	LPD building

	OMPF
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	OMPF - Head of OMPF, Forensic Anthropologist 
	II
	1
	 
	 
	 
	1
	 
	1
	 
	OMPF Building

	OMPF - Forensic Toxicologist
	II
	2
	 
	 
	 
	1
	 
	1
	 
	OMPF Building

	OMPF - Forensic Anthropologist/ Identification Coordinator 
	II
	2
	 
	 
	 
	1
	 
	1
	 
	OMPF Building

	OMPF - Forensic doctor
	II
	2
	 
	 
	 
	2
	 
	2
	 
	OMPF Building

	OMPF - Missing Persons Advisor 
	III
	1
	 
	 
	 
	1
	 
	1
	 
	OMPF Building

	OMPF - Forensic Photographer
	IV
	1
	 
	 
	 
	1
	 
	1
	 
	OMPF Building until end 2008 

	Kosovo Judicial Council
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Advisor to the KJC
	III
	1
	 
	 
	 
	1
	1
	2
	 
	KJC

	Kosovo Property Agency
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Member of PCC
	II
	2
	 
	 
	2
	 
	 
	2
	 
	KPA

	Head of the Office of the PCC
	II
	3
	 
	 
	 
	 
	1
	1
	 
	KPA

	EU Judges
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	President of Judges' Assembly
	II
	1
	1
	 
	 
	 
	 
	1
	 
	Supreme Court

	Legal asst. for the President of the Assembly of EU Judges
	III
	2
	 
	 
	1
	 
	 
	1
	 
	Supreme Court

	Criminal Judge at the Supreme Court
	II
	2
	 
	 
	1
	2
	 
	3
	 
	Supreme Court

	Appeals Judge for KPA appeals
	II
	2
	 
	 
	 
	2
	 
	2
	 
	Supreme Court

	Appeals Judge for KTA related matters
	II
	2
	 
	 
	 
	1
	2
	3
	 
	Special Chamber

	First Instance Judge for KTA related matters
	II
	2
	 
	 
	 
	6
	4
	10
	 
	Special Chamber

	Criminal Judge at District Court level
	II
	2
	 
	1
	1
	2
	 
	4
	 
	PR District Court

	Criminal Judge at District Court level
	II
	2
	 
	1
	1
	2
	 
	4
	 
	MI District Court

	Criminal Judge at District Court level
	II
	2
	 
	1
	1
	1
	 
	3
	 
	PZ District Court

	Criminal Judge at District Court level
	II
	2
	 
	1
	1
	1
	 
	3
	 
	GN District Court

	Criminal Judge at District Court level
	II
	2
	 
	1
	1
	1
	 
	3
	 
	PE District Court

	Civil Judge at district court level
	II
	2
	 
	 
	1
	1
	 
	2
	 
	PR District Court

	Civil Judge at district court level
	II
	2
	 
	 
	1
	1
	 
	2
	 
	MI District Court

	Civil Judge at district court level
	II
	2
	 
	 
	1
	1
	 
	2
	 
	PZ District Court

	Civil Judge at district court level
	II
	2
	 
	 
	1
	1
	 
	2
	 
	GN District Court

	Civil Judge at district court level
	II
	2
	 
	 
	1
	1
	 
	2
	 
	PE District Court

	Legal Officer at the Supreme Court
	III
	1
	 
	 
	 
	3
	1
	4
	3 for criminal, 1 for Civil KPA Chamber
	Supreme Court PR

	Legal Officer for KTA related matters
	III
	1
	 
	 
	 
	3
	3
	6
	 
	Supreme Court PR

	Legal Officer at district court level
	III
	1
	 
	1
	1
	1
	 
	3
	 
	PR District Court

	Legal Officer at district court level
	III
	1
	 
	1
	1
	1
	 
	3
	 
	MI District Court

	Legal Officer at district court level
	III
	1
	 
	1
	1
	1
	 
	3
	 
	PZ District Court

	Legal Officer at district court level
	III
	1
	 
	1
	1
	1
	 
	3
	 
	GN District Court

	Legal Officer at district court level
	III
	1
	 
	1
	1
	1
	 
	3
	 
	PE District Court

	Court Recorders
	III
	1
	 
	 
	5
	5
	 
	10
	 
	Head of Justice Component/Supreme Court

	EU Prosecutors
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Chief of EU Prosecutors
	II
	1
	1
	 
	 
	 
	 
	1
	 
	Supreme Court / OPPK

	Prosecutor (OPPK)
	II
	2
	 
	1
	 
	 
	 
	1
	 
	Supreme Court / OPPK

	Prosecutor (KSPO)
	II
	2
	 
	4
	1
	 
	 
	5
	 
	KSPO

	Prosecutor (district level)
	II
	2
	 
	1
	2
	 
	 
	3
	 
	PR Prosecutor Office

	Prosecutor (district level)
	II
	2
	 
	1
	1
	 
	 
	2
	 
	PZ Prosecutor Office

	Prosecutor (district level)
	II
	2
	 
	1
	1
	 
	 
	2
	 
	PE Prosecutor Office

	Prosecutor (district level)
	II
	2
	 
	1
	1
	 
	 
	2
	 
	MI Prosecutor Office

	Prosecutor (district level)
	II
	2
	 
	1
	1
	 
	 
	2
	 
	GN Prosecutor Office

	Legal Officer (OPPK)
	III
	1
	 
	 
	1
	 
	 
	1
	 
	Office of Public Pros

	Legal Officer (KSPO)
	III
	1
	 
	 
	3
	 
	 
	3
	 
	KSPO

	Legal Officer (regional deployment)
	III
	1
	 
	1
	1
	 
	 
	2
	 
	PR Prosecutor Office

	Legal Officer (regional deployment)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	PZ Prosecutor Office

	Legal Officer (regional deployment)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	PE Prosecutor Office

	Legal Officer (regional deployment)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	MI Prosecutor Office

	Legal Officer (regional deployment)
	III
	1
	 
	1
	 
	 
	 
	1
	 
	GN Prosecutor Office

	Civil Registration Unit
	 
	 
	 
	 
	 
	 
	 
	 
	 
	 

	Head/Civil Registration Unit
	II
	2
	 
	 
	1
	 
	 
	1
	 
	Head of Justice Comonent Office

	Civil Registration Legal Expert
	III
	1
	 
	 
	 
	1
	 
	1
	 
	Head of Justice Comonent Office

	Civil Registration IT Expert
	II
	3
	 
	 
	 
	1
	 
	1
	 
	Head of Justice Comonent Office

	Civil Registration Information Expert
	III
	2
	 
	 
	 
	1
	 
	1
	 
	Head of Justice Comonent Office

	Civil Registration Secure Document Expert
	III
	1
	 
	 
	 
	1
	 
	1
	 
	Head of Justice Comonent Office

	TOTAL INTERNATIONAL STAFF JUSTICE
	 
	 
	3
	29
	72
	104
	19
	227
	 
	 


5. OFFICE OF THE HEAD OF MISSION

Head of Mission Office

HoM Secretariat

Title: Personal Assistant to the Head of Mission – EK 0012

Positions: 1







Category: III
Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 2 posts 120 days after the political decision (4th Wave), 1 post 150 days after the political decision (5th Wave)

The Personal Assistants report to the Head of Mission.

Job Description

· To display a good understanding of Mission objectives, plans and procedures and be able to brief visitors, guests, partners and interested parties on all aspects of the Mission.

· To assist with aspects of Mission visibility - e.g. preparing presentations and materials.

· To assist the Head of Mission with the daily tasks.

· Maintain contacts with local authorities, governmental organisations, non-governmental organisations or other external counterparts in order to collect and disseminate information.

· Take minutes at meetings and conferences; prepare draft reports and documents for Head of Mission in consultation with the Special Advisor.

· To accompany Head of Mission as required to meetings and events and make necessary preparations.

· Schedule appointments and meetings and maintain contacts.

· Conduct administrative tasks required by the Head of Mission.

· Performed other work related duties as requested. 

Job Requirements

· University degree in Administration or Secretariat (advantage). Specialised Upper Secondary Education will be considered when accompanied by certified substantial experience. 

· At least 5 years of work experience in the respective field of work.

· An understanding or experience of Rule of Law and/or Civilian Crisis Management interventions - especially training aspects.

· An ability to work to tight deadlines with minimal supervision 

Head of Mission Office

HoM Secretariat

Title: International Secretary for the Head of Mission – EK0013

Positions: 2







Category: IV
Level: 1 

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave), 1 post 150 days after the political decision (5th Wave)
He/she reports to the Head of Mission.

Job Description

· To assist the Head of Mission with the daily tasks.

· To manage the calendar of meetings and appointments of the Head of Mission 

· To maintain contacts with local authorities, governmental organisations, non-governmental organisations or other external counterparts in order to collect and disseminate information.

· To perform administrative and secretarial duties, draft memos, letters, faxes and other requested documents and maintain filing systems.

· To take minutes at meetings and conferences, as well as prepare draft reports and documents for Head of Mission.

· To receive and distribute all correspondence as routed by the head of Mission to the appropriate official, staff members as destined.

· To follow up on all travel schedules for the Head of Mission, including liaising with Administration for authorization, entitlements and flight reservations, etc.

· To monitor attendance, sick leave and annual leave of all staff in the Head of Mission Office.

· To check and ensure sufficient stock of stationary materials are kept in the office for usage by all staff.

· To conduct administrative tasks required by the Head of Mission.

· Invitations by phone and written, booking of facilities, etc.

· To perform other work related duties as requested.

Job Requirements

· Specialised Upper Secondary Education in Administration or Secretariat (advantage). 

· At least 5 years of work experience in respective field of work.

· An understanding or experience of Rule of Law and/or Civilian Crisis Management interventions - especially training aspects.

· An ability to work to tight deadlines with minimal supervision 

Head of Mission Office

Internal Investigations Unit 

Title: Internal Investigations Officer – EK 0016

Positions: 4







Category: II
Level: 3

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 1 post 120 days after the political decision (4th Wave), 2 posts 150 days after the political decision (5th Wave)

The Internal Investigations Officers report to the Chief of Internal Investigations.

Job Description

· To assist in the administration of discipline among all Mission members and for internal investigations associated with the Mission’s Code of Conduct.
· To report disciplinary cases with recommendations to the Chief of Internal Investigations Unit.
· To undertake internal investigations under the supervision of the Chief of Internal Investigations.
· To draft reports relating to discipline issues, including statistical analysis and assessments.
· To assist in the proactive review of disciplinary regulations, and propose amendments accordingly.
· To undertake any other tasks required on behalf of the Chief of Internal Investigations Unit.
Job Requirements

· University education in Law, Public Administration or related field equivalent academic or professional training.

· A minimum of 5 years of professional experience in an equivalent post.

· International experience essential, particularly in relation to crisis areas and multi-national and international organisations.
Title: IT Network Administrator – EK 0079
Positions: 1







Category: III
Level: 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/ she reports to the Head of the Financial Intelligence Centre and is assigned to the Financial Intelligence Centre.

Job Description

· To design local area networks within the FIC, wide area networks and connection to the Internet.

· To install network file servers, routers, switches/hubs, network security systems as required.

· To maintain the entire network systems including the FIC’s Internet connection infrastructure.

· To provide technical support to users on the networks.

· To assess the FIC’s network needs and advising on areas of improvement.

· Executing other network related duties within the FIC as instructed/assigned by the IT Manager

Job Requirements

· University degree in Communications or Technical Specialization in Engineering, Communications or equivalent combination of education, training and practical experience.

· A minimum of 8 years of experience in information and communication technology management with good knowledge of IT software and database security. 
· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

Private Office

Financial Intelligence Centre

Title: Intelligence Analyst – EK0080

Positions: 5







Category: III
Level: 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 4 posts 120 days after the decision (4th Wave)
He/ she reports to the Head of the Financial Intelligence Centre and is assigned to the Financial Intelligence Centre.

Job description
· To conduct inputting complex financial data into the FIC database(s).

· To perform intelligence searches on FIC and external registers and databases.

· To creating clear and concise financial intelligence reports for dissemination to the appropriate authorities concerning possible money laundering or terrorism financing violations.

· To conduct internal audits of the methodology utilized by the FIC related to the accessing, processing, analysing, compiling and disseminating complex financial data. 

· To conduct internal on the job training in utilizing investigative and analysis software

· To conduct compliance inspections of financial institutions and other obligors.

· To operate with FIC/IT personnel in developing and improving existing databases 

· To perform other duties as assigned by the FIC Management.

Job Requirements

· University degree and/or an advanced degree in International Relations, Political Science, Economics or Public Administration, Communications or Technical Specialization in Engineering, Communications or equivalent combination of education, training and practical experience. Degree or equivalent police training and experience in the field of Financial Intelligence.

· Broadly-based exposure to, and familiarity with, public administrative standards and norms. Knowledge of policies and practices within public sector expenditure programmes, especially related to Kosovo.

· Familiarity with the historical, political and cultural situation in the Balkans and awareness of the political sensitivity of the work to be undertaken. Demonstrated organisational, supervisory and interpersonal skills.

· Thorough knowledge of modern office procedures and equipment; ability to use, and to supervise others in the use of, standard office software.

ADMINISTRATION 

Administration 

Title: Chief of Transport /Fuel Supply – EK0104

Positions: 1








Category: II
Level: 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Chief of Technical Services. 

Job Description

· To be responsible for establishing a transport management system which incorporates controls of speed and mileage, fuel consumption, damages in the vehicles, road accidents and insurance cover.

· To provide advice, support and training on transport related matters, ensuring the necessary storage, distribution and allocation of motor vehicles and associated equipment to mission members.

· To be responsible for the efficient execution of contracts relating to acquisition and maintenance/services contracts, including car insurance issues.

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To establish a management system that includes coordination and supervision of storage, allocation and distribution, consumption and future needs.

· To ensure the effective management of logistics databases, inventories and lists of equipment on the items related to his/her field of expertise.

Job Requirements

· Technical Specialization in Logistics, Engineering, Administration or equivalent combination of training and practical experience.

· To have a minimum of 5 years of professional experience at middle level management in logistics related matters and 10 years of overall professional experience. Be familiar with project environment.

· Good awareness of different product and services markets and industrial business networks.

· To have experience in the implementation of EU procurement processes and regulations (desirable).

· International experience, particularly in crisis areas with multi-national and international organizations (desirable).

Administration 

Title: Motor Transport Officer – EK0105

Positions: 1








Category: III
Level: 2

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Chief of Transport/Fuel Supply. 

Job Description

· To assist the Chief of Transport/Fuel Supply in establishing a transport management system which incorporates controls of speed and mileage, fuel consumption, damages in the vehicles, road accidents and insurance cover.

· To be responsible for proper technical inspection of vehicles based on an extensive professional knowledge of various types of them (4x4, trucks, buses, armoured etc.).

· To provide advice, support and training on transport related matters, ensuring the necessary storage, distribution and allocation of motor vehicles and associated equipment to mission members.

· To be responsible for the efficient execution of contracts relating to acquisition and maintenance/services contracts, including car insurance issues.

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To establish a management system that includes coordination and supervision of storage, allocation and distribution, consumption and future needs.

· To perform any other duties as required by the Chief of Transport/Fuel Supply.

Job Requirements

· Technical Specialization in Logistics, Engineering, Administration or equivalent combination of training and practical experience.

· To have a minimum of 5 years of professional experience. Be familiar with project environment.

· Good awareness of different product and services markets and industrial business networks.

· To have experience in the implementation of EU procurement processes and regulations (desirable).

· International experience, particularly in crisis areas with multi-national and international organizations (desirable).

Administration 

Title: IT Officer (Network/Servers) – EK0112
Positions: 2








Category: III
Level: 2

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Chief of Communication & Information Systems. 

Job Description

· To assist, plan, analyse, design, program and implement Information Technology (IT) projects and applicable IT policies, technical reports, operating instructions, guidelines and procedures and to assist in formulation of security and contingency policy for the organisational IT structure.

· To manage IT equipment, servers, network and software applications with respect to installation, systems support, security and maintenance, to ensure the operation of the Mission’s local/wide area network through an adequate preventive maintenance program and to coordinate standardisation of computer hardware and software with the center of the Mission and field structures. 

· To conduct research, analysis and evaluation of new technologies and make recommendations for their deployment, as well as handling all aspects of contract administration, including collaboration with the Mission’s Procurement Unit in order to establish service level agreements or framework contracts with vendors.

· To develop detailed systems specifications, functional specifications and user documentation for major systems.

· To implement appropriate security mechanisms in order to protect the Mission’s network from all kinds of electronic threats that would compromise the Mission’s network and infrastructure.

· To originate requisitions for equipment, spare parts and supplies and maintain the appropriate budget control and accountability for IT spending. 

· To select and evaluate cost-effective solutions for IT hardware and software according to the Mission’s requirements. 

· To maintain an adequate number of computer equipment and spares. 

· To organise repair and replacement as necessary. 

· To organise the prompt delivery of technical services by assigning the available technical resources, including providing Office Automation as help desk support, standardisation, preparation and maintenance of applications. 

· To seek out user information and their training needs and to arrange training for users and IT staff with regards to the Mission’s standard hard- and software, while at the same time keeping up to date with new technologies and standards. 

· To design, implement and maintain local/wide area networks, providing network, email, internet use, security and backup of Mission data. 

· To support systems for procurement, personnel management, finance control, assets control, pass and ID systems and databases for the entire Mission area. 

· To identify needs for goods and/or services specifically required for IT, to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services. 

· To perform any other duties related to his/her assignment.

Job Requirements

· University degree in Information Technology or Technical Specialization in IT Engineering, IT or equivalent combination of education, training and practical experience. 

· A minimum of 5 years of progressively responsible experience in IT management and design, development and implementation of complex IT systems. Good knowledge in supplies ordering/acquisition and procurement procedures. 

· Advanced knowledge of Microsoft Server and Operating Systems technologies, Cisco network devices and IOS. Relevant certifications are an asset.

· Effective project management skills, ability to lead a project to completion and the ability to provide technical guidance to new/junior staff are highly desirable.

· International experience, particularly in crisis areas with multi-national and international organizations (desirable). 

· Ability to establish and maintain effective working relations as a team member in a multi-cultural, multi-ethnic environment.

· Punctuality; ability to perform under stress; willingness to work flexible working hours.

· Ability to prioritize and manage a high workload exceptionally.

· Good interpersonal and communication skills, both written and oral.
Administration 

Title: MHQ Transportation / Fuel Supply Officer– EK0118

Positions: 1








Category: III
Level: 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Chief of Technical Services. However, he/she will receive technical instructions and guidance from the respective line Manager in the main Headquarters.

Job Description

· To be responsible for managing the transport system within the area of responsibility of the Main HQ, including vehicles controls, mileage, fuel consumption, damages in the vehicles, road accidents and insurance cover.

· To provide advice, support and training on transport related matters to mission members in the Main HQ. 

· To identify current and future needs and place subsequent requests to the Headquarters, ensuring the necessary storage, distribution and allocation of motor vehicles and associated equipment.  

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To liaison with the Technical Services for maintaining the management system including coordination and supervision of storage, allocation and distribution, consumption and future needs.

· To ensure the effective management of logistics databases, inventories and lists of equipment on the items related to his/her field of expertise.

Job Requirements

· Technical Specialization in Logistics, Engineering, Administration or equivalent combination of training and practical experience.

· To have a minimum of 3 years of professional experience at middle level management in logistics related matters. Be familiar with project environment.

· Knowledge of logistics databases and inventory procedures

· Good awareness of different product and services markets related to vehicles.

· International experience, particularly in crisis areas with multi-national and international organizations (desirable).

Administration 

Title: Regional General Supplies & Services Officer – EK0122

Positions: 6








Category: III
Level: 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Regional Administration Co-ordinator. However, he/she will receive technical instructions and guidance from the respective line Manager in the main Headquarters.

Job Description

· To apply General Supplies and Logistics policies, draft technical reports and implement operating instructions, guidelines and procedures regarding provision of assets and supplies in the Regional Office. 

· To provide logistical support to all personnel in the Regional Office in regards to required assets to fulfil their tasks, such as computers, vehicles, furniture, telecommunications, stationary, etc. 

· To coordinate and manage the distribution and reallocation of all logistical resources provided for the Regional Office, ensuring systems in place for replacement and repair.

· To coordinate the provision of material and office space.

· To perform tasks related to building management, such as coordinate projects related to premises, construction, furniture, etc. 

· To build and keep updated the inventory of assets in the Regional Office. 

· To be responsible for the production of reports concerning logistical issues, proposing/recommending changes and improvements, ensuring accuracy. 

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To assist in managing and maintaining a comprehensive database of expendable and non-expandable items.

· To receive, review, analyze, assign, process and track certified requisitions submitted for procurement action.

· To draft specifications for issuing tenders related to his/her area of responsibility. 

· To prepare and issue solicitations, requests or invitations to quote, bid or proposals to registered and potential suppliers in cooperation with the corresponding services in the Headquarters.

Job Requirements

· Technical Specialization in Logistics, Engineering, Administration or equivalent combination of education, training and practical experience.

· To have a minimum of 3 years of professional experience at middle management in logistics related matters. Be familiar with project environment.

· Good awareness of different product and services markets and industrial business networks.

· International experience, particularly in crisis areas with multi-national and international organizations (desirable).

POLICE COMPONENT

Police Component 

Ministry of Internal Affairs 

Title: Police Advisor to the Ministry of Internal Affairs – EK0172

Positions 1 







Category  II  Level 3

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Senior Advisor to the Ministry of Internal Affairs.

Job Description

· Monitor/mentor/advise the relevant departments and the senior management of the Ministry of Internal Affairs  on police issues 

· Assist the Ministry in developing police strategies

· Assist the Ministry in developing bilateral agreements related to policing, as well as contacts with international agencies 

· Advise  and report to the Head of the Ministry unit on policing issues; recommend correction/intervention when needed

· Undertake any other tasks required by the Head of the Ministry Unit

Job Requirements 

· University degree in police sciences or equivalent law enforcement training 

· Rank: at least major, superintendent or equivalent 

· A minimum of 5 years of professional experience in police management, including strategic planning 

· Have broad operational and supervising experience in policing 

· Extensive experience in international law enforcement operations 

· International experience, particularly in crisis areas with multi-national and international organisations is desirable

· Experience in public administration structures is desirable 

· EU Civilian Crisis Management Course or ESDP mission experience is desirable 

· Knowledge of Albanian/Serbian is an advantage.  

· Must be able to obtain EU Security Clearance 

Title: 
Coordination Officer (Investigation & Intelligence, General Policing, Border Policing) – EK0184

Positions 3 







Category III Level 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 2 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of Executive Department

Job Description

· To support the Head of Executive Department in all matters of planning and executing public order related activities of the Police Component.

· To keep the Head of Executive Department informed of all significant developments or other aspects in his field of responsibility that might affect the operational capabilities of the Department on a daily basis.

· To liaise with other planning and operational support elements of the Police Component to share useful information in the assigned field of responsibility.

· To utilize results of analyses of the Strengthening Department in regards to Executive Policing.

· To deal with any requests or tasks assigned by the Head of Executive Department.

· To monitor the progress of such requests and keep Head of Executive Department periodically informed of the current situation.

· To develop and maintain an accurate system for the recording all reports of the Executive Department in the assigned field of responsibility.

· To provide accurate and timely written reports in the assigned field of responsibility as requested by the Executive Officer to the Head of Police.

· To attend meetings externally and internally as directed by the Head of Executive Department in the assigned field of competence.

Job Requirements

· A minimum of 5 years of relevant experience and professional qualifications. 

· A wide experience in Criminal Investigation and possess proven liaison skills.

· Ability to acquire useful information from a variety of sources and incorporate it into accurate reports.

· Rank: at least Lieutenant/Inspector.

· Have the ability to use own initiative when working individually as well as being an integral team member within a multi-national environment. 

· Have the ability to make sound and timely decisions related to own duties as well as those which might affect the interests of colleagues and partners.

Police Component 

Special Police Department - HQ

Title: Assistant to the Head of the Special Police Department – EK0188

Positions 1 







Category: III
Level: 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she is supervised by the Head of Special Police Department.

Job Description

· To receive, document, prepare, disseminate and/or redistribute documentation through the appropriate Chain of Command pertaining to the Special Police Department. 

· To provide administrative support to the Head of Special Police in all matters pertaining to that Office.  

· Under the direction of the Head of Special Police, author and prepare for dissemination specific documents for his/her approval.
· Attend regularly scheduled meetings with Heads of Police Departments and Units for the open exchange of pertinent information in order to keep abreast of ongoing issues and concerns within the ESDP Special Police Department. 
· To guide and oversee permanent record keeping functions of the Office pertaining to incoming and outgoing correspondence and to maintain an interoffice filing system with the support of assigned local personnel.

· To liaise with Department and Unit Chiefs under the direction of the Head of the Special Police on issues or topics as delegated.

· Upon request of the Head of the Special Police initiate, meet with and represent the Department during contacts with the other Departments of ESDP Police Component, GOs, NGOs, KFOR, KPS and other local authorities on Special Police matters. 

· To coordinate all personnel issues of the Special Police Departments Senior Staff regarding duty or private leave, in order to ensure the presence of appropriate number of  personnel in cooperation with Assistants to the Heads of the Units.

· Provide the Head of the Special Police with important information provided to that Office and make sound recommendations when requested that would be expected from a professional police officer. 

· To hold confidential all information pertaining to any assistance that the Head of Special Police may require.

· To supervise assigned local personnel of the Head of Special Police Office.
· To perform any and all special tasks duly assigned by the Head of Special Police.
Job Requirements

· A Degree in Police Sciences, Business Administration or equivalent academic or professional training in a Police Service.

· Rank: at least Captain/ Chief Inspector or above or equivalent civil servant position.

· Have a minimum of 10 years of relevant experience, with broad professional experience in different fields of policing.

· Creative mindset and good negotiation, mediation and problem solving skills.
· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

Police Component 

Strengthening Department

Title: Chief Police Station Advisor – EK0199

Positions: 1







Category III
Level 2

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/ she reports to the Chief Advisor to KPS Regional Commander.
Job Description

· To assume administrative responsibilities for the coordination, management and project implementation including administration within the Advisors to the Police Station.

· To advise the Station Commander on the establishment of necessary policies, directives, documentation, administrative and operational requirements at station level compliant with national and international legislation and best practices.

· To provide technical, tactical and constructive advice in mentoring and monitoring the Station Commander regarding planning for pro-active and re-active police operations and, in case of need, correct improper decisions

· To support the development of operational planning issues by the Station Commander in order to be consistent with Kosovo-wide strategies 

· To assist the KPS Station Commander in developing internal professional working relationships and coordination with neighbouring police units

· To produce written reports as requested concerning the performance and effectiveness of the management level of the station and the evolution of the KPS 

· To make relevant recommendations for further development of the management level of the Station.

· To liaise and cooperate with local and international stakeholders operating in the  area of responsibility

· To manage Monitors and define short, medium and long term objectives, develop associated plans, and to monitor and evaluate performance to ensure that KPS objectives are achieved.

· To coordinate and monitor the implementation of the programs and projects at the Station level

· To advise, monitor and mentor the KPS Station Commander in project management and implementation and to encourage the local ownership 

· To facilitate police coordination and information exchange

· To report to the Regional Chief Adviser about all personnel issues affecting the mission members within the Station

· To represent the mission in steering boards, working groups, etc. 

· To undertake any other tasks required on behalf of the Mission management

Job Requirements

· University Degree or equivalent police training and experience in relevant field of specialisation.

·  Minimum 5 years of effective and extensive operational police experience, and preferably experience at the middle management level in command of a district or specialist department. 

· Rank: Lieutenant/Inspector or equivalent
· Previous International policing experience in EU Mission desirable particularly in crisis areas with experience in working with multinational and international organisations

· Knowledge of and experience in project management will be an asset.
Police Component 

Strengthening Department

Title: Advisor to KPS Operations Department/Police Station level – EK0200

Positions: 18







Category  III
Level 3

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/ she reports to the Chief Police Station Advisor 
Job Description

· To provide technical, tactical and constructive advice in mentoring and monitoring the planning for pro-active and re-active police operations and, in case of need, correct improper decisions

· To support the development of tactical planning by the middle management 

· To support the development of internal professional working relationships and coordination with neighbouring police units

· To produce written reports concerning the performance and effectiveness of the middle level management of the station and the evolution of the KPS and to make relevant recommendations for further development.

· To monitor the cooperation with local and international stakeholders operating in the Area of Responsibility

· To support the implementation of the short, medium and long term objectives of the mission and evaluate the performance of KPS to ensure that the objectives are achieved.

· To benchmark the evolution of projects into the station

· To advise, monitor and mentor the KPS station commander in project management and implementation and to encourage the local ownership 

· To undertake any other tasks as required 

Job Requirements

· University Degree or equivalent police training and experience in relevant field of specialisation.

·  Minimum 3 years of effective and extensive operational police experience desirable, with management skills of basic police Units/sections or specialist department. 

· Rank: Warrant officer or equivalent.

· Previous International policing experience in EU Mission desirable particularly in crisis areas with experience in working with multinational and international organisations

· Knowledge of and experience in project management will be an asset.
Police Component 

Strengthening Department

Title: Team Leader Advisor to KPS IEOD/EOD Unit – EK0215

Positions: 1






       Category  III
Level 2

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Chief Advisor to the Head of KPS Specialized Units 
Job Description

· To be Team leader and responsible of the work and organisation of the work of the advisors Team assigned to KPS IEOD/EOD unit. 

· To act as main mentor/advisor to KPS De-miners in their everyday activities and to monitor the issues relevant to their tasks.

· To assist specifically KPS IEOD/EOD unit commander in his tasks and provide support in mission preparation and operations.

· To perform professional skill assessment on regular basis.

· To provide targeted advice concerning the best way to carry out the given tasks.

· To provide to the Chief Advisor/Advisors to the Head of KPS SU timely information/assessment on the activities/performances conducted by the concerned KPS personnel. 

Job Requirements

· Rank: Lieutenant/ Warrant officer 

· A minimum of 10 years of police service.

· Operational experience minimum 5 years in Police IEOD/EOD Unit and managerial experience.

· Experience in international mission and law enforcement organisations desirable.

· English language required

Police Component 

Strengthening Department

Title Advisor to KPS IEOD/EOD – EK 0216

Positions: 2






         Category III     Level 3

Deployment Time: 2 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Team Leader Advisor to the Head of KPS Specialized Units 
Job Description

· To act in a mentors/advisors team assigned to KPS IEOD/EOD unit and support the IEOD/EOD unit members in their everyday activities and to monitor the issues relevant to their tasks.

· To assist KPS De-miners in all the functions and missions related to the special function given to this KPS IEOD/EOD unit.

· To perform professional skill assessment on regular basis.

· To provide targeted advice concerning the best way to carry out the given tasks.

· To provide to the Chief Advisor to the KPS IEOD/EOD timely information/assessment on the activities/performances conducted by the concerned KPS personnel. 

Job Requirements

· Rank: Warrant officer or Police officer.

· A minimum of 10 years of police service.

· Operational experience minimum 5 years in IEOD/EOD unit and managerial experience. 

· Experience in international mission and law enforcement organisations desirable

· English language required.

Police Component 

Strengthening Department

Title: Advisor to Regional Crime Squad/Specialized Crime – EK 0227

Positions: 1







Category  III       Level 2

Deployment Time: 2 posts 120 days after the political decision to launch the ESDP Mission (4th Wave), 4 posts 150 days after the political decision to launch the ESDP Mission (5th Wave)
He/she reports to the Chief Advisor to the Regional Crime Squad. 

Job Description

· To provide technical, tactical and constructive advice to support, mentor and monitor national staff in relation to initiating pro-active and re-active operations to reduce and disrupt major and organised crime within Kosovo and to provide guidance with complex and diverse enquiries.

· To assist KPS in respective areas in developing professional working relationships with neighbouring states and other European countries in order to increase cooperation in the investigation of cross border Major and Organised Crime.

· To produce written reports concerning the progression of enquires and the development of local staff and to make relevant recommendations for further development.

· To liaise with relevant national and international organisations to review current policies and operating principles.

· To manage the KPS major and serious crime investigators to agree short, medium and long term objectives, develop associated plans, and monitor and evaluate performance to ensure that KPS organisational objectives are achieved.

· To undertake any other tasks as required 

Job Requirements

· University degree or equivalent police training and experience in relevant field of specialisation.

·  Minimum of 10 years of extensive operational police experience within the required field of specialisation. 

· Previous International policing experience desirable.

· Supervisory experience of major case handling.

Police Component 

Strengthening Department

Title: Advisor to Police Investigations/Collocation (Police Station level) – EK0231

Positions: 16






Category  III       Level 3


Deployment Time: 16 posts 150 days after the political decision to launch the ESDP Mission (5th Wave)
He/she reports to the Chief Advisor to Regional Crime Squad

Job Description

· To provide technical, tactical and constructive advice to support, mentor and monitor national staff in relation to initiating pro-active and re-active operations to reduce and disrupt crime within Kosovo and to provide guidance with complex and diverse enquiries.

· To assist KPS in respective areas in developing professional working relationships with neighbouring PS and regions in order to increase cooperation in the investigation of cross border Major and Organised Crime.

· To produce written reports concerning the progression of enquires and the development of local staff and to make relevant recommendations for further development.

· To liaise with relevant national and international organisations to review current policies and operating principles.

· To ensure that all current policies and directives are communicated to the relevant international staff under his/her supervision.

· To manage the crime investigators to agree short, medium and long term objectives, develop associated plans, and monitor and evaluate performance to ensure that KPS organisational objectives are achieved.

· To undertake any other tasks as required.

Job Requirements

· University degree or equivalent police training and experience in relevant field of specialisation.

·  Minimum of 7 years of extensive operational police experience within the required field of specialisation. 

· Previous International policing experience desirable.

· Supervisory experience of major case handling.

Police Component 

Strengthening Department

Title: Advisor to Police Investigations/Mobile Patrol (Police Station level) – EK0232

Positions: 18







Category  III       Level 3


Deployment Time: 150 days after the political decision to launch the ESDP Mission (5th Wave)
He/she reports to the Chief Advisor to Regional Crime Squad.

Job Description

· To provide technical, tactical and constructive advice to support, mentor and monitor national staff in relation to initiating pro-active and re-active operations to reduce and disrupt crime within Kosovo and to provide guidance with complex and diverse enquiries.

· To assist KPS in respective areas in developing professional working relationships with neighbouring PS and regions in order to increase cooperation in the investigation of cross border Major and Organised Crime.

· To produce written reports concerning the progression of enquires and the development of local staff and to make relevant recommendations for further development.

· To liaise with relevant national and international organisations to review current policies and operating principles.

· To ensure that all current policies and directives are communicated to the relevant international staff under his/her supervision.

· To manage the crime investigators to agree short, medium and long term objectives, develop associated plans, and monitor and evaluate performance to ensure that KPS organisational objectives are achieved.

· To undertake any other tasks as required.

Job Requirements

· University degree or equivalent police training and experience in relevant field of specialisation.

·  Minimum of 7 years of extensive operational police experience within the required field of specialisation. 

· Previous International policing experience desirable.

· Supervisory experience of major case handling.

Police Component 

Strengthening Department

Title: Advisor to Inter-Ethnic Crime Investigations – EK0238

Positions: 1







Category  III      Level 2


Deployment Time: 6 posts 120 days after the political decision to launch the ESDP Mission (4th Wave), 7 posts 150 days after the political decision to launch the ESDP Mission (5th Wave)
He/ she reports to the Chief Advisor to the Inter-Ethnic Crime Investigations
Job Description

·  To provide technical, tactical and constructive advice to support, mentor and monitor KPS investigators in relation to initiating pro-active and re-active operations to reduce and disrupt inter-ethnic crime within Kosovo and to provide guidance with complex and diverse enquiries.

· To assist the KPS in respective areas in developing professional working relationships with neighbouring PS and regions in order to increase cooperation interethnic- crime investigations.

· To produce precise written reports concerning the progression of enquires and the performance of local staff and to make relevant recommendations for further development.

· To liaise with relevant national and international organisations to review current policies and operating principles.

· To ensure that all current policies and directives are communicated to the relevant international staff under his/her supervision.

· To manage the inter-ethnic crime investigators to agree short, medium and long term objectives, develop associated plans, and monitor and evaluate performance to ensure that KPS organisational objectives are achieved.

· To undertake any other tasks required on behalf of the supervisor.

Job Requirements

· University degree or equivalent police training and experience in relevant field of specialisation.

·  Minimum of 5 years of extensive operational police experience within the required field of specialisation. 

· Previous international policing experience desirable.

· Supervisory experience of major case handling.

Police Component 

Strengthening Department

Title: Advisor to Support & Service Section/Directorate of Organised Crime – EK 0251

Positions: 4






      Category III     Level 3


Deployment Time: 2 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 3 posts 150 days after the political decision to launch the ESDP Mission (5th Wave)
He/ she reports to the Chief Advisor to the KPS Directorate of Organised Crime. 
Job Description

· To liaise with the KPS officers from the Support and Service Section within the Directorate of Organised Crime.

· To be responsible for the Monitoring of the Kosovo Police Service (KPS) officers within his/her assignment area.

· To advise KPS counterparts on all data storage issues.

· To monitor all KPS Lawful Interception issues to the assigned section (interception supervision/coordination). 

· To liaise with other KPS sections, the Ministry of Justice, the Department of Justice and others who provide support to the interceptions or are provided with support by lawful interception team.

· To coordinate with other monitors any operational plans, tasks or functions requiring Police Monitor participation.

Job Requirements

· A University degree in law/ police sciences or equivalent law enforcement training.

· A minimum rank of Chief inspector /Captain or  equivalent in a police service

· Computer skills compulsory.

· Experience and understanding in interception of telecommunications is preferred.

· Computer network administration skills are preferred.

· Active approach in problem solving.

· A minimum of 10 years of extensive operational police experience, desirably with middle management level experience.

Police Component 

Strengthening Department

Title: 
Advisor to KPS Directorate of Logistics – EK 0258

Positions 1







Category: III    Level: 1

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Chief Advisor to the KPS Administration

Job Description

· To act as a monitor and advisor to the Head of KPS ‘Directorate of Logistics’ on all contract issues.

· To advise and assist the Directorate in evaluating implemented procedures regarding fleet- and facility- and supply management in accordance with established professional and transparent policies and procedures of KPS.

· To assist and guide the Directorate in evaluation and further development of operational management procedures including coordination, planning and information collection regarding all logistical issues in accordance with KPS policies and procedures, including recommends for derivatives.

· To mentor, advise and assist on the assessment of internal KPS fleet-, facility- and supply- management process as well as internal (long-term) planning activities.

· To advise and monitor the Directorate in further development of controlling processes and benchmark programs.

· To assist the Directorate in further development of professional relationships with KPS internal customers, other Kosovo authorities and international counterparts, as well as with ESDP mission members.

· To compile and present regular managerial assessment and performance reports of his/her KPS counterpart(s) and the Directorate as well as recommend further training needs.

Job Requirements

· Degree in Economics, Public Administration, Business Administration, Law or equivalent academic or professional training relevant to supervisory/management level.

· Rank: Captain/Chief-Inspector or above or equivalent civil servant position within a police service.

· To have a minimum of 10 years of effective and extensive operational experience, preferably at a supervisory level.

· Experience in using legally established professional and transparent contracting procedures in accordance with European Union and Kosovo legislation and regulations.

· Experience in development of contractual general conditions, specific terms and forms of contracts and contract review as well as auditing.

· Proactive approach and ability to lead.

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

Police Component 

Strengthening Department

Title: 
Advisor to KPS Directorate of Internal Services – EK0261

Positions 1







Category: III    Level: 1

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Chief Advisor to the KPS Administration

Job Description

· To act as a monitor and advisor to the Head of KPS ‘Directorate of Internal Services on all weapon authorization, information management administrative support function, related  issues.

· To advise and assist the Directorate in evaluating information management and the weapon authorization methods in accordance with established professional and transparent policies and procedures of KPS.

· To mentor, advise and assist on the assessment of internal process and project-management of the Directorate as well as internal (long-term) planning activities, esp. in regards to information management and future employment of Language Assistants.

· To advise and monitor the Directorate in further development of controlling processes and benchmark programs.

· To assist the Directorate in further development of professional relationships with KPS internal and external customers, other Kosovo authorities and international counterparts, as well as with ESDP mission members.

· To assist in relevant projects and meetings either with international or local bodies or within KPS.

· To compile and present regular managerial assessment and performance reports of his/her KPS counterpart(s) and the Directorate as well as recommend further training needs.

Job Requirements

· Degree in Economics, Public Administration, Business Administration, Law or equivalent academic or professional training relevant to supervisory/management level.

· Rank: Captain/Chief-Inspector or above or equivalent civil servant position within a police service.

· To have a minimum of 10 years of effective and extensive operational experience, preferably at a supervisory level.

· Experience in using legally established professional and transparent contracting procedures in accordance with European Union and Kosovo legislation and regulations.

· Proactive approach and ability to lead.

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

Police Component 

Strengthening Department

Title: 
Advisor to KPS Facilities Management Unit – EK0262

Positions 1







Category: III    Level: 1

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Advisor to the KPS Directorate of Administration.
Job Description

· To act as a monitor and advisor to the Head of KPS ‘Facilities Management Unit (FMU)’ on all facility management related contract issues.

· To advise and assist the FMU in evaluating implemented procedures regarding facility management in accordance with established professional and transparent policies and procedures of KPS.

· To assist and guide the FMU in evaluation and further development of operational management procedures including, planning and coordination in accordance with KPS policies and procedures, including recommends for derivatives.

· To advise and assist in further planning procedures for employment and deployment of FMU engineers and manufacturers

· To mentor, advise and assist on the assessment of internal facility management projects and processes, esp. in regards to financial planning, as well as internal (long-term) planning activities.

· To advise and monitor the FUM in further development of controlling processes and benchmark programs.

· To assist the FMU in further development of professional relationships with relevant Units within KPS, KPS internal customers, local counterparts and contractual parties as well as with ESDP mission members.

· To assist in relevant projects and meetings either with local bodies or within KPS.

· To compile and present regular managerial assessment and performance reports of his/her KPS counterpart(s) and the Directorate as well as recommend further training needs.

Job Requirements

· Degree in Constructional Engineering, Economics, Business Administration, or equivalent academic or professional training relevant to supervisory/management level.

· Rank: Lieutenant/Inspector or above or equivalent civil servant position, preferable within a police service.

· To have a minimum of 5 years of effective and extensive operational experience, preferably at a supervisory level.

· Experience in using legally established professional and transparent contracting procedures in accordance with European Union and Kosovo legislation and regulations.

· Experience in development of contractual general conditions, specific terms and forms of contracts and contract review as well as auditing.

· Experience in personnel management

· Proactive approach and ability to lead.

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

Police Component 

Strengthening Department

Title: Advisor to KPS Regional Chief for Admin and Support – EK0264

Position: 6+1 BBP






       
Category: III      Level: 2

Deployment Time: 7 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Chief Advisor to the KPS Administration. 

Job Description

· To act as a mentor/advisor to the Chief Regional Admin and Support respectively the KPS BBP Director of Administrative and Support in his/her every day activities and monitor all administrative issues relevant to his/her assigned position
· To support his/hers counterpart in establishing of strategies in order to develop plans and programs according to human resources and finance related issues as well as logistical needs for the Region/BBP and provide administrative and logistical analysis
· To advise and support on all personnel, finance and logistic related matters, ensuring necessary deployment of personnel and distribution of logistical resources
· To monitor and advise upon all personnel related matters, including management of human resources, duty rosters, leaves, deployment, promotions and coordinating training requirements  
· To perform managerial skills assessment on a regular basis
· To provide career development advice
· To perform other duties as assigned
Job Requirements

· Degree in Police Sciences, Social Sciences, Law, Business Administration or equivalent law enforcement training.

· Rank: minimum Lieutenant/Inspector or equivalent.

· To have a minimum of 5 years of police experience, including at least 2 years in related human resources, financial or logistics planning.

· A demonstrable ability to effectively manage and ‘get things done’.

· Experience in international law enforcement operations 

Police Component 

Strengthening Department

Title: Advisor to Document Advisor Unit/Border Police (HQ) – EK0277

Position: 1






 Category III         Level 2

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to the Assistant Commissioner for Border Police.

Job Description

· To act as a mentor/advisor to KPS Document Advisor Unit of Border Police in his/her every day activities. 
· To monitor the supervision of the documents advisor at the Pristina Airport.
· To support the KPS in obtaining latest international document samples.
· To monitor the liaison/cooperation of KPS Document Advisor Unit with public prosecutors, liaison offices and other institutions. 
· To performs any other duties as assigned.

Job Requirements

· Experienced Police officer, at least 10 years of experience. 

· Minimum rank of Warrant officer or equivalent..

· Experienced document advisor.

· Experience in international law enforcement operations in the area of Border policing desirable.

Police Component 

Strengthening Department

Title: Advisor to Investigation/Intelligence Unit Border Police (HQ) – EK 0279

Positions: 2






 Category III         Level 3

Deployment Time: 2 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to the Assistant Commissioner for Border Police.

Job Description

· To act as a mentor/advisor to KPS Investigation Unit of Border Police in his/her every day activities 
· To monitor all relevant Border Police HQ Investigation and Intelligence issues focusing on tactical, legal and administrative requirements  
· To monitor the respect of human rights, especially in cases of trafficking of human beings, deportation and forced returns 
· To monitor all KPS strategic and tactical investigation planning
· To perform any other duties as assigned

Job Requirements

· Experienced Border/criminal investigations/intelligence Police officer 

· A minimum rank of Lieutenant, Inspector or equivalent.

· A minimum of 5 years of relevant experience and at least 2 years  directly related  to the position 

· Management skills of basic police units

· Experience in international law enforcement operations in the area of Border policing/criminal investigations/intelligence desirable

Police Component 

Strengthening Department

Title: Advisor to the Director of Illegal Migration of Border Police (HQ) – EK0281

Position: 1







 Category III       Level 1

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/She reports to the Advisor to the Assistant Commissioner for Border Police.

Job Description
· To act as a mentor/advisor to the Director of Illegal Migration in his/her every day activity and monitor all migration issues relevant to his/her position

· Monitor liaison of KPS Director of migration with local and international organisation as Central Processing Centre, IOM UNHCR, THBS, Tax Administration

· Monitor duties and procedures within the sector of Migration and Foreigner to guarantee compliance with Regulation 2005/16 (On the movement of Persons into and out of Kosovo) and Administrative direction 2005/8 (Implementing Regulation 2005/16, as amended, on the movement of persons into and out of Kosovo)

· To perform managerial skills assessment on a regular basis

· To perform career development advice

·  To perform any other duties as assigned

Job Requirements

·  A University degree in Police Science, Social science, Law, Business Administration or equivalent law enforcement training

· A minimum rank of Captain, Chief Inspector or equivalent

· A minimum of 10 years of border police management experience, at least 5 years in a managerial position 

· A demonstrable ability to effectively manage and deliver in a timely manner

· Experience in International law enforcement operations in the area of Border policing  

Police Component 

Strengthening Department

Title: Advisor to Regional Commander Border Police – EK0283

Positions: 3






       Category III        Level 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)

He/she reports to the Advisor to the Assistant Commissioner for Border Police.
Job Description

· To act as a mentor/advisor to the KPS Regional Commander in his/her every day activities and monitor all border issues relevant to his/her assigned position
· To assist the KPS Regional Commander in all operational and administrative matters 
· To monitor the liaison between the KPS Border Police and other actors within the region focused on Integrated Border Management, especially cross border cooperation on local level
· To perform managerial skills assessment on a regular basis
· To provide career development advice
· To represent the EU Police at all major functions
· To act as the Senior EU Border Police Officer – be responsible for the operation and administration of EU Border Police responsibilities within the Region’s AOR
· To perform other duties as assigned

Job Requirements

· A University degree in Police Sciences, Social Sciences, Law, Business Administration or equivalent law enforcement training.

· A minimum rank of Captain, Chief Inspector or equivalent.

· To have a minimum experience of 10 years in a related position within Border Police and desirably with upper/middle management level experience

· Experience in international law enforcement operations in the area of Border policing.

Police Component 

Strengthening Department

Title: Advisor to Deputy Regional Commander (OPS) – EK0284

Positions: 3







 Category III         Level 1

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Advisor to Regional Commander Border Police.
Job Description

· To act as a mentor/advisor to the KPS Deputy Regional Cmdr (Ops) in his/her every day activities and monitor all border issues relevant to his/her assigned position
· To assist the KPS Deputy Regional Cmdr (Ops) in all operational matters such as operational planning, contingency plans, handling of major incidence etc. 
· To monitor the performance of the KPS Deputy Regional Cmdr during major operations  and while supervising the Station and Gate Commanders
· To perform managerial skills assessment on a regular basis
· To provide career development advice
· To act as the deputy to the Advisor of the Regional Commander
· To performs any other duties as assigned

Job Requirements

· A University degree in Police Sciences, Social Sciences, Law, Business Administration or equivalent law enforcement training.

· A minimum rank of Captain, Chief Inspector or equivalent.

· A minimum of 10 years of border police management experience, including at least 2 years in related operational planning.

· A demonstrable ability to effectively manage and deliver in a timely manner.

· Experience in international law enforcement operations in the area of Border policing.

Police Component 

Strengthening Department

Title: Advisor to Operational Planning Unit of Border Police (Regional HQ) – EK 0285

Positions: 3







 Category III       Level 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to Regional Commander Border Police.
Job Description

· To act as a mentor/advisor to the Operational Planning Unit of Border Police RHQ in its every day activities 
· To monitor all KPS tactical planning based on operational priorities and objectives set by the KPS Regional Cmdr
· To assist the Operational Planning Unit of the RHQ in all operational matters such as operational planning, contingency plans, archiving system etc. 
· To perform any other duties as assigned

Job Requirements

· Experienced Border Police officer 

· A minimum rank of Lieutenant, Inspector or equivalent.

· A minimum of 5 years of police experience, at least 2 years in operational planning related to the position.

· Management skills of basic police units

· Experience in international law enforcement operations in the area of Border policing desirable

Police Component 

Strengthening Department

Title: Advisor to the Chief of Investigation/Intelligence Unit Border Police – EK0286

          (Regional HQ)

Positions 2







 Category III       Level 2

Deployment Time: 3 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Advisor to Regional Commander Border Police.
Job Description

· To act as a mentor/advisor to the KPS Chief Investigation Unit of Border Police RHQ in his/her every day activities 
· To monitor all relevant Border Police RHQ Investigation and Intelligence issues focusing on tactical, legal and administrative requirements 
· To monitor all KPS strategic and tactical investigation planning on Regional level
· To monitor liaison/cooperation of KPS Chief of Investigation/Intelligence with public prosecutors and other investigation and intelligence units 
· To monitor the supervision of the Station and Gates related to investigation/intelligence matters
· To perform any other duties as assigned

Job Requirements

· A University degree in Police Sciences, Social Sciences, Law, Business Administration or equivalent law enforcement training.

· A minimum rank of Captain/Chief Inspector or equivalent.

· A minimum of 5 years of border police/criminal investigation/intelligence experience and preferably including some experience at upper/middle management level 

· Experience in international law enforcement operations in the area of Border policing /criminal investigations/Intelligence

Police Component 

Strengthening Department

Title: Advisor to the Investigation/Intelligence Unit Border Police (RHQ) – EK0287

Positions 6






 Category III      Level 3

Deployment Time: 6 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to Regional Commander Border Police.
Job Description

· To act as a mentor/advisor to the KPS Investigation Unit of Border Police RHQ in his/her every day activities 
· To monitor all relevant Border Police RHQ Investigation and Intelligence issues focusing on tactical, legal and administrative requirements 
· To monitor all KPS strategic and tactical investigation planning on Regional level
· To monitor liaison/cooperation of Investigation/Intelligence Unit with public prosecutors and other investigation and intelligence units 
· To perform any other duties as assigned

Job Requirements

· Experienced border/criminal investigations/intelligence police officer 

· A minimum rank of Lieutenant, Inspector or equivalent.

· A minimum of 10 years of police experience, at least 2 years  related  to the designated role

· Management skills of basic police units

· Experience in international law enforcement operations in the area of Border policing/criminal investigations/intelligence desirable

Police Component 

Strengthening Department

Title: Advisor to Mobile Border Patrol Units – EK0288

Positions: 12






 Category III        Level 3

Deployment Time: 12 posts 150 days after the political decision to launch the ESDP Mission (5th Wave)

He/ she reports to the ESDP Adviser for the KPS Regional Commanders are assigned to the Strengthening and Monitoring Department.

Job Description

· To act as a mentor/advisor to KPS Mobile  Border Patrol Units in his/her every day activities 
· To monitor the KPS in border crossing procedures and border reconnaissance procedures e.g. vehicle checkpoints, observation, profiling of people
· To monitor the in-service training of the units and identify areas of necessary improvement
· To monitor the performance of the KPS during CRC operations
· To monitor cooperation and liaison with other actors like KFOR 

· To performs any other duties as assigned

Job Requirements

· Experienced Police officer, at least 5 years of experience preferably in the area of Border policing or CRC

· Rank: At least Warrant officer or equivalent.

· Experience in international law enforcement operations in the area of Border policing desirable

Police Component 

Strengthening and Monitoring Department

Title: Advisor to KPS Officers on Border/Boundary Crossing Points – EK0289

Positions 23
(5 North, 9 East, 9 West)




Category III        Level 3

Deployment Time: 8 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 15 posts 120 days after the decision (4th Wave)

He/ she reports to the ESDP Adviser for the KPS Regional Commanders are assigned to the Strengthening and Monitoring Department.

Job Description

· To act as a mentor/advisor to the KPS Border officers to the KPS Border Police on station level
· To monitor and document the performance of the KPS Border Police Officers related to border crossing procedures e.g. vehicle checks, VIN number checks, document checks
· To monitor arrests and detentions of suspects to ensure compliance with appropriate standards
· To perform any other duties as assigned

Job Requirements

· Experienced Police officer, a minimum of 5 years of experience 

· A minimum rank of Warrant officer or equivalent.

· Experience in international law enforcement operations in the area of Border policing desirable.
Police Component 

Strengthening Department

Title: 
Advisor to Chief Operations, Pristina Airport/Deputy Team Leader

for International Police Officers – EK0294

Position 1






     Category III        Level 2

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Advisor to the Station Commander, Pristina Airport.

Job description 

· To act as a mentor /advisor to the KPS Chief of Operations Pristina Airport in his/her

every day activities and monitor all border issues relevant to his/her assigned position.

· To assist the KPS Chief of Operations in all operational matters such as operational planning, contingency plans, handling of major incidence like bomb threats, unattended luggage, mass casualties operation etc.

· To monitor the cooperation between KPS Border Police and other actors at the Airport e.g., Airport Management, Fire brigade.

· To perform managerial skills assessment on regular basis.

· To provide career development advice.

· To act as the deputy to the Advisor of the Station Cmdr

Qualifications and experience 

· A university degree in Police Sciences, Social Sciences, Law, Business Administration or equivalent law enforcement training .

· A minimum rank of Captain, Chief inspector or equivalent.

· A minimum of 5 years of experience in a related position, preferably at an international Airport as Chief of Operations or Operation Officer

· Good working knowledge of the ICAO Regulation(International Aviation Organisation)

· Experience in international law enforcement operations in the area of Border policing. 

Police Component 

Strengthening Department

Title: Advisor to Immigration Unit, Pristina Airport – EK0295

Positions: 2






 Category III        Level 2

Deployment Time: 2 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to the Station Commander, Pristina Airport.

Job Description

· To act as a mentor/advisor to the KPS Immigration Unit of Border Police in his/her every day activities 
· To monitor and advise KPS Officers in charge of the evaluation of Immigration requests (application for permission to enter and stay in Kosovo)
· To evaluate requests from third countries on repatriation of people from Kosovo
· To monitor deportation procedures of Kosovo citizens
· To monitor the observance of human rights standards
· Performs other duties as assigned

Job Requirements

· Experienced Police officer, a minimum of 5 years of relevant experience 

· A minimum rank of Warrant officer or equivalent.

· Experienced immigration officer 

· Experience in international law enforcement operations in the area of Border policing desirable

Police Component 

Strengthening Department

Title: Advisor to Operational Planning Unit, Pristina Airport – EK 0296

Position 1






 
Category III       Level 2

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to the Station Commander, Pristina Airport

Job Description

· To act as a mentor/advisor to the Operational Planning Unit Pristina Airport in its every day activities 
· To monitor all KPS tactical planning based on operational priorities and objectives set by KPS Main HQ
· To assist the Operational Planning Unit Pristina Airport in all operational matters such as operational planning, contingency plans, archiving system etc. 
· To performs any other duties as assigned

Job Requirements

· Experienced Border Police officer 

· A minimum rank of Lieutenant, Inspector or equivalent.

· A minimum of 5 years of police experience, at least 2 years in operational planning related to the position.

· Management skills of basic police units

· Experience in international law enforcement operations in the area of Border policing desirable

Police Component 

Strengthening Department

Title: Advisor to Section Arrival/Departure, Pristina Airport – EK0300

Positions: 4





 
Category III        Level 3

Deployment Time: 6 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Advisor to the Station Commander, Pristina Airport.

Job Description

· To act as a mentor/advisor to the KPS Section Arrival/Departure at Pristina Airport in his/her every day activities 
· To assist the KPS  in checking travel and identification documents
· To monitor the KPS in border crossing procedures 
· To monitor cooperation with Customs 
· To performs any other duties as assigned

Job Requirements

· Experienced Police officer, a minimum of 5 years of relevant experience 

· A minimum rank of Warrant officer or equivalent.

· Experienced passport control officer 

· Experience in international law enforcement operations in the area of Border policing desirable

Police Component 

Strengthening Department

Title: 
Advisor to KPS Gate Commander/Team leader for International Police Officer (Gates 1 / 31) –  EK0302

Position: 2






 Category III        Level 2

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)

He/ she reports to the ESDP Adviser for the KPS Regional Commander North assigned to the Strengthening and Monitoring Department.
Job Description

· To act as a mentor/advisor to the KPS Gate Commander in his every day activities, revise or annul decision if necessary
· To perform managerial skill assessments for the KPS Gate Commander
· To provide career development advise
· To monitor all tactical  planning  and operations based on operational priorities and objectives set by RHQ Ops Planning 
· To represent the ESDP Mission at all major functions at local level
· To be responsible for the operation and administration of ESDP staff e.g. creating of duty roster
· To perform any other duties as assigned

Job Requirements

· Experienced Border Police officer 

· A minimum rank of Lieutenant, Inspector or equivalent

· A minimum of 5 years of police experience, with management skills on basic police units/sections

· Experience in international law enforcement operations in the area of Border policing desirable

Police Component 

Strengthening and Monitoring Department

Title: Border Monitor – EK0303

Positions: 30
(15 Gate 1, 15 Gate 31)




Category III        Level 3

Deployment Time: 30 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/ she reports to the ESDP Adviser for the KPS Gate Commander/ Tam Leader (Gate 1 and 31) is assigned to the Strengthening and Monitoring Department.

Job Description

· To execute border control on the legal basis of Kosovo using the experience and knowledge of best European practises on an operational basis in cooperation with KPS/Border officers on the BCPs Gate 1 and Gate 31 on a 24/7 basis.  
· To act as a mentor/advisor  to the KPS Border Police on Station level
· To monitor and document the performance of the KPS Border Police Officers related to border crossing procedures e.g. vehicle checks, VIN number checks, document checks
· To monitor arrests and detentions of suspects to ensure compliance with appropriate standards
· To perform any other duties as assigned

Job Requirements

· Experienced Police officer, a minimum of 8 years of experience 

· A minimum rank of Warrant officer or equivalent.

· Experience in international law enforcement operations in the area of Border policing desirable.

Police Component

Executive Department

Title: Organised Crime Investigation Officer – EK0311

Positions: 27







Category III
Level 2

Deployment Time: 12 posts 60 days after the political decision to launch the ESDP Mission (2nd Wave), 36 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/ she reports to the Team leaders of the OCIU. 

Job Description

· To perform tasks as required by the Head of the OCIU

· To evaluate and review the work performed, ensuring compliance with established policies and procedures, including applicable Laws in Kosovo and Internationally accepted human rights standards
· To implement policies and procedures towards the goals and objectives of the unit. 

· To prepare the reports in accordance with OCIU requirements and guidelines.

· To provide clear and concise  reports and information/feedback to the Head  of the OCIU and  to the Deputy

· To conduct and coordinates investigations and other tasks as required in a professional manner 

· To perform any other duties as required by supervisor.

Job Requirements
· An university degree in law/police science  or equivalent training

· Advanced skills for  investigations and  abilities for team work

· Minimum 10/5 years of professional experience related to the post. 

· Rank: at least Lieutenant /  Inspector or equivalent in a police service

· Background in  intelligence handling  and  covert measures  

· Experience in working on organised and serious crime cases 

Police Component

Executive Department

Title: Information Technologies Forensics Investigation and Technical Support Officer – EK0312

Positions: 4 







Category III
Level 3

Deployment Time: 4 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/ she reports to the Head of OCIU. 

Job Description

· To evaluate and review the work done and ensuring compliance with established policies and procedures, including applicable Laws in Kosovo and Internationally accepted human rights standards
· To implement policies and procedures, programs and projects geared towards the goals and objectives of the unit. 

· To prepare and submit reports about activities conducted in accordance with EU and OCIU guidelines.

· To provide clear and concise information/feedback to the Head of the Organized Crime Investigation Unit and to the Deputy.

· To execute IT forensic and technical support  work, as well as service and maintenance of IT equipments

· Work alongside and support  investigators

· Performs other duties as assigned.

· One of the officers would act as a team leader upon the decision of the head of the unit.

Job Requirements
· Specialized education in law and/or in IT/Comms, or equivalent training.

· A minimum 3 years of professional experience related to the post.

· Special skills and experience in handling and maintenance of IT and telecommunication equipment 

· Special knowledge in interception techniques

· Sufficient knowledge about maintenance of computers and networking 
Police Component

Executive Department

Title: Lawful Interception Officer/Organised Crime Investigation – EK0313

Positions: 3






Category III
Level 3

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/ she reports to the Head of OCIU. 

Job Description

· To perform tasks as required by the Head of the OCIU

· To perform day-to day duties in accordance with established policies and procedures, including applicable Laws in Kosovo and Internationally accepted human rights standards
· To implement general guidance’s and projects towards the goals and objectives of the OCIU. 

· To prepare and ensure that reports are in accordance with EU and OCIU guidelines.

· To provide clear and concise information and feedback to the Head  of the OCIU and  to the Deputy

· To support  and work alongside with  the  Investigators of the OCIU

· To execute Lawful Interception work in accordance with the requirements of the OCIU

· To provide statistics as required 

· To perform other duties as assigned.

· One of the officers would act as a team leader upon the decision of the head of the unit.

Job Requirements

· University degree or police education and training.

· Special skills in handling and maintenance of telecommunication equipments, special knowledge in interception techniques.

· Substantial and relevant professional experience within the field of lawful intercepts and information dissemination and/or high level criminal investigation skills.

· Sufficient knowledge about maintenance of computers and networking 
· Minimum of 3 years of professional experience related to the post.

· Background in investigations, technical and operational support. 

· Experience in working organised crime cases 

· Knowledge of applicable laws and regulations in his domain.

Police Component

Office for EU Criminal Intelligence

Title: EU Office for Criminal Intelligence Desk Officer / Office Manager – EK0328

Position: 2                                                    


  Category  III        Level 3     

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Deputy Head of EU Office for Criminal Intelligence.

Job Description

· To assist and carry out instructions on behalf of the Head/Deputy Head off the Unit

· To act as the focal point for receiving, developing and disseminating information/ intelligence in accordance with Intelligence Unit policy.

· To maintain records in order to assist in the provision of information management.

· To provide written reports as directed by the Head of Unit.

· To provide quality control and to ensure that it complies with Intelligence Unit policy.

· To be fully up-to-date with all Intelligence subjects relevant to the area of responsibility.

· To ensure that records are maintained in accordance with Intelligence Unit policy and relevant legislation. 

· To evaluate information received and compare it to that already recorded.

· To give presentations internally and externally as instructed

· To act as the Office Manager with direct responsibility for the daily operations of the Intelligence Unit and to be the Line Manager for staff in the Research Cell and Analysts.

· To control and monitor shift patterns.

· To be the main point of contact for office logistics and facilities management

· To be responsible for the maintenance of the Intelligence Unit building and to liaise with the necessary contractors.

· To liaise with the relevant staff in the Regional Offices and other organisations to obtain and exchange information / intelligence.

· To maintain and develop a wide range of contacts with individuals and organisations. 

· To liaise with and to direct Regional Intelligence Officers.

· To perform other duties as assigned

Job Requirements

· Minimum of 3 years of professional experience related to the post.

· Police Academy and relevant training.

· Rank: Detective Sergeant/ Warrant Officer / Lieutenant.

· Extensive investigative/intelligence related skills.

· Previous office manager/desk officer experience will be an asset.

· Sound understanding of intelligence processes, both tactical and strategic.

· A sound understanding of the recording and dissemination of intelligence process.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: 
Regional Criminal Intelligence Team Leader – EK0329

Position: 1                             
                


 Category III         Level 2 

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.

Job Description 

· To supervise and give direction to Regional Intelligence Officers. 

· To assess and review regularly intelligence received, to prioritise competing demands and ensure that intelligence for both the Strategic Overview and Intelligence Packages is relevant, timely and of the highest quality.

· To maintain an overview individual operations being run by the team and give directions for ongoing intelligence collection through the development of Intelligence Collection Plans and the tasking of all assets.

· To assist in the development of best practices for the handling and use of intelligence both within the Unit and with unit stakeholders.

· To assist, as requested, Kosovo-based and international law enforcement and military partners.

· To represent the Intelligence Unit at meetings, briefings or in giving presentations to KFOR and persons of all levels from other external agencies as required.

· To prepare detailed reports and briefing documents as required.

· To ensure efficient and effective team co-operation.

· To supervise and liaise within the region, in order to maintain an efficient and effective team liaison structure with all relevant Mission units, ensuring timely exchange of information / intelligence in support of the objectives of EU Office for Criminal Intelligence.
· To perform other duties as assigned

Job Requirements 

· Minimum of 5 years of professional experience related to the post.

· Police Academy and relevant training.

· Rank: Detective Sergeant/ Warrant Officer/ Lieutenant or equivalent.

· Ability to lead the work of a team, providing guidance and support to more junior or less experienced. 

· Ability to understand of and contribute to the drafting of objectives and priorities relevant to the Intelligence Unit 

· Ability to assimilate and understand complex data.  

· Wide experience in law enforcement in an intelligence environment 

· Sound understanding of the intelligence processes, both tactical and strategic.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Regional Criminal Intelligence Officer – EK0330

Position: 4               

                                            Category III      Level 3

Deployment Time: 6 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.

Job Description

· To be a member of the intelligence team operating as a Regional Intelligence Officer in the Intelligence Unit and/or in the field.

· To establish effective liaison structure with all relevant Mission Units to ensure timely exchange of information / intelligence 

· To prepare and submit accurate written intelligence reports 

· To prepare detailed reports and briefing documents

· To develop case specific intelligence in conjunction with the Analysts.

· To perform other duties as assigned

Job Requirements
· Minimum of 3 years of professional experience related to the post.

· University degree or relevant Police education and training. 

· Ability to acquire useful information from a variety of sources and good writing skills for drafting accurate reports.

· Rank: Warrant officer or equivalent

· Wide experience within Law Enforcement, especially in an intelligence environment

· Sound understanding of intelligence processes, both tactical and strategic.

· Ability to make sound and timely decisions 

· Security clearance, at least NATO Secret or equivalent.

Police Component

Operations Department

Title:  Chief EU Office for Criminal Intelligence Analyst – EK0331

Positions: 1                                                       

  
Category III       Level 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.
Job Description

· To supervise and direct a team of intelligence analysts.

· To be responsible for the production of strategic analyses and assessments.

· To Collate, analyse and develop intelligence from a variety of sources relating to Organised Criminal Groups impacting upon Kosovo. 

· To establish links between criminals and their activities, identify Organised Criminal Networks, their modus operandi as well as weaknesses, which can be exploited by law enforcement.  

· To conduct analyses of telephone and financial data as necessary.

· To maintain an overview of individual operations and give direction for ongoing intelligence collection through the development of Intelligence Collection Plans and the tasking of Intelligence Officers.

· To present results of analyses in the most appropriate format giving recommendations for action – in particular through the production of target packages for dissemination to operational law enforcement teams. 

· To produce, as necessary, strategic assessments intended to give an overview of Organised Criminality within Kosovo and to inform policy level decision-making processes.

· To represent the Intelligence Unit at meetings, briefings or in giving presentations KFOR and persons of all levels from other external agencies.

· To assist in the development of best practices for the handling and use of intelligence both within the unit and with stakeholders. To assist, as requested, Kosovo-based and international law enforcement and military stakeholders. 

· To perform other duties as assigned. 

Job Requirements

· University Degree or equivalent professional qualification.

· At least 5 years of experience related to the post and abilities to supervise and provide guidance to a team of analysts.

· Ability to acquire useful information from a variety of sources and good writing skills for drafting accurate reports.

· Wide experience of law enforcement in an intelligence environment.

· Sound understanding of intelligence processes, both tactical and strategic.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: EU Office for Criminal Intelligence Analyst – EK0332

Positions: 3                                               




Category III      Level 3

Deployment Time: 3 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Chief EU Office for Criminal Intelligence Analyst.
Job Description 

· To collate, analyse and develop intelligence from a variety of sources relating to Organised Criminal Groups impacting Kosovo. To establish links between criminals and their activities, identify Organised Criminal Networks, their modus operandi as well as weaknesses that can be exploited by law enforcement.  

· To conduct analyses of telephone and financial data as necessary.

· To maintain an overview of individual operations and give direction for ongoing intelligence collection through the development of Intelligence Collection Plans and the tasking of Intelligence Officers.

· To present results of analysis in the most appropriate format giving recommendations for action – in particular through the production of target packages for dissemination to operational law enforcement teams. 

· To produce, as necessary, strategic assessments intended to give an overview of Organised Criminality within Kosovo and to inform policy level decision-making processes.

· To represent the Intelligence Unit at meetings, briefings or in giving presentations to internal and external audiences including KFOR and persons of all levels from other external agencies as required. 

· To assist in the development of best practices for the handling and use of intelligence both within the unit and with stakeholders. 

· To perform other duties as assigned

Job Requirements

· University Degree or relevant professional qualifications.

· A minimum 3 years of professional experience related to the post.

· Have a wide experience within law enforcement, especially in an intelligence environment 

· Sound understanding of intelligence processes, both tactical and strategic.

· The ability to understand the Intelligence Units objectives and current priorities relating to his/her own area of responsibility.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title:
EU Office for Criminal Intelligence IT Administrator – EK0333

Positions: 1



 


      Category III     Level 3 

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.

Job Description

· To maintain the internal Intelligence Unit computer network.

· To perform regular back-ups of the Unit computerised information. 

· To ensure regular downloads of external databases to the Intelligence network in line with agreements between the Intelligence Unit and database managers.

· To maintain the contact with software suppliers to the Intelligence Unit database and manage the service and maintenance agreement.

· To act as the point of contact for IT & Communication issues between the Intelligence Unit and the other Mission Units and KFOR.

· To maintain contact with the Communication and Information Technology Section in Administration for all IT issues related to the Unit 

· To maintain and manage the EU Office for Criminal Intelligence IT Security Policy.

· To provide advice and guidance to officers using IT systems in the Intelligence Unit.

· To perform other duties as assigned

Job Requirements

· University Degree in Information Technology or equivalent.

· A minimum of 3 years of professional experience related to the post.

· Relevant expertise in the management of Windows 2000 Server.

· Relevant expertise and knowledge of TCP/IP protocols.

· Good working knowledge of Microsoft office applications.

· Knowledge of Lotus Notes administration will be an asset.

· Previous knowledge of i2 products (ibase and Analyst Notebook) will be an asset.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Counter Terrorist Intelligence Officer – EK0334

Positions: 1                                              



     
Category III         Level 2

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.

Job Description

· To establish and maintain an effective contact with all relevant external bodies and Units within the Mission to ensure timely exchange of information / intelligence

· To prepare and submit accurate written intelligence reports 

· To prepare detailed reports and briefing documents

· To prepare case specific intelligence in conjunction with the Unit Analysts.

· To perform other duties as assigned

Job Requirements

· Minimum of 5 years of relevant experience in the field of counter terrorism.

· University degree or Police education and training. 

· Ability to acquire useful information from a variety of sources and good writing skills for drafting accurate reports.

· Rank: Lieutenant or equivalent

· Wide experience in Law Enforcement in an intelligence environment 

· Have a sound understanding of intelligence processes, both tactical and strategic.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Informant Handler – EK0335

Positions: 3    

                     


                          Category III          Level 2 

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/ she reports to the Head of EU Office for Criminal Intelligence.

Job Description

· To identify, recruit and manage informants who can provide information relating to Serious and Organised Crime.
· To liaise with other Units within the Mission and agencies in order to gather information.

· To liaise with other Mission Units, other Law Enforcement Agencies and police agencies, and other organisations including KFOR.

· To liaise with International Law Enforcement Authorities outside Kosovo.

· To ensure that the identity of the informants remains protected while providing the Law Enforcement Authorities with evidential information required. 

· To ensure that the applicable laws of Kosovo/ESDP, the Criminal Procedure Code and the regulation regarding covert measures are applied to the handling of the informant.

· To develop and manage cover stories for the protection of the informant.

· To perform other duties as assigned

Job Requirements

· Have at least 5 years of experience in the handling of informants.

· University degree or police education and training.

· Ability to organise and arrange large volume of information and data.

· Experience in Intelligence techniques and Criminal Investigation.

· Albanian or Serbian language will be an asset, as well as previous experience in the Balkans and contact with local culture and customs.

· Integrity and understanding of the requirement for strict confidential and absolute trustworthiness in all relations.

· Good investigation skills in order to direct informant towards particular cases being investigated by Investigation Units.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Financial Intelligence Officer – EK0336

Positions: 1                                          

            

Category III       Level 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of EU Office for Criminal Intelligence

Job Description

· To maintain contact with the Banking and Payments Authority of Kosovo, the Financial Investigation Unit, the Financial Information Centre as well as other  Units within the Mission and other organisations in order to gather and develop financial intelligence 

· To establish effective contacts with all relevant external bodies and Mission Units to ensure timely exchange of information / intelligence 

· To prepare and submit accurate written intelligence reports 

· To prepare detailed reports and briefing documents

· To develop case specific intelligence in conjunction with the Analysts.

· To perform other duties as assigned

Job Requirements

· A minimum of 5 years of experience related to the post.

· University degree or police education and training.

· Ability to acquire useful information from a variety of sources and good writing skills for drafting accurate reports.

· Wide experience in Law Enforcement in an intelligence environment 

· Sound understanding of intelligence processes, both tactical and strategic.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Intelligence Researcher/Database Input Officer – EK0337

Position: 3 
                                                        

  Category III    Level 3

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Head of EU Office for Criminal Intelligence.
Job Description

· To work with the Desk Office Team in the Intelligence Unit and provide research assistance to the analysts and intelligence officers as well as introducing data material into the intelligence database.

· To research open and internal sources of information and all relevant databases and records.

· To liaise closely with intelligence officers within the Unit and other police officers and departments to encourage the free flow of information.

· To follow Intelligence Unit policy regarding security of information. 

· To disseminate current information that may be of operational assistance.

· To perform other duties as assigned

Job Requirements
· A minimum 3 years of professional experience related to the post.

· University degree or police education and training.

· Previous Investigative or Intelligence experience is preferable.

· Ability to make sound and timely decisions related to own duties and those affecting the interests of colleagues and stakeholders.

· Ability to acquire useful information from a variety of sources and good writing skills for drafting accurate reports.

· Have sound understanding of intelligence processes.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Intelligence Unit Administration/Logistics/Security Officer – EK0338

Positions: 1                                                


  Category III     Level 3 

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.

Job Description

· To provide logistical- and administrative support to the Intelligence Unit and its compound.

· To prepare and keep a file on leave requests and movement orders on behalf of all Intelligence Unit members. 

· To co-ordinate duty travel arrangements for Intelligence Unit staff.

· To prepare comprehensive minutes of Intelligence Unit meetings.

· To provide support to Unit personnel with regard to KFOR administration i.e. identity cards, vehicle access passes and access passes to KFOR main.

· To maintain financial records for the Intelligence Unit.

· To act as the Security Officer maintaining all aspects of physical security for the Unit.

· To maintain and implement the Intelligence Unit’s Security policy.

· To maintain and update the Intelligence Unit’s evacuation plan. 

· To performs other duties as assigned by the Office Manager/Head of Unit

Job Requirements 

· Minimum 3 years of relevant experience related to the post.

· University degree or Police education and relevant training.

· The ability to carry out security related tasks

· The ability to manage own workload.

· The ability to use correct procedure.

· Good IT literacy skills.

· Security clearance, at least NATO Secret or equivalent.

Police Component

Office for EU Criminal Intelligence

Title: Intelligence Officer, Special Liaison Unit / Intelligence Unit – EK0339

Position: 3                                 



       Category III        Level 3

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of EU Office for Criminal Intelligence.
Job Description

· To be responsible for intelligence collection, protection analysis and dissemination of intelligence received from a variety of sensitive sources.

· To undertake liaison for the Military, the Law Enforcement and other external parties to ensure intelligence capabilities are maximized in support of the EU Office for Criminal Intelligence objectives.

· To ensure that material generated is handled in accordance with existing procedures and guidelines.

· To brief both internal and external agencies as required.

· To develop and update procedures for the SLU in order to maximize intelligence opportunities for the Unit.

· To provide advice in joint operations with other parties.

· To performs other duties as assigned

Job Requirements 

· Minimum 3 years of professional experience related to the post.

· University degree or Police education and relevant training.

· Substantial and relevant professional experience within the field of intelligence gathering and dissemination and/or high level criminal investigation skills.

· Ability to make sensible and timely decisions related to own duties.

· Ability to use technology efficiently.

· Knowledge of Intelligence Agencies and the Military desirable.

· Possess good IT literacy skills.

· Experienced in utilizing material generated from various sensitive source.

· Conversant with methods and techniques for developing intelligence on serious and organised crime.

· Security clearance, at least NATO Secret or equivalent.

· Previous working experience from the ICTY is desirable. 

Police Component

Executive Department

Title: Deputy Head of War Crimes Investigation Unit – EK0342

Positions: 1






Category   III
Level 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Head of the War Crimes Investigation Unit. 

Job description
· To provide support to the Head of WCIU, on all operational and administrative matters and deputise for the Head of the WCIU during his/her leave and absence.

· To act as the day-to-day focal point for the provision of all activities conducted by the WCIU and other mission sections within the Executive Department.

· To ensure the appropriate handling of sensitive investigation documentation.

· Manage and maintain all correspondence in an appropriate filing system, including, both electronically and hard copy, according to EU standards and guidelines.

· To ensure adequate maintenance and servicing of office equipment; maintain supply and service records and inventory.

· To liaise and cooperate with Transport Section Management, Logistics, Engineering and other relevant Sections and Units regarding the provision and maintenance of the Unit’s fleet of vehicles’ and office accommodation.

· To monitor monthly attendance sheets and records for all personnel in Unit, process annual/sick leave and related entitlements; official travel arrangements, movement of personnel and other personnel records.

· To organise and control the task distributions within the Unit.

· To coordinate the performance and the achievement of the investigators and their performed investigation compliance with the legislation.

· Perform other duties as assigned

Job Requirements

· Advanced degree in international relations, political science, law or equivalent police training and experience in the field of Criminal Investigations/ War Crime Investigations/ICTY investigations.

· A minimum of 10 years of professional experience related to the post. 
· Familiarity with the historical, political and cultural situation in the Balkans and awareness of the political sensitivity of the work to be undertaken. 

· Demonstrated organisational, supervisory and interpersonal skills.

· Strong communication, research and analytical skills; ability to analyse and integrate diverse information from varied sources; sensitivity and ability to handle sensitive matters and follow trends in the administration of diverse programmes.

· Ability to coordinate the work of others, both international and national staff, work towards deadlines and handle concurrent activities.  

· Thorough knowledge of modern office procedures and equipment; ability to use, and to supervise others in the use of, standard office software.

Police Component

Executive Department

Title: War Crimes Investigation Team Leader (Research and Intelligence) – EK 0343

Positions: 1






Category   III
Level 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/ she reports to the Deputy Head of the War Crimes Investigation Unit.

Job Description
· To act as the day-to-day focal point for the provision of all Investigation Team activities conducted by the WCIU.

· To ensure the appropriate handling of sensitive investigations documentation and ensure appropriate distribution of documents.

· In consultation with the Judicial and Prosecutors Office and the Deputy Head of War Crimes Investigation Unit, advise and assist team members in the preparation, development, planning and coordination of activities relevant to investigations, interviewing of victims and witnesses and the arrest of alleged perpetrators and the gathering of evidence, the attendance at Crimes Scenes and Exhumation Sites. Preparation of official reports and Prosecution Investigation Files.

· Advise and Assist in the development, implementation and evaluation of casework as necessary, etc; monitor and analyse the development and implementation of the agreed programme outputs; review relevant documents and reports; identify problems and issues to be addressed and propose corrective actions.

· Advise and monitor unit personnel in recording, retention of information and intelligence, from all sources, research and analysis of intelligence, field intelligence and completion of relevant quality target packages and of analysis information.

· Maintain close liaison with Judicial and Prosecutors Departments in respect to on going investigations.

· Maintain liaison with all relevant National and International Organisations and Agencies as directed by the Head of War Crimes Investigation Unit.

· To manage and maintain general correspondence in an appropriate filing system, including, both electronically and hard copy, according to EU standards and guidelines.

· To ensure adequate maintenance and servicing of office equipment; maintain supply and service records and inventory.

· To monitor monthly attendance sheets and records for all personnel in the Team, and submit these in a timely manner to the relevant departments and sections; process annual/sick leave and related entitlements; official travel arrangements, movement of personnel and other personnel records.

· To ensure compliance with other Mission administrative procedures.

· To organise and control the task distributions within the Team.

· To coordinate the performance and the achievement of the investigators and their performed investigation compliance with the legislation.

· To perform other duties as assigned

Job Requirements

· Degree in international relations, political science, law or equivalent police training and experience in the field of Criminal Investigations/ War Crime Investigations/ICTY investigations.

· A minimum of 10 years of professional experience related to the post. 
· Familiarity with the historical, political and cultural situation in the Balkans and awareness of the political sensitivity of the work to be undertaken. Demonstrated organisational, supervisory and interpersonal skills.

· Strong communication, research and analytical skills; trained in Criminal Intelligence Analysis and use of relevant software, ANACAPA / I2. Ability to analyse and integrate diverse information from varied sources; sensitivity and ability to handle sensitive matters and follow trends in the administration of diverse programmes.

· Ability to coordinate the work of others, both international and national staff, work towards deadlines and handle concurrent activities.  

· Thorough knowledge of modern office procedures and equipment; ability to use, and to supervise others in the use of, standard office software.

Police Component

Executive Department

Title: Research/ Intelligence Officer for War Crimes Investigation Unit – EK0344
Positions: 8






Category III
Level 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the Head of the War Crimes Investigation Unit 

Job Description

· To carry out background research as tasked, on mission- and regional thematic issues as well as into specific topics, in relation to the work of the WCIU.

· To monitor, analyse and prepare written outputs on political, economical and social issues and developments that may have an impact on work of the WCIU.

· To research and retrieve documents pertaining to international WCI procedures and obtain operational and background documents; analyse and present data in various formats (including electronic formats and databases);

· To liaise with Local Municipalities, Governmental and Nongovernmental organisations, in order to obtain any information on War Crimes issues.

· To assist the Head of WCIU in coordinating activities relevant to investigations, intelligence gathering and the preparation of official reports.

· To participate in the development, implementation and evaluation of casework as necessary, review relevant documents and reports

· To perform other duties in support of the WCIU, as assigned by the Head of the WCIU; draft and edit correspondence, coordinate public information issues; provide substantive support as required to inter-agency and other meetings, including (as requested) the provision of agenda topics, identifying participants, preparation of documents, presentations, and minutes.

Job Requirements

· Degree in international relations, political science, law or equivalent police training and experience in the field of War Crime Investigations/ Criminal Investigations/ICTY investigations.

· A minimum of 5 years of professional experience related to the post. 
· Experience of academic or professional research into one or more of the above fields. Wide knowledge of research and intelligence gathering methodologies, and of the retrieval and presentation of data and information (including electronically), or equivalent knowledge of the arrangement and management of academic research or forensic archives.
· Qualified and conversant with 1.2 / ANACAPA Intelligence Analysis or other recognised Intelligence Analysis Software.

· Sound analytical and research skills; the ability to evaluate and assess information in various formats and across established disciplines.
· Experience of major case handling.

· Ability to prioritise and manage a demanding workload.

· Ability to work with other national and international organisations

Police Component

Executive Department

Title: Investigator, War Crimes Investigation Unit – EK0347

Positions: 18







Category III   Level 2

Deployment Time: 10 posts 120 days after the political decision to launch the ESDP Mission (4th Wave), 10 posts 150 days after the political decision to launch the ESDP Mission (5th Wave)
He/she reports to the War Crimes Investigation Unit Team Leaders. 

Job Description
· To maintain investigations as tasked, to undertake substantive investigation measures, and to consolidate data. 

· In consultation with the Judicial and Prosecutors Office, examine all material, prepare, plan, develop, and coordinate activities relevant to investigations, interviewing of victims and witnesses and the arrest of alleged perpetrators and the gathering of evidence. When required attend Crimes Scenes and Exhumation Sites. Preparation of official reports and Prosecution Investigation Files.

· To assist the Deputy Head of WCIU in the coordinating of activities relevant to investigations and the preparation of official reports.

· Maintain close liaison with Judicial and Prosecutors Departments in respect to all aspects of investigations undertaken.

· Maintain liaison with all relevant National and International Organisations and Agencies as directed by the Head of War Crimes Investigation Unit. 

· To participate in the development, implementation and evaluation of casework as necessary, etc; monitor and analyse the development and implementation of the agreed programme outputs; review relevant documents and reports; identify problems and issues to be addressed and propose corrective actions.

· To provide administrative support to the Deputy Head of WCIU, on all operational matters.

· To ensure the appropriate handling of sensitive investigations documentation and the appropriate distribution of documents. 

· To manage and maintain general correspondence in an appropriate filing system, including, both electronically and hard copy, according to EU standards and guidelines.

· To perform other duties in support of the WCIU, as assigned by the Deputy Head of the WCIU. 

Job Requirements

· Degree in law or equivalent police training and experience in the field of War Crime Investigations/Criminal Investigations/ICTY investigations. 
· Thorough knowledge of modern office procedures and equipment; ability to use, and to supervise others in the use of, standard office software.

· A minimum of 5/3 years of professional experience Related to the post. 
· Substantial and relevant professional experience within the field of War Crimes Investigations and/or high level criminal investigation skills. Knowledge and competency in attendance at Crimes Scenes and the gathering, handling and retention of evidence and exhibits.

· Ability to make sensible and timely decisions related to own duties, possess good IT literacy skills.

· Experienced in utilizing material generated from various open source

Police Component

Special Police Department

FUNCTIONAL DEPLOYMENT FOR SPU

The ESDP Special Police Structure consists of the following elements:

1.
Head of Special Police Department 

2.
HQ 

3.
Logistic Support Unit

4.
CRC Unit

5.
Security and Intervention (CPU-IG-K9-IEOD) Unit

6.
Witnesses Security (WS) Unit 

1.
HEAD OF SPECIAL POLICE DEPARTMENT 

The SPU Head is a senior police officer with the rank of colonel or equivalent (1). He/she, under the direction of the ESDP Head of Police and in accordance with the provisions included in the OPLAN and SOPs, is responsible of the efficiency of and the operations conducted by all the ESDP Special Police Units. To this aim he/she: 

· Exercises the delegated level of command authority over all subordinated forces.

· In accordance with the given missions and orders, tasks and gives instructions to the commanders of subordinate units. 

· Plans, conducts and controls the activity of the Special Police units; to this aim he/she avails him/herself of HQ resources.

· Through the NCC (National Contingent Commanders), is responsible of the discipline of the assigned forces.

· Establishes liaisons with relevant Organisations concerning the activity of the SP Units. 

· Is responsible for planning and coordination of the deployment, support and recovery of SP Units.

· Develops operational requirements for the planning and execution of the supply and restocking for all the SP Units.

· Is responsible for the implementation of support arrangements of the contingents posted under his/her authority within any established MoUs/agreements.

· Coordinates and prioritises the logistic needs and supplies for all the subordinate units and contingents.  

All candidates presented should have:

· Fluency in spoken and written English;

· A degree, or equivalent academic training relevant to police upper management level;

· A minimum of 20 years police service, including no less than 5 years’ senior management positions in  Special Police branches;

· International experience in the Balkans area and Mission service in the relevant police branch will be an advantage. 

2.
HQ

The HQ is composed of staff personnel dedicated to the different branches. The Member States should indicate the willingness to nominate candidates for the following branches/positions:

Special Police Department

HQ - Communication and Information System (CIS) Cell

Title: Communication Officer – EK0364
Positions: 2







Category: III
Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)

He/she reports to the Chief of Communication & Information Cell. 

Job Description

· To deal with all the issues related to the communications both radio and by wire and mobile in the SP Department HQ and The subordinate Units;

· To give directions about the communication’s security, checking their observance; (in agreement with information Cell)

·       To prioritize and coordinate the executive activities made by the logistic support team in his area of  competence;

·       To perform any other duties related to his/her assignment.

Job Requirements

· Graduate of a police or military school with a rank of Warrant Officer or equivalent;
· To have recognized Communication skills given by specific specialized courses;
· To have a minimum of 5  years of progressive professional experience in Police Service;

· Previous  experience in the Communication  area ;

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

Police Component

Special Police Department - Logistic Support

Title: Generator Technician – EK0377

Positions: 2







Category: IV

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the decision (3rd Wave)
He/she reports to the Head of Support.

Job Description

· To take care of the constant maintenance of the electric generators.

· To update the relevant logs.

· To check the efficiency of the generators, the control unit and the management software as well as the actual power consumption.

· To advise the electrician in his maintenance duties.

Job Requirements

· Police Officer or equivalent;
· International experience, particularly in crisis areas with multi-national and international organisations (desirable);

· Certified knowledge or specialization in the field of generators;

· At least one year of experience in the specific field.

Police Component

Special Police Department - Logistic Support 

Title: Electrician – EK0378

Positions: 2







Category: IV

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Head of Support.

Job Description

· To handle the ordinary maintenance of the electric installation of the base.

· To handle the replacement / repair of the components subject to wear and tear.

Job Requirements

· Police Officer or equivalent
· International experience, particularly in crisis areas with multi-national and international organisations (desirable);

· Technical knowledge in the electric/electronics field.

· At least two years of experience in the specific field.

Police Component

Special Police Department - Logistic Support

Title: Base Doctor – EK0381

Positions: 1






Category:  II
Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Head of Staff.

Job Description

· To take care of daily healthcare activities and relevant administrative follow-up;

· To ensure, in close cooperation with Logistic Team , full compliance with health standards;

· To inspect periodically food and water, taking samples and performing the necessary lab analysis;

· To request, in close cooperation with Logistic Team , the performance of veterinarian inspection on animal source foods;

· To update the vaccination records of all the multinational military personnel;

· To draw up medical reports in case of injuries taken place on duty;

· To keep in contact with Theatre Hospital Directors;

· To assist, when needed, the fire training activities and the main important operation conducted by the SPU.

Job Requirements

· Degree in medicine;

· At least two years of practice medicine;

· Knowledge of administrative procedures related to contingent personnel;

· Emergency care specialization (desirable).

Police Component

Special Police Department -Logistic Support

Title: Driver – EK0386

Positions: 1






Category: IV

Deployment Time: 2 posts 60 days after the political decision to launch the ESDP Mission (2nd Wave), 2 posts 90 days after the decision (3rd Wave)
He/she reports to the Head of Support.

Job Description

· Police Officer or equivalent
· International experience, particularly in crisis areas with multi-national and international organisations (desirable);

· To carry out shuttle services and specific transport of personnel according to scheduled demands.

· To take care of ordinary maintenance and cleaning of the assigned vehicles.

· To collaborate in refuelling all the vehicles of the unit and to ensure the constant re-supply of fuel for the base.

Job Requirements

· Driver's license at least for the transport of more than 9 people and more than 3,5 ton of material.

· At least one of the following driving qualifications:

1. ambulance;

2. flammable liquid;

3. forklift truck and/or agricultural vehicles;

4. Motorcycles.

· At least one year of bus driving experience in the last five years.

Police Component

Special Police Department - Logistic Support

Title: Transport Manager – EK0387

Positions: 1






Category: III       Level 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Head of Support.

Job Description
· To coordinate and to direct the activities of the transport team;

· To handle the supply of the fuel and lubricants for the base, always ensuring the availability of a suitable backup supply, estimated in relation to the average consumptions rates;

· To supervise the accounting activities related to the supply and use of fuel and oil.

· To check that transport team vehicles are kept in clean and efficient condition. 

Job Requirements

· Warrant Officer or equivalent
· International experience, particularly in crisis areas with multi-national and international organisations (desirable);

·  Driver's license at least for the transport of more than 9 people and more than 3,5 ton of material;

· Specific experience in fuel and oil accounting records;

· Specific job related experience is to be considered an asset.

Police Component

Special Police Department - Logistic Support

Title: CIS specialist – EK0392

Positions: 4







Category:  IV
 

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 3 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/she reports to the Head of Support.

Job Description

· To keep the efficiency of the telephone lines and the respective apparatus (Telephone-Faxes).

· To Maintain the hardware and software systems and the peripherals;
·  To guarantee the efficiency of the network, controlling access and allowances;
·  To update and manage the server and to monitor the adequacy of the security systems;
·  To provides for the maintenance of repeaters and radio receiving equipment;
·  To manage the spare parts.
Job Requirements

· Police Officer or equivalent
· To have a minimum of 3 of progressive professional experience in CIS area;

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

· .Specialization in CIS area;
· Ability to design and manage a LAN ;
· Knowledge of the characteristics of materials, cables and equipment; Knowledge of techniques including satellite transmission;
· Knowledge of the basic rules of his area of competence.
3.2
LOG SUPPORT Detachment (Mitrovica base) (1 senior Warrant Officer or equivalent + 3 nurses +5 Sergeants + 11 specialists)  

This unit will be headed by the senior Warrant Officer (or equivalent) who reports to the Log. Support Unit Commander and will provide the requisite support to a base hosting about 250 police officers with teams of specialists, equipments and vehicles.

They should be able to guarantee: 

· Basic medical assistance;

· Food (capability to ensure 3 meals per day);

· Billeting/accommodation;

· Communications (maintenance);

· Log. transports (operational excluded);

· First level vehicle maintenance (repair and spare parts, warehouse management are to be provided in the main base of Pristina).

An adequate level of English will be advisable for all the components within this unit; and a good working level of English is required for all the chain of command. 

7. 4.1
The Crowd and riot control units

In the Special Police Department there are 4 CRC units, each composed of 100 police officer plus support.  The Units are located in Mitrovica and in Pristine and therefore there is a commander for the two units in Mitrovica and a commander for the other two units in Pristine. The logistic support to the units is given through the Lead Nation system.  
The units have to deal with the CRC activities and have to be shaped, equipped and trained in a homogeneous system. That is why the contribution country can participate with a minimum level of a platoon.

5.
SECURITY and INTERVENTION Unit (total 162) 

This unit is composed of:

· 5.1
Commander, Deputy commander and command office-4

· 5.2
Intervention Group (IG)-56

· 5.3
Close Protection Unit (CPU)-70

· 5.4
Dog Unit (K9)-20

· 5.5
EOD/IEOD Unit-12

Title: Security and Intervention Unit Deputy Commander, SIU/Commander’s Office – EK0408

Positions: 1







Category III
Level 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Security and Intervention Unit Commander.

Job Description

· To work in the Commander’s Office directly under the supervision of SIU Commander and to replace him as acting Commander in his/hers absence.

· To manage all the SIU mission's aspects under the direction of SIU Commander.

· To provide advice to the SIU Commander in all security related matters.

· To organise Commander’s Office personnel work for the SIU activities follow up.  

· To supervise the work of all SIU components and ensure that planning and execution of operations are adequate.

· To ensure the correct management of SIU staff regarding training activities, operations and ESDP mission absence policy.

· To aid in the development of SIU components policies and procedures ensuring they are carried on and updated or amended when necessary.
· To control the operational effectiveness of all SIU components. 

· To coordinate Special Police Operations with all relevant security agencies.

· To develop professional contacts with the local police and all relevant civilian and military organisations.

· To undertake any other tasks required by the SIU Commander

Job Requirements

· Graduate of a police or military academy with a rank of Captain or equivalent. 

· To have a minimum of 5 years experience working in a Special Police Operations/Special Intervention Unit and in Police Units management. 

· To possess past management in the field of Close Protection / Intervention Units with demonstrated ability in providing effective operational planning and development of operational procedures.
· Prior mission experience with an international organisation is desirable.

· Good knowledge of the Balkan area and specifically of Kosovo is desirable.
· Fluent in English.
Title: Security and Intervention Unit Office Assistant, SIU/Commander’s Office – EK0409
Positions: 2







Category III
Level 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Security and Intervention Unit Commander.

Job Description

· To work in the Commander’s Office and to assist the Commander in office tasks, under the supervision of his deputy. 

· To perform administrative duties and maintain filing systems.

· To prepare letters, fax, working documents and daily planning regarding SIU activities for staff management, training and operations. 

· To monitor attendance, sick leave and annual leave of all staff in the SIU.

· To work with other office assistants for all SIU activities follow up.  

· To compile the documents provided by all SIU components and ensure that planning and execution of operations are adequate. 

· To assist for the preparation of draft reports and documents regarding SIU components policies and procedures.
· To check and ensure sufficient stock of stationary materials are kept in the office for usage by all staff.

· To receive and distribute all correspondence as routed by the SIU/IG Commander to the appropriate official, staff members as destined.

· To develop and update for the Commander’s Office a contact and address list.

· To undertake any other tasks required by the SIU/IG Commander.
Job Requirements

· A minimum of 5 years of relevant experience in administration work in Police units. 
· Rank: Warrant or Police Officer 

· To possess good computer skills.
· Prior mission experience with an international organisation is desirable.

· English working knowledge.
5.2
Intervention Group (56)

This group is composed of a 56 members including a Unit Coordinator called “Operational Chief” and his deputy. They will be directly in charge within the Intervention Group of operations, personnel and tasks management and discipline. A team of 5 “Advance Team Operators” from a European Intervention Unit that will be “on call”,  on stand by position in its country, ready to intervene in case of serious crisis at the request of ESDP HoM.

The 5 “Advance Team Operators” are permanently deployed in the mission area and will prepare the arrival to Kosovo of the air transported intervention teams of the unit.

They will be also in charge to organise and develop the IG training.

The IG will be responsible in the mission area with all tasks regarding high risk arrests, intervention situations such as kidnapping, highjack, etc…, support to other police departments, participation to major police operations, support to Close Protection Unit with Counter Assault Team (CAT) and counter-sniping teams, support to WS units and reserved missions given by ESDP HoM. The unit should possess the same operational capability normally held by similar EU police forces in this field, including specialists.

To this aim the contributions must include full equipment, weapons, vehicles, communications and other special means required to carryout the tasks

The high risk tasks given to this unit and its unique nature dictate the contribution should be limited to less number of countries as possible and ideally to two countries in order to permit a quick integration among the various international components into the IG. For SWAT, Advance Team ops and Sniper, the minimum size contribution by country is a team of 5 members (4 operators and one team leader).

A good level of English is required for all chain of command and in line with operational needs. 

Title: Deputy Chief SIU/IG – EK0412
Positions: 1







Category III
Level 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave),
He/ she reports to the IG Chief.  

Job Description

· To work directly under the subordination of IG Chief and to replace him as acting Chief when absent.

· To manage all the mission's intervention and special police operation aspects under the direction of SIU/IG commander and IG Chief supervision.

· To assist the IG Chief in all task to as required. 

· To be responsible for in-depth planning and execution of IG operations.

· To ensure a correct management of IG staff, training activities and operational planning according to IG needs.

· To aid in the development of IG policies and procedures ensuring they are followed and updated or amended when necessary.
· To provide comprehensive procedural documents with respect to IG activities.

· To maintain a high operational effectiveness of IG members. 

· To organise and conduct regular inspection of all IG equipment, its maintenance and replacement.  

· To coordinate IG/ Special Police operations with all relevant security agencies.

· To develop professional contacts with the local police, military and security managers of other international organizations.

· To ensure the requirement of staff discipline and behaviour are adhered to. 

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Graduate of a police academy with a rank of Lieutenant or equivalent. 

· To have a minimum of 05 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· To possess a past experience of Intervention group management with demonstrated ability in providing effective operational planning and in the development of IG procedures.
· Prior mission experience with an international organisation is desirable

· Good knowledge of the Balkan area and specifically of Kosovo is desirable
· English language required
Title: SWAT Team Leader, SIU/IG – EK0413
Positions: 3


        

Category III
Level 3

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 3 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave),
He/She reports to the IG Chief/Deputy Chief.

Job Description

· To command a SWAT Team for all the tasks dedicated to Intervention Group under the direction of the IG Chief. 

· To perform special police operations with other ESDP mission police officers and with all relevant parties as required. 

· To provide instructions to operators and work in cooperation with other colleagues of the SIU/IG to achieve units goals.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To develop guidelines, procedures for ESDP mission regarding intervention units tasks.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.  

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Lieutenant or Warrant officer. 

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· To have a strong experience on High risk arrests. 

· English language required.

Title: Special Weapons and Tactics (SWAT) Operator, SIU/IG – EK0414
Positions: 12






Category III
Level 3

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 15 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the SWAT Team Leader/IG Chief.

Job Description

· To be responsible for all the tasks dedicated to Intervention Group under the supervision of a SWAT Team leader and direction of the IG Chief. 

· To perform special police operations with other ESDP mission police officers and with all relevant parties as required. 

· To follow instructions given by Team Leader and work within a team efficiently with other colleagues of the SIU/IG to achieve units goals.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To develop guidelines, procedures for ESDP mission regarding intervention units tasks.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.  

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Police officer 

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· To have a strong experience on High risk arrests. 

· English language required.

Title:  Police Sniper Team Leader, SIU/IG – EK0415
Positions: 3






Category III
Level 3

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 2 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/She reports to the IG Chief/ Deputy Chief.

Job Description

· To command a Sniper Team for all the tasks dedicated to Intervention Group under the direction of the IG Chief. 

· To perform special police operations including intervention, protection and reconnaissance operations with other ESDP mission police officers and with all relevant parties as required. 

· To provide instructions to Police Sniper and work in cooperation with other colleagues of the SIU/IG to achieve units goals.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To develop ESDP mission sniper procedures for intervention, protection and reconnaissance operations.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment. 

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Lieutenant or Warrant officer 

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· Operational experience of minimum 5 years in Intervention/Sniper unit and experience on protection/counter sniping. 

· English language required.

Title:  Police Sniper, SIU/IG – EK0416
Positions: 12







Category III
Level 3

Deployment Time: 2 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 10 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/She reports to the Sniper Team Leader/IG Chief

Job Description

· To be responsible for all the tasks usually dedicated to a Sniper team under the supervision of a Sniper Team leader and direction of the IG Chief. 

· To perform special police operations including intervention, protection and reconnaissance operations with other ESDP mission police officers and with all relevant parties as required. 

· To follow instructions given by Team Leader and work within a team efficiently with other colleagues of the SIU/IG to achieve units goals.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To develop ESDP mission sniper procedures for intervention, protection and reconnaissance operations.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment. 

·  To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Police officer 

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· Operational experience of minimum 5 years in Intervention/Sniper unit and experience on protection/counter sniping. 

· English language required.

Title: Breacher Specialist, SIU/IG – EK0417
Positions: 2







Category III
Level 3

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the decision (3rd Wave), 2 posts 120 days after the decision (4th Wave)
He/she reports to the SWAT Team Leader/Security and Intervention Units Commander.

Job Description

· To be responsible for all the tasks dedicated to Entry techniques and methods under the supervision of a SWAT Team leader and direction of IG Chief.

· To perform special police operations and assist rapid entry / access for SWAT Team. 

· To follow instructions given by SWAT Team Leader/IG Operational Chief and work efficiently with other colleagues of the SIU/IG to achieve units goals.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed law and regulations. 

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.  

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Warrant officer/police officer.

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· Operational experience of minimum 5 years in Intervention unit as entry specialist and strong experience on explosives and hydraulic devices. 

· English language required.

Title: Negotiator, SIU/IG – EK0418
Positions: 2







Category III
Level 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the decision (3rd Wave), 1 post 120 days after the decision (4th Wave)
He/she reports to the Security and Intervention Units Commander.

Job Description

· To be responsible for all the tasks dedicated to a Negotiation Team in Special Police operations or during crisis under the direction of the IG Chief

· To perform special police operations with other ESDP mission police officers and with all relevant parties as required. 

· To follow instructions given by IG Chief/SIU Commander and work within IG efficiently with other colleagues of the SIU/IG to achieve units goals.  

· To keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To develop an ESDP mission negotiation methodology and procedures for crisis resolutions.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.  

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· A University degree in law/police sciences/psychology or equivalent law enforcement training.

· A minimum of 10 years of police service.

· Operational experience of minimum 5 years in a Negotiation cell used for Special Police operations and experience on Hostage Rescue situations. 

· English language required.

Title: Technical support operator, SIU/IG – EK0419
Positions: 3







Category III
Level 3

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the decision (3rd Wave), 2 posts 120 days after the decision (4th Wave)
He/She reports to the SWAT Team Leader /IG Chief.

Job Description

· To be responsible for all the tasks dedicated to a  Technical support Team in Special Police operations or during crisis under the direction of the IG Chief

· To perform special police operations with other ESDP mission police officers and with all relevant parties as required. 

· To follow instructions given by SWAT Team Leader /IG Chief and work within IG efficiently with other colleagues of the SIU/IG to achieve units goals.  

· To keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To update and develop ESDP mission methods and equipment for technical support.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.   

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· A strong knowledge in I.T., electronics, video and sound system used in Special Police Operations is required.

· A minimum of 10 years of police service.

· Operational experience of minimum 5 years in a Technical Support Team used for Special Police operations and experience of work under stress/high risk situations. 

· English language required.

Title: Advance Team Leader, SIU/IG – EK0420
Positions: 1







Category III
Level 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/She reports to the IG Chief/Deputy Chief

Job Description

· To command an Advance Team (AT) for all the tasks dedicated to Intervention Group under the direction of the IG Chief. 

· To perform special police operations with other ESDP mission police officers and with all relevant parties as required. 

· To provide instructions to AT Operators and work in cooperation with other colleagues of the SIU/IG to achieve units goals.  

· To specifically take in charge the arrival in Kosovo of the air transported intervention unit and to prepare all equipment needed and arrange transport to the intervention spot.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting law prescriptions. 

· To develop guidelines, procedures for ESDP mission regarding intervention units tasks.

· To prepare and organise training programme for SIU/IG and intervention scenarios.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.  

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· To be member of the on call intervention unit.

· Rank: Lieutenant or Warrant officer. 

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· To possess a strong experience on High risk arrests. 

· Logistic and organisation skills.

· Training experience desirable. 

· English language required.

Title: Advance Team Operator, SIU/IG – EK0421
Positions: 4







Category III
Level 3

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
He/She reports to the Advance Team Leader /IG Chief

Job Description

· To be responsible for all the tasks dedicated to Intervention Group under the supervision of an Advance Team (AT) Leader and direction of the IG Chief. 

· To perform special police operations with other ESDP mission police officers and with all relevant parties as required. 

· To follow instructions given by Team Leader /IG Chief and work within a team efficiently with other colleagues of the SIU/IG to achieve units goals.  

· To specifically take in charge the arrival in Kosovo of the air transported intervention unit and to prepare all equipment needed and arrange transport to the intervention spot.  

· To remain in good physical shape and well trained in order to keep a high level of preparation at any time regarding readiness to operate on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting law prescriptions. 

· To develop guidelines, procedures for ESDP mission regarding intervention units tasks.

· To prepare and organise training programme for SIU/IG and intervention scenarios.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment.  

· To undertake any other tasks required by the SIU/IG Commander.  

Job Requirements

· To be member of the on call intervention unit.

· Rank: Police officer 

· A minimum of 10 years of police service.

· To have a minimum of 5 years experience working on Special Police Operations in a full time Hostage Rescue and Special Intervention Unit. 

· To possess a strong experience on High risk arrests. 

· Logistic and organisation skills.

· Training experience desirable. 

· English language required.

Title: Intelligence Officer, SIU/IG – EK0422

Position: 2                                 



       Category III        Level 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 2 posts 90 days after the decision (3rd Wave)
He/she reports to the IG Chief/SIU Commander.
Job Description

· To be responsible for intervention oriented intelligence collection, target analysis and preparation of SIU/IG operations.

· To undertake liaison with relevant organisations and persons to ensure intelligence capabilities in order to provide maximal information support before and during SIU/IG operations.

· To update regularly information for the Unit and to brief SIU/IG personnel when required.

· To ensure that material generated is handled in accordance with existing procedures and guidelines.

· To work in full coordination with other ESDP mission members in order to achieve SIU/IG goals. 

· To be able to organise an Intelligence and crisis cell directly on the field during Special Police Operations. 

· To collect intelligence during Special Police Operations to the benefit of SIU/IG in order to adjust action plans. 

· To develop guidelines and procedures for intelligence in ESDP mission regarding special police operations.

· To provide intelligence in joint operations with other parties.

· To performs other duties as assigned by SIU commander.

Job Requirements 

· Minimum 3 years of professional experience in intelligence or counter intelligence service.

· University degree or Police education and relevant training.

· Strong professional experience within the field of intelligence gathering and in special operations.

· Ability on information gathering and to provide timely concise and accurate reports even under stress pressure.

· Ability to use IT efficiently.

· Knowledge of Intelligence Agencies and the Military desirable.

· Knowledge of Kosovo or Balkans desirable.

· Security clearance, at least NATO Secret or equivalent.

· English language required
5.3 The Close Protection Unit.
CPU (70)

The Unit will be organised in teams, supervised and coordinated by an officer in the rank of captain and/or by his deputy who will assume command of the unit and be responsible for all the teams. 

A Training team (04) will be responsible for the common training according to ESDP mission working needs and defined procedures. It will ensure an appropriate in service training of all CPU members. 

3 teams of CPU security officers will be under the responsibility of a designated Team leader (4 positions). 

The Unit will be capable of providing protection to relevant international personnel in the AOR, predominantly escorts. In addition the unit may be tasked to provide temporary operational support to the WS Unit.  

The smallest level of acceptable contribution is 5 police officers (1 x Team). It must include full equipment, weapons, vehicles, communications, and special means required to carryout all necessary tasks. Compatibility of the equipments and tactics will have paramount importance. 

All Unit members should have a proficient level of spoken and written English

Title: Chief of Close Protection Unit, SIU/CPU – EK0424
Positions: 1







Category III
Level 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/ she reports to the Security and Intervention Units Commander.

Job Description

· To manage all the mission's close protection aspects under the direction of SIU/IG commander and SIU/IG deputy commander supervision.

· To be responsible for in-depth planning and execution of close protection operations.

· To ensure a correct management of CPU staff, training activities and operational planning according to Close Protection Unit needs.

· To aid in the development of CPU policies and procedures ensuring they are followed and updated or amended when necessary.
· To provide comprehensive procedural documents with respect to CPU activities.

· To maintain a high operational effectiveness of all CPU personnel. 

· To organise and conduct regular inspection of all CPU equipment, its maintenance and replacement.  

· To coordinate Close protection operations with all relevant security agencies.

· To develop professional contacts with the local police, military and security managers of other international organizations.

· To liaise with civilian and military organisations for an assessment of current and possible future threats.

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Graduate of a police or military academy with a rank of Captain or equivalent. 

· To have a minimum of 5 years experience working in a Close Protection Unit. 

· To possess a past experience of Close Protection Unit management with demonstrated ability in providing effective operational planning and in the development of CPU procedures.
· Prior mission experience with an international organisation is desirable

· Good knowledge of the Balkan area and specifically of Kosovo is desirable
· English language required
Title: Deputy Chief of Close Protection Unit, SIU/CPU – EK0425
Positions: 1







Category III
Level 2

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/ she reports to the Security and Intervention Units Commander

Job Description

· To work directly under the subordination of CPU Commander and to replace him as acting Commander when absent.

· To manage all the mission's close protection aspects under the direction of SIU/IG commander and CPU Commander supervision.

· To be responsible for in-depth planning and execution of close protection operations.

· To ensure a correct management of CPU staff, training activities and operational planning according to Close Protection Unit needs.

· To aid in the development of CPU policies and procedures ensuring they are followed and updated or amended when necessary.
· To provide comprehensive procedural documents with respect to CPU activities.

· To maintain a high operational effectiveness of all CPU personnel. 

· To organise and conduct regular inspection of all CPU equipment, its maintenance and replacement.  

· To coordinate Close protection operations with all relevant security agencies.

· To develop professional contacts with the local police, military and security managers of other international organizations.

· To liaise with civilian and military organisations for an assessment of current and possible future threats.

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Graduate of a police or military academy with a rank of Lieutenant or equivalent. 

· To have a minimum of 5 years experience working in a Close Protection Unit. 

· To possess a past experience of Close Protection Unit management with demonstrated ability in providing effective operational planning and in the development of CPU procedures.
· Prior mission experience with an international organisation is desirable

· Good knowledge of the Balkan area and specifically of Kosovo is desirable
· English language required
Title: Close Protection Unit Security Officer, SIU/CPU – EK0427
Positions: 39







Category III
Level 3

Deployment Time: 30 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 30 posts 120 days after the decision (4th Wave)
He/She reports to his respective CPU Team leader.

Job Description

· To be responsible for the protection of persons under the supervision and direction of the Close Protection Unit (CPU) Team Leaders. 

· To coordinate protection operations within a team with other security officers and with all relevant parties as required. 

· To work efficiently with other colleagues of the CPU to achieve units goals. 

· To remain with the protected person and keep a high level of vigilance at any time in the event of any risk, threat or attack. 

· To be able to assess a situation under stress pressure and to react accordingly for protection of persons always respecting prescribed laws and regulations. 

· To behave in a professional manner at all times having a clean appearance and adapted manner in keeping with close protection work. 

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Warrant officer or police officer to be member of a Close Protection Team (48).

· To have a minimum of 5 years experience working in a Close Protection Unit. 

· To have good technical skills regarding communications, weapons, driving techniques and knowledge of specific devices encountered in close protection operations. 

Title: Close Protection Unit Training Officer, SIU/CPU – EK0428
Positions: 4







Category III
Level 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/She reports to the CPU Commander/Deputy Commander.

Job Description

· To work under the supervision of CPU Commander/Deputy commander

· To be responsible to train CPU security officers according to the CPU training standard.

· To provide in service training in order to maintain the high level of readiness of all CPU personnel regarding physical fitness and professional skills.

· To be responsible for the protection of persons when needed. 

· To coordinate protection operations within a team with other security officers and with all relevant parties as required. 

· To work efficiently with other colleagues of the CPU to achieve units goals. 

· To remain with the protected person and keep a high level of vigilance at any time in the event of any risk, threat or attack. 

· To be able to assess a situation under stress pressure and to react accordingly for protection of persons always respecting prescribed laws and regulations. 

· To behave in a professional manner at all times having a clean appearance and adapted manner in keeping with close protection work. 

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Warrant officer or police officer to be training officer (04).

· To have a minimum of 10 years experience working in a Close Protection Unit. 

· To have a  strong experience in CPU training 

· To possess diplomas and qualifications regarding training in weapons, driving techniques, close combat/self defence techniques. 

5.4
K9 (20 police officers +19 dogs)

The Unit will include patrol dogs for tracking missing persons and securing missions, dogs for search of drugs and explosives. Veterinary Facilities and Support should also be supplied by the contributing country.

In addition the unit should have compatible communications and capacity to intervene in the AOR with full autonomy in ground movement. It is recommended that personnel and dogs are trained in Helicopter Operations. 

The Team Leader will answer to the Commander of the Security and intervention Unit.

It is recommended that one Contributing State will assume the responsibility of the Logistical Supplies required for the whole unit. Excessive “fragmentation” of the contributions should be avoided; however they must include full equipment, weapons, vehicles, communications, and special means required to carryout the task.

Title: Dog Handler Team Leader, SIU/K9 Unit – EK0430
Positions: 1







Category III
Level 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/She reports to the Security and Intervention Units Commander/ Deputy-Commander 

Job Description

· To manage all the K9 unit aspects under the direction of SIU/IG commander and SIU/IG deputy commander supervision.

· To provide advice to the SIU Commander in police dog operations related matters

· To be responsible for operation plans and preparation.

· To command Dog handlers in operations.

· To supervise the work of dog handlers and ensure that planning and execution of operations are adequate.

· To ensure a correct management of K9 unit regarding staff, training activities, operations and ESDP mission absence policy according to operational needs.

· To aid in the development of K9 unit policies and procedures ensuring they are followed and updated or amended when necessary.
· To provide comprehensive procedural documents with respect to K9 unit activities.

· To maintain a high operational effectiveness of the unit. 

· To organise and conduct regular inspection in the K9 unit of all equipment, its maintenance and replacement.  

· To coordinate K9 Operations with all relevant services.

· To develop professional contacts with the local police, military and security managers of other international organizations.

· To ensure the requirement of staff discipline and behaviour are adhered to. 

· To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Lieutenant or Warrant officer 

· Relevant diplomas from Police or Military specialized school.

· Experience related to police K9 unit management. 

· A minimum of 5 years of police service in a Police K9 Unit.

· English language required.

Title: Dog Handler for Patrol Dog, SIU/K9 unit – EK0431
Positions: 8







Category III
Level 3

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 7 posts 120 days after the decision (4th Wave)
He/She reports to the Unit Team Leader.

Job Description

· To be responsible for all the tasks usually dedicated to a Canine Unit under the supervision of a K9 Unit coordinator and direction of the SIU/IG commander. 

· To perform police tasks using a patrol dog as required in duty with other ESDP mission police officers and with all relevant parties. 

· To follow instructions given by Unit coordinator and work within a team efficiently with other colleagues of the SIU/K9 unit to achieve units goals.  

· To keep the dog on a high level of preparation and in good physical conditions.

· To be well trained and ready to undertake operations at any time when requested. Even on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting law prescriptions. 

· To develop ESDP mission dog handling procedures for police operations.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment. 

·  To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Police officer 

· Relevant diplomas from Police or Military specialized school.

· Training related to patrol dog missions and public safety. 

· A minimum of 5 years of police service as dog handler for patrol dogs in a Police K9 Unit.

· English language required.

Title: Dog Handler for Drugs Search Dog, SIU/K9 unit – EK0432
Positions: 4







Category III
Level 3

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 3 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/She reports to the Unit Team Leader

Job Description

· To be responsible for all the tasks usually dedicated to a Canine Unit under the supervision of a K9 Unit coordinator and direction of the SIU/IG commander. 

· To perform drugs search with dogs as required in duty with other ESDP mission police officers and with all relevant parties. 

· To follow instructions given by Unit coordinator and work within a team efficiently with other colleagues of the SIU/K9 unit to achieve units goals.  

· To keep the dog on a high level of preparation and in good physical conditions.

· To be well trained and ready to undertake operations at any time when requested. even on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting law prescriptions. 

· To develop ESDP mission dog handling procedures for drugs search operations.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment. 

·  To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Police officer

· Relevant diplomas from Police or Military specialized school.

· Training related to drugs and public safety. 

· A minimum of 5 years of police service as dog handler for drugs search in a Police K9 Unit.

· English language required.

Title: Dog Handler for Explosives Search Dog, SIU/K9 unit – EK0433
Positions: 7







Category III
Level 3

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 6 posts 120 days after the decision (4th Wave)
He/She reports to the Unit Team Leader.

Job Description

· To be responsible for all the tasks usually dedicated to a Canine Unit under the supervision of a K9 Unit coordinator and direction of the SIU/IG commander. 

· To perform preventive security checks and security checks with dogs as required in duty with other ESDP mission police officers and with all relevant parties. 

· To follow instructions given by Unit coordinator and work within a team efficiently with other colleagues of the SIU/K9 unit to achieve units goals.  

· To keep the dog on a high level of preparation and in good physical conditions.

· To be well trained and ready to undertake operations at any time when requested. Even on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting law prescriptions. 

· To develop ESDP mission dog handling procedures for explosives detection operations.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment. 

·  To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Police officer

· Relevant diplomas from Police or Military specialized school.

· Training related to explosives and public safety. 

· A minimum of 5 years of police service as dog handler for explosives search in a Police K9 Unit.

· English language required.

5.5
EOD/IEOD 

The unit will be composed of small teams (2/3 police officers) and will guarantee the possibility to intervene in improvised explosive device and unexploded ordnance. The most senior police officer will act as Unit coordinator and will answer to the Commander of the Security and intervention Unit  

Excessive “fragmentation” of the contributions should be avoided; however they must include full equipment, weapons, vehicles, communications, and special means required to carryout the task. 

Title: De-miner, SIU/EOD-IEOD Unit – EK0436
Positions: 10







Category III
Level 3

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 2 posts 90 days after the decision (3rd Wave), 8 posts 120 days after the decision (4th Wave)
He/She reports to the EOD-IEOD Unit Team Leader
Job Description

· To be responsible for all the tasks usually dedicated to an EOD-IEOD unit under the supervision of a Unit coordinator and direction of the SIU/IG commander. 

· To take in charge and neutralize any UXO and explosive devices discovered regarding ESDP mandate.

· To perform preventive security checks and security checks of abandoned or suspicious objects discovered as required in duty with other ESDP mission police officers and with all relevant parties. 

· To follow instructions given by Unit coordinator and work within a team efficiently with other colleagues of the SIU/EOD-IEOD unit to achieve units goals.  

· To keep a high level of preparation and train consequently.

· To be ready to undertake operations at any time when requested even on high risk situations. 

· To be able to assess a situation under stress pressure and to react accordingly always respecting prescribed laws and regulations. 

· To develop ESDP mission EOD-IEOD procedures.

· To behave in a professional way at all times keeping in mind the aim of the mission, security of persons and human dignity with adapted manners to an international mission working in a multicultural environment. 

·  To undertake any other tasks required by the SIU/IG Commander. 

Job Requirements

· Rank: Police officer.

· Relevant diplomas from Police or Military specialized school.

· Training related to explosives and public safety. 

· A minimum of 5 years of police service as de-miner in an EOD-IEOD Unit.

· English language required.

5. WITNESS SECURITY Unit (total 95)

The aim of the WSU is to implement witness protection and security measures in the area of responsibility and abroad on the basis of existing legislation and international treaties and agreements, as well as to prepare local authorities to carry out the responsibility of protecting witnesses and entitled persons in the full extend of WP accordingly best EU practice in the field of witness protection.

Police Component

Special Police Department

Title: Head of Witness Security Unit – EK0438
Positions 1






Category II
Level 3

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
He/she reports to the Head of the Executive Special Police Department.

Job Description

· To implement necessary and adequate protection measures for entitled persons inside Kosovo and internationally according to existing national legislation and on the basis of international agreements.

· To act as the principal adviser to the Head of the SPU and WSU on all operational and administrative matters.

· To provide effective management, supervision and control of human, financial and physical resources of the WSU and to oversee administrative activities.

· To manage and supervise the budget allocated to the WSU.

· To monitor the developments of the local legislation in the field of witness protection and prepare inputs for future amendments and/or creation of new required legislation.

· To respond to the operational requirements of the Head of the SPU and by ensuring the development, timely submission and coordination of work plans, strategies and programmes for the activities of the WSU.

· To establish a set of policies and procedures, consistent with EU policy and practice in the field of WS, in order to ensure proper management and oversight of the WSU.

· To establish, maintain and develop professional contacts with the Heads of the WPU across Europe and globally, as well as with international organisations and institutions dealing with witness protection.

· To prepare drafts of the international agreements in the area of WP with the countries willing to cooperate with the ESDP mission or PISG.

· To compile and prepare written outputs on political, economical and social issues and developments in Kosovo that may impact on the functions and responsibilities of the WSU.

· To evaluate administrative support and other staff under the WSU area of responsibility.

· To be a contact point for ESDP and PISG in allocating of financial resources to the implementation of protection measures.
· To coordinate confidential procurements, ensuring fair procedure and economical spending of financial recourses.
· In accordance with the SOPs, ensure the necessary coordination at tactical level with other relevant authorities.
· To set a strategy in the development of WSU SP policies and procedures (SOPs), control and coordinate that they are followed and updated or amended when necessary.

· To be responsible for coordination and implementation of internal disciplinary investigations.

· To manage proposals regarding further actions in case a protected person breaches conditions of his/her protection.

· To carry out other duties in support of the Head of the SPU in order to consolidate WSU work with the Mission strategic plans and goals.

Job Requirements

· An advanced University degree in law/police science.

· Experience of 5 years in implementing of witness protection measures and at least 10 years of overall professional police experience.

· Knowledge of the various WP measures and ways of implementation.

· Fluent in English – both spoken and written.

· Good interpersonal problem-solving skills in order to meet the daily and ever-changing needs and situations within the mission.

· Good knowledge of WP laws and regulations across the EU as well as international treaties and agreements related WP.

· Experience of international cooperation and liaison in the area of the WP.

· Security clearance SECRET UE or equivalent.

· Excellent organisational, planning, and time-management skills.

· Strong communication, research and analytical skills; ability to analyse and integrate diverse information from varied sources; sensitivity and ability to handle sensitive matters and follow trends in the administration of diverse programmes.

· Ability to coordinate the work of others, both international and national staff, work towards deadlines and handle concurrent activities.  

Police Component

Special Police Department

Title: WSU Information Security Officer – EK0441

Positions: 2







Category: III
Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 120 days after the decision (4th Wave)
He/she reports to the Head of WSU.

Job Description

· To be responsible for the collection and filling of relevant documents produced within the WSU, including all classified and registered access material, ensuring immediate access to the required documents.
· To be responsible for handling classified and other sensitive information to/from the other institutions.
· To monitor that introducing with the information should be strongly accordingly “need to know” basis.
· To monitor, check, audit and implement EU information security regulations (e.g. Council Decision 2001/264/EC adopting the Council's security regulations) within the WSU.
· To provide necessary information security training within the WSU.
· To propose and implement procedures and guidelines for establishing a system to categorize and manage documents.
· To ensure collecting, recording and dispatching of mail and correspondences within the WSU.
· To assist relevant offices in dealing with Information Security issues within the WSU.
· To propose a system of electronic archiving and mail operations.
· To draft necessary SOPs in the area of responsibility, propose amendments if necessary.

· To undertake any other tasks as required.  
Job Requirements
· Education background in Administration, Logistics, Information Security or equivalent experience.

· A minimum of 3 to 5 years of professional experience in an equivalent post.

· In-depth knowledge of managing of the information security systems in international organisations.

· Knowledge of mail handling and security and safety related issues.

· International experience, particularly in crisis areas with multi-national and international organisations.

· Security clearance SECRET UE or equivalent.
· Experience in the police information security will be an advantage.

· Previous experience in managing, handling and dealing with highly sensitive information will be an advantage.
Police Component

Special Police Department

Title: WSU Human Resources Officer – EK0442

Positions: 2







Category: III Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 90 days after the decision (3rd Wave)
He/she reports to the Head of the WSU. 

Job Description

· To be responsible for the management and co-ordination of all human resources related issues for the WSU.

· To ensure necessary level of the confidentiality while dealing with human recourses.

· To be responsible for the implementation of the Mission and WSU personnel policies in accordance with Standard Operating Procedures, providing advice and support to managers and staff on human resources related matters.

· To process applications and maintain rosters and databases as appropriate.

· In coordination with the Council Secretariat/DGE IX/Personnel Unit of the Mission, to organise the WSU recruitment and selection process of qualified applicants for the vacant positions for all international experts en.

· To establish proper advertising and selection procedures for Local Staff in the WSU.

· To handle all special projects relating to personnel issues.

· To prepare and manage deployment of personnel, contracts, letters of appointment, contract extensions, reassignments, redeployments, termination/ends of mission, rotation rosters, attendance records, duty rosters, pension funds, and all relevant finance personnel related issues.

· To develop and implement the existing personnel administration rules for WSU operations, and the deployment of all human resources in the WSU operation.

· To establish the guidelines for transparent and objective performance assessment and evaluation system. 

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.
· To assist in preparation of Call for Contribution and an advertisement of vacancies for Local Staff.

· To assist in the pre-selection process of International Staff and be responsible for short listing potential candidates for Local Staff positions for the WSU.

· To assist selection process being member of Selection Board. 

· To set up the procedures for the management of National Staff including monitoring of registration with, and de-registration from the national Social Security System, Tax Office etc. in accordance with local legislation. 

· To be responsible for the daily management of the documentation and correspondence concerning the arrival, deployment, redeployments, extensions and repatriation of the WSU.

· To draft SOPs in the area of the WSU human recourses, bearing in mind specific sensitivity of the WSU personnel, propose amendments if necessary.

· To undertake any other tasks as required.  
Job Requirements

· An advanced University Degree in Social Sciences, Human Resources, Business Administration or equivalent academic or professional training.

· To have a minimum of 3 years of personnel management experience, with broad professional experience, in legal, administrative and operational aspects of human resources and training and 5 years of overall professional experience.

· International experience, particularly in crisis areas with multi-national and international organisations is desirable.
· Security clearance SECRET UE of equivalent.
· Experience in the human recourses management of special (undercover) police or similar security agencies will be an advantage.
Police Component

Special Police Department

Title: WSU Finance and Accounts Officer – EK0443

Positions: 2







Category: III Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 120 days after the decision (4th Wave)
He/she reports to the head of the WSU 

Job Description

· To manage the accounts, payments, treasury, payroll, financial system, claims and other financial functions.

· To be responsible for approving financial obligations, payments and disbursements.

· To ensure the integrity, accuracy and timely submission of internal and external financing reporting. To develop and implement internal and external audit methods.

· To limit financial risk by taking action and evaluating the banking and national financial infrastructure, the physical/electronic security of funds and internal controls.

· To liaise and cooperate on financial issues with the EU and all other relevant actors.

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To draft SOPs in the area of the responsibility, bearing in mind specific nature and confidentiality of the WSU, propose amendments if necessary.

· To undertake any other tasks as required.  
Job Requirements

· Advance degree in Economics, Finance or Accounting.

· To have a minimum of 5 years of relevant professional experience.

· Excellent analytical, research and problem-solving skills.

· Security clearance SECRET UE or equivalent.
· Ability to operate Windows and Power Point applications, including Word processing and e-mail and in particular extremely confident with spreadsheets, or PC based accounting systems.

· Previous experience in similar work in the special (undercover) police forces or similar security agencies will be an advantage.

Police Component

Special Police Department

Title: WSU Logistics, Supply and Procurement Officer – EK0444

Positions: 2







Category: III
Level: 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 1 post 120 days after the decision (4th Wave)
He/she reports to the Head of WSU.

Job Description

· To plan, program and implement all aspects of logistical needs to which common supply of the goods and equipment could impact the overall security of the WSU operations.

· To collate and analyse necessary for the sensitive (confidential) procurement information in cooperation and coordination with relevant members of the WSU.

· To analyse and propose fair SOPs for the sensitive procurements of goods and services for the needs of the WSU.

· To prepare and maintain long-term and medium-term engineering/construction plans for the safe places (SP) of the WSU. 

· Prepare engineering and construction budget estimates and monitor expenditures for the SP.
· To coordinate and manage the distribution and reallocation of all logistical resources provided for the WSU, ensuring systems in place for replacement and repair.

· To be responsible for the production of reports concerning logistical issues, proposing/recommending changes and improvements, ensuring accuracy and comprehensive policies and guidelines to the logistics aspects.

· To identify the needs in terms of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To coordinate the provision of material and office space.

· To receive, review, analyse, assign, process and track certified requisitions submitted for procurement action.

· To review specifications for completeness and strive for competitive evaluation criteria.

· To maintain professional contacts with the logistic, procurement, MTO units of the Mission.

· To prepare and issue solicitations, requests or invitations to quote, bid or proposals to registered and potential suppliers.

· To ensure the effective management of logistics databases, inventories and lists of equipment on the items related to his/her field of expertise.

· To be responsible for establishing a transport management system which incorporates controls of speed and mileage, fuel consumption, damages in the vehicles, road accidents and insurance cover.

· To perform any other duties as required.

Job Requirements

· An advanced University Degree in Logistics, Engineering, Administration or equivalent combination of education, training and practical experience.

· To have a minimum of 3 years of professional experience at middle and upper level management in logistics related matters and 5 years of overall professional experience. Be familiar with project environment.

· Good awareness of different product and services markets and industrial business networks.

· Security clearance SECRET UE or equivalent.
· Good working knowledge of MS Word, Power Point and Excel.

· Previous similar experience in the special (undercover) police forces will be an advantage.

Police Component

Special Police Department

Title: WSU Motor Transport Officer – EK0445

Positions: 2







Category: III
Level: 2

Deployment Time: 1 post 60 days after the political decision to launch the ESDP Mission (2nd Wave), 1 post 120 days after the decision (4th Wave)

He/she reports to the Head of the WSU.

Job Description

· To establish a transport management system within the WSU which incorporates controls of mileage, fuel consumption, damages in the vehicles, road accidents and insurance cover.

· To be responsible for proper technical inspection of the WSU vehicles based on an extensive professional knowledge of various types of them (4x4, trucks, buses, armoured etc.).

· To provide advice, support and training on transport related matters, ensuring the necessary storage, distribution and allocation of motor vehicles and associated equipment to mission members.

· To be responsible for the efficient execution of contracts relating to acquisition and maintenance/services contracts, including car insurance issues, ensuring concealing the belonging the vehicles to the WSU.

· To identify needs of goods and/or services specifically required for its area of responsibility and to technically define the appropriate requirements of the means required to cover these needs and to participate, as appropriate, in the correspondent processes to procure these goods and services.

· To draft SOPs in the area of responsibility bearing in mind sensitivity and confidentiality of the WSU operations.

· To perform any other duties as required.

Job Requirements

· Technical specialisation in Logistics, Engineering, Administration or equivalent combination of training and practical experience.

· A minimum of 5 years of professional experience. Be familiar with working in a project environment.

· Good awareness of different product and services markets and industrial business networks.

· Security clearance SECRET UE or equivalent.
· Experience in the implementation of EU procurement processes and regulations (desirable).

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

· Previous experience in the special (undercover) police forces will be an advantage.

Police Component

Special Police Department

Title: WSU International Cooperation Officer – EK0446

Positions: 2







Category: III Level: 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 1 post 120 days after the decision (4th Wave)

He/she reports to the Head of WSU.

Job Description

· To ensure the overall safety and security of the protected  witnesses and the entitled protected persons (PP) while relocating them abroad;

· To be responsible for the establishing, maintaining, updating professional contacts with the Witness protection Units (WPU) across Europe and globally.

· To liaise with other necessary institutions, agencies and organisations as required for the preparation, organisation, and implementation of the relocation of the PP.

· Constantly maintain, monitor contacts with the PP relocated abroad and be the first contact point with the foreign WPU in case of need to communicate between the Units.

· Constantly monitor international situation with regard of any new events (seminars and meetings etc.) in the area of WP.

· Constantly monitor legislation and regulations of the borders and customs which may impact the WSU relocation of PP abroad (especially regarding countries, with which agreements on WP are signed or potentially could be signed) and report the Head of the WSU about any substantial change and update.

· After initial approval conduct all necessary actions for preparation of PP relocation abroad.

· To prepare costs of living expenses calculations for PP planned to be relocated abroad and preliminary agree on it with the receiving country.

· To prepare, review SOPs in the area of responsibility, propose necessary updates and amendments.

· To perform close protection if needed.

· Perform other duties as assigned.

Job Requirements

· University degree in law/police sciences /or other university degree.
· Experience of 3 years in implementing of the witness protection measures and at least 5 years of overall professional police experience.

· Fluent English – both spoken and written.

· Demonstrated analytical skills.

· Security clearance SECRET UE of equivalent.

· Excellent organisational and time management skills.

· Strong communication and interpersonal skills.

· Ability to coordinate the work of others, both international and national staff, work towards deadlines and handle concurrent activities. 

· International experience, particularly in crisis areas with multi-national and international organisations (desirable).

· Knowledge of the Albanian, Serbian, Russian or official languages of the EU will be an advantage.

· Experience in the area of the relocation of the PP abroad will be an advantage.

Police Component

Special Police Department

Title: WSU Psychologist – EK0448

Positions: 1







Category: III Level: 2 

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)

He/she reports to the Head of the WSU.

Job Description
· To be responsible for the overall management, organisation and implementation of the psychological and psychoterapic assistance, training and support within the WSU.

· To perform psychological evaluation of the WSU officers for pre-employment process.

· To provide psychological training and consultations to the staff of the WSU.

· To manage and organise psychological and psychoterapic assistance for the protected persons (PP).

· To evaluate initially psychologically PP and produce necessary reports.

· To prepare and update psychological recommendations in the area of PP evaluations and work with PP area.

· To draft standard operation procedures (SOPs) related the area of the responsibility.

· To perform any other duties as assigned.

Job Requirements

· University degree in psychology;

· Experience of 5 years in practising of psychological consultations, assistance and support.

· Proficient level in English – both spoken and written.

· Security clearance SECRET UE of equivalent.

· Demonstrated analytical skills.

· Excellent organisational and time planning skills.

· Strong communication and interpersonal skills.

· Experience of providing psychological assistance in the area of witness protection will be an advantage.

Police Component

Special Police Department

Title: WSU Witness Security Team Field Officer – EK0449

Positions: 4







Category: III Level: 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 9 posts 120 days after the decision (4th Wave)

The Witness Security Field Officers report to the Witness Security Team Leader.

Job Description

· To be responsible for the overall safety and security of the protected  witnesses and the entitled protected persons (PP);

· To maintain adequate professional contacts with the PP ensuring necessary level of the social and psychological welfare.

· To maintain daily contacts with the PP and to handle, evaluate PP requests, propose further its development.

· To conduct preliminary threat assessment evaluating available information regarding existing threats to the PP and propose certain protection measures.

· To liaise and maintain necessary professional contacts with the case investigator, prosecutor or other member of judiciary.

· To establish, maintain and develop necessary professional contacts with the health care, social, education, insurance and other institutions ensuring adequate level of confidentiality.

· To obtain all necessary for the protection information from the PP and other available information recourses, including PP’s identification and biographical data, PP’s property, debts, mortgages, loans, civil other civil obligation, duties and responsibilities.

· To obtain all necessary for the protection information from the PP and other available information regarding criminal history and records or other acts of misconduct.

· In coordination with the other teams of WSU to organise transportation to the secure places and other required places.

· To organise medical, psychological, educational and other legitimate assistance for the PP.

· To maintain complete and detailed cases files on the each cases ensuring necessary level of confidentiality of information.

· To perform close protection if needed.

· To prepare initial Memorandum of Understanding (MoU) between the police and PP.

· To report Witness protections team leader and the Head of the WSU about any serious breach of MoU.

· To record any violations then PP do not follow duties and obligations set in the MoU.

· To draft SOPs related the area of the responsibility.

· To perform other duties as assigned.

Job Requirements

· University degree in law/police sciences /or other university degree.
· Experience of 3 years in implementing of the witness protection measures and at least 5 years of overall professional police experience.

· Fluent English – both spoken and written.

· Demonstrated analytical skills.

· Security clearance SECRET UE of equivalent.

· Excellent organisational and time planning skills.

· Strong communication and interpersonal skills. 

· Ability to coordinate the work of others, both international and national staff, work towards deadlines and handle concurrent activities. 

· Trained in basic life support (medical training) is desirable.

· Advanced driving training (defensive driving) will be an advantage.
· Trained in advanced close protection techniques (theory and practice) is desirable.
· Trained in firearms.

Police Component

Special Police Department

Title: WSU Document Support Officer – EK0450

Positions: 2







Category: III Level: 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

The WSU Document support officer reports to the Head of WSU.

Job Description

· To analyse the situation in Kosovo regarding issue of the various types of documents for the purpose of WS. 

· To analyse and to produce researches to the Head of the WSU regarding the possibility of the changing the biographical data for the purposes of the WS.

· To ensure proper handling of the related information.

· To maintain necessary professional contacts with the appropriate agencies.

· To prepare proposals regarding the legislation for the confidential and secure implementation of the change of biographical data.

· To draft SOPs related the area of the responsibility.

· Performs other duties as assigned.

Job Requirements

· Graduate of a police or military academy or related to the nature of assignment institute and related employment background.

· Minimum 3 years of experience in the area of changing of biographical data. 

· Minimum 5 years of previous police/military/security-related experience. 

· Demonstrated ability to contribute creatively to the development of strategies and procedures regarding the implementation of the change of the biographical data..
· Security clearance SECRET UE of equivalent.

· Previous mission experience with an international security organisation and a knowledge of Kosovo and larger Balkan issues is desirable

Police Component

Special Police Department

Title: Safe Place Security Team Leader – EK0451

Positions: 1







Category: III Level: 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)

The WSU Safe place Security Team Leader reports to the Head of WSU.

Job Description

· To manage the WSU temporary and permanent safe places security (SPS) needs.

· To be responsible for in-depth planning and execution of SPS.

· To ensure armed security of the safe places (SP) as well as using other technical security measures.

· To aid in the development of WSU SP policies and procedures (SOPs) ensuring they are followed and updated or amended when necessary.
· To carry out daily administration and operational planning for the WSU SPST.

· To assist in the oversight of all WSU SPST staff, providing instructions, support and assistance as required.

· To manage shifts of the SPS officers.

· To prepare necessary evacuation plans of the SP and manage its implementation.

· To provide comprehensive procedural documents with respect to WSU SPST activities.

· To maintain a high operational effectiveness and economical use of all associated equipment under their control. 

· To coordinate protected witnesses and entitled protected persons (PP) accommodation in the SP.

· To manage initial security survey while searching new SP.

· To maintain daily contacts with the PP placed in the SP.

· To manage control of the use of communication means within the SP.

· To manage constant monitor of the SP in order to evaluate potential threat sources.

· To liaise with civilian and military organisations for an assessment of current and possible future threats.

· To provide close protection if needed.

· Performs other duties as assigned.

Job Requirements

· Graduate of a police or military academy or a recognised civilian security institute and an employment background in the area of building security, Close Protection, security procedures and implementation.
· Minimum 5 years of experience in building security and/or close protection. 

· Minimum 10 years of previous security-related experience. 

· Demonstrated ability in providing effective operational planning for a WSU SPST.
· Demonstrated ability to contribute creatively to the development of security strategies and procedures.
· Trained in the building security implementation techniques.
· Trained in firearms

· Trained in basic life support (medical training)

· Advanced driving training (defensive driving)

· Ability to operate a variety of communication systems

· Security clearance SECRET UE of equivalent.

· Trained in advanced close protection techniques (theory and practice) is desirable.
· Experience in the confidential building security area will be an advantage.

· Previous mission experience with an international security organisation and a knowledge of Kosovo and larger Balkan issues is desirable.

Police Component

Special Police Department

Title: WSU Safe Place Security Deputy Team leader – EK0452

Positions: 1







Category: III Level: 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the WSU Safe place Security Team Leader.
Job description
· To provide support to the WSU Safe Place Security Team Leader, on all operational and administrative matters and deputise for the WSU Safe Place Security Team Leader during his/her leave and absence.

· To manage the WSU temporary and permanent safe places security (SPS) needs.

· To be responsible for planning and execution of SPS.

· To set shifts of the SPS team officers.

· To be responsible of the tactical training of the SPST.

· To ensure armed security of the safe places (SP) as well as using other technical security measures.

· To aid in the development of WSU SP policies and procedures (SOPs) ensuring they are followed and updated or amended when necessary.
· To assist in the oversight of all WSU SPST staff, providing instructions, support and assistance as required.

· To prepare necessary evacuation plans of the SP and manage its implementation.

· To provide comprehensive procedural documents with respect to WSU SPST activities.

· To maintain a high operational effectiveness and economical use of all associated equipment under their control. 

· To coordinate protected witnesses and entitled protected persons (PP) accommodation in the SP.

· To manage initial security survey while searching new SP.

· To maintain daily contacts with the PP placed in the SP.

· To manage control of the use of communication means within the SP.

· To manage constant monitor of the SP in order to evaluate potential threat sources.

· To provide close protection if needed.

· Performs other duties as assigned.

Job Requirements

· Graduate of a police or military academy or a recognised civilian security institute and an employment background in the area of building security, Close Protection, security procedures and implementation.
· Minimum 3 years of experience in building security and/or close protection. 

· Minimum 5 years of previous security-related experience. 

· Demonstrated ability in providing effective operational planning for a WSU SPST.
· Demonstrated ability to contribute creatively to the development of security strategies and procedures.
· Trained in the building security implementation techniques.
· Trained in firearms

· Trained in basic life support (medical training)

· Advanced driving training (defensive driving)

· Ability to operate a variety of communication systems

· Security clearance SECRET UE of equivalent.

· Trained in advanced close protection techniques (theory and practice) is desirable.
· Experience in the confidential building security area will be an advantage.

· Previous mission experience with an international security organisation and a knowledge of Kosovo and larger Balkan issues is desirable.

Police Component

Special Police Department

Title: WSU Safe Place Security Officer – EK0453

Positions: 28








Category: IV 

Deployment Time: 3 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 25 posts 120 days after the political decision to launch the ESDP Mission (4th Wave)

The Safe place security (SPS) officer reports to the WSU Safe place (SP) security Team Leader to ensure an effective security operation within the WSU. 

Job Description

· To be responsible for in operational SP protection operations.

· To conduct armed protection of the SP as well as using necessary technical means.

· To provide initial personal security advice regarding SP security and propose ways for it update. 

· To monitor and assist protected witnesses and entitled persons in the SP.

· To perform initial security survey while searching new SP.

· To maintain daily contacts with the witnesses and entitled persons placed in the SP.

· To control of the use of communication means within the SP.

· Constantly monitor of the SP in order to evaluate potential threat sources.

· To provide close protection if needed.

· To draft SOPs in the area of responsibility and to propose its update and amendments.

· To perform other duties as assigned.

Job Requirements

· Graduate of a police or military academy or a recognised civilian security institute and an employment background in the area of building security, Close Protection, security procedures and implementation.
· Minimum 3 years of experience in building security and/or VIP close protection. 

· Minimum 5 years of previous security-related experience. 

· Demonstrated ability in providing effective security implementation for a WSU SPST.
· Demonstrated ability to contribute creatively to the development of security solutions.
· Trained in the building security implementation techniques.
· Trained in firearms.

· Trained in basic life support (medical training)

· Ability to operate a variety of communication systems.

· Security clearance SECRET UE of equivalent.

· Trained in advanced close protection techniques (theory and practice) will be an advantage.
· Advanced driving training (defensive driving) is desirable.

· Experience in the confidential building security area will be an advantage.

· Previous mission experience with an international security organisation and knowledge of Kosovo and larger Balkan issues is desirable.

Police Component

Special Police Department

Title: WSU Close Protection Team Leader – EK0454

Positions: 1







Category: III Level: 1

Deployment Time: 60 days after the political decision to launch the ESDP Mission (2nd Wave)
The WSU Close Protection Team Leader reports to the Head of WSU.

Job Description

· To manage the WSU close protection needs of the witnesses and other entitled persons in line with established procedures.

· To be responsible for in-depth planning and execution of security operations within the WSU CPT.

· To ensure armed close protection for the witnesses and other entitled persons.

· To manage shifts of the CP team officers.

· To identify WSU staff's personal security training needs and to ensure development and delivery of necessary training. 

· To aid in the development of WSU CPT policies and procedures ensuring they are followed and updated or amended when necessary.
· To carry out daily administration and operational planning for the WSU CPT.

· To assist in the oversight of all WSU CPT staff, providing instructions, support and assistance as required.

· To draft and propose comprehensive procedural documents (Standard Operations Procedures) with respect to WSU CPT activities.

· To supervise a high operational effectiveness and economical use of all associated equipment under their control. 

· To coordinate witness transportation to required location with all relevant security agencies.

· To develop professional contacts with the local police, military and security managers of other international organisations.

· To liaise with civilian and military organisations for an assessment of current and possible future threats.

· Performs other duties as assigned.

Job Requirements

· Graduate of a police or military academy or a recognised civilian security institute and an employment background in the area of Close Protection, security procedures and implementation.
· Minimum 3 years of experience in close protection. 

· Minimum 5 years of previous security-related experience. 

· Demonstrated ability in providing effective operational planning for a WSU CPT.
· Demonstrated ability to contribute creatively to the development of security strategies and procedures.
· Trained in advanced close protection techniques (theory and practice)
· Trained in firearms

· Trained in basic life support (medical training)

· Advanced driving training (defensive driving)

· Ability to operate a variety of communication systems

· Security clearance SECRET UE of equivalent.

· Experience in the close protection of the protected witnesses will be an advantage.

· Previous mission experience with an international security organisation and knowledge of Kosovo and larger Balkan issues is desirable.

Police Component

Special Police Department

Title: WSU Close Protection Deputy Team Leader – EK0455

Positions: 1







Category: III Level: 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)
He/she reports to the WSU Close Protection Team Leader.
Job description
· To provide support to the WSU Close Protection Team Leader, on all operational and administrative matters and deputise for the WSU Close Protection Team Leader during his/her leave and absence.

· To manage the WSU close protection needs of the witnesses and other entitled persons in line with established procedures.

· To be responsible for planning and execution of security operations within the WSU CPT.

· To ensure armed close protection for the witnesses and other entitled persons.

· To set shifts of the CP team officers.

· To be responsible of the tactical training of the CPT.

· To identify WSU staff's personal security training needs and to ensure development and delivery of necessary training. 

· To aid in the development of WSU CPT policies and procedures ensuring they are followed and updated or amended when necessary.
· To carry out daily administration and operational planning for the WSU CPT.

· To assist in the oversight of all WSU CPT staff, providing instructions, support and assistance as required.

· To maintain a high operational effectiveness and economical use of all associated equipment under their control. 

· To coordinate witness transportation to required location with all relevant security agencies.

· Performs other duties as assigned.

Job Requirements

· Graduate of a police or military academy or a recognised civilian security institute and an employment background in the area of Close Protection, security procedures and implementation.
· Minimum 3 years of experience in Close protection. 

· Minimum 5 years of previous security-related experience. 

· Demonstrated ability in providing effective operational planning for a WSU CPT.
· Demonstrated ability to contribute creatively to the development of security strategies and procedures.
· Trained in advanced close protection techniques (theory and practice)
· Trained in firearms

· Trained in basic life support (medical training)

· Advanced driving training (defensive driving)

· Ability to operate a variety of communication systems

· Security clearance SECRET UE of equivalent.

· Experience in the close protection of the protected witnesses will be an advantage.

· Previous mission experience with an international security organisation and a knowledge of Kosovo and larger Balkan issues is desirable

Police Component

Special Police Department

Title: WSU Close Protection Officer – EK0456

Positions: 34








Category: IV 

Deployment Time: 4 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 30 posts 120 days after the decision (4th Wave)
The WSU Close protection officer reports to the WSU Close Protection Team Leader to ensure an effective security operation within the WSU. 

Job Description

· To conduct armed close protection to the protected witness and other entitled persons (PP).

· To be responsible for in operational CP operations.

· To provide personal security advice to members of the organisation.

· To assist in identifying staff's personal security training needs and to assist in developing and delivering necessary training 

· To carry out daily administration and operational planning for daily C/P activities.

· To provide comprehensive procedural documents with respect to C/P activities.

· To maintain a high operational effectiveness and equipment husbandry of all associated equipment under their control. 

· To assist in coordination of transportation of the PP with all relevant security agencies.

· To develop professional contacts with the local police, military and security managers of other international organisations.

· To liaise with civilian and military organisations for an assessment of current and possible future threats.

· To aid in the development of Mission C/P policies and procedures ensuring they are followed and updated or amended when necessary.
· To carry out threat assessments to ensure appropriate security measures are put in place, in a timely and effective manner.

· Performs other duties as assigned.

Job Requirements

· Graduate of a police or military academy or a recognised civilian security institute and an employment background in the area of Close Protection, security procedures and implementation.
· Minimum 3 years experience in Close protection 

· Demonstrated ability in providing effective operational planning for a C/P Team.
· Demonstrated ability to contribute creatively to the development of security strategies and procedures.      
· Security clearance SECRET UE of equivalent.

· Trained in advanced close protection techniques (theory and practice)
· Trained in firearms

· Trained in basic life support (medical training)

· Advanced driving training (defensive driving)

· Ability to operate a variety of communication systems

· Experience in the close protection of the protected witnesses will be an advantage.

· Previous mission experience with an international security organisation and knowledge of Kosovo and larger Balkan issues is desirable.
· 10 Years work experience, minimum 5 years  in Secure Documents  

· Knowledge Civil Status and Civil registration production systems 

· Previous experience in Registration security reforms systems is an advantage
6. CUSTOMS COMPONENT
Customs Component

Title: Customs Law Enforcement Advisor – EK0465

Positions 1







Category: II
Level: 2

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rd Wave)
The Customs Law Enforcement Advisor reports to the Head of Customs/Senior Advisor to the Director General of Customs Service.

Job Description 

· To monitor/mentor/advise the Director of Law Enforcement on the operational management and development of the Enforcement function consisting of Intelligence, Investigation, Anti-Smuggling and Internal Excise remits. 

· To advise on the enforcement element of the Customs Service Annual Operational Management Plan

· To monitor the high revenue risk control regime.

· To advise and report to the Head of the Customs Component on any Law Enforcement related operational activities; recommend correction/intervention when needed.

· To assist in improving the capability to deprive criminal attacks on revenue flow to the Kosovo Consolidated Budget by means of targeted enforcement activity. 

· To assist the Ministry of Finance and Economy fiscal policy decision-making process from the Enforcement perspective.

· To help develop customs liaison with Enforcement counterparts in other Customs services.

· To undertake any other tasks required by the Head of the Customs Compliance Unit.

Job Requirements

· Advanced University degree in a customs related field, accompanied by a wide range of relevant training courses.

· A minimum of 5 years of professional experience in a middle/higher management position in a European Union customs administration and 10 years of overall professional experience.

· Extensive knowledge and proven experience in the field of customs Law Enforcement. 

· International experience, particularly in crisis areas with multi-national and international organisations is desirable.

· EU Civilian Crisis Management Course or ESDP Mission experience is desirable. 

· Knowledge of Albanian/Serbian is desirable.

Customs Component

Title: Customs Monitor – EK0471
Positions 18







Category: III
Level: 3

Deployment Time: 6 post 120 days after the political decision to launch the ESDP Mission (4th Wave), 12 posts 150 days after the political decision (5th Wave)
The Customs Monitor reports to the Mobile Unit Coordinator.

Job Description

· As part of a mobile team of international customs monitors, to conduct on-spot customs monitoring throughout Kosovo.

· To participate in Customs operational responses to combat the threat from organised crime and corruption.

· To assist in conducting major intelligence and investigation casework and activity.

· To monitor the quality of intelligence/investigation casework and activity.

· To monitor/mentor/advise the local customs officers on cross-border cooperation and Integrated Border Management.

Job Requirements

· At least three years of experience in customs preferably in intelligence and/or investigation in Customs.

· Ability to monitor and advise.

· Experience in the South East European region is an asset.

· International experience, particularly in crisis areas with multi-national and international organisations is desirable.

· EU Civilian Crisis Management Course or ESDP mission experience is desirable

· Knowledge of Albanian/Serbian is desirable.
· Qualified to carry personal weapons.

 JUSTICE COMPONENT
Justice Component

Office of Head of Justice

Title: Assistant to Head of Justice – EK0479
Positions: 1







Category: III
Level: 2

Deployment Time: 1 post 90 days after the political decision to launch the ESDP Mission (3rd Wave), 1 post 150 days after the political decision (5th Wave)

He/she reports to the Head of Justice.

Job Description

· Under the supervision of the Head of the Justice Component to assist him/her in the performance of his/her professional duties.

Job Requirements 

· At least 3 years of experience in one or more of the following areas: criminal and civil courts, administration of justice, prosecution, penitentiary, forensics

· University degree in a field related to one of these areas

· Substantial experience with international missions (desirable)

Justice Component

Office of Head of Justice 

Title: Interpreter/Translator – EK0480

Positions: 10 (7 Albanian/English, 3 Serbian/English)


Category: III
Level: 3

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Head of Justice and is assigned with specific tasks for EU Judges or Prosecutors.

Job Description

· To interpret to/from English in court proceedings with participation of EU judges and/or EU prosecutors

· To interpret to/from English in criminal investigations with participation of EU prosecutors

· To translate documents in court proceedings or criminal investigations with participation of EU judges or prosecutors

· To translate documents needed for the preparation of court proceedings or investigations by EU judges and/or prosecutors

Job Requirements 

· University Degree in Translation & Interpretation, Literature or related linguistic areas

· Professional proficiency in English and Albanian/Serbian 

· Substantive professional experience with interpreting and translating to/from English 

· Sound knowledge of legal language, court procedures and criminal investigations, preferably certified court translator/interpreter 

Justice Component

Correctional Unit

Title: Escort Officer – EK0494  

Positions: 7







Category: III
Level: 3

Deployment Time: 16 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 20 posts 120 days after the political decision (4th Wave)

He/she reports to the respective Coordinator for prisoners’ escorts.

Job Description

· To conduct escorts of prisoners and detainees to courts, hospitals and other penal institution with gradually increasing participation of local KCS officers.

· To ensure proper preparation and search of prisoners before and after escorts.

· To train, supervise and mentor KCS transport officers for gradually taking over escort tasks.

· To ensure professional cooperation with police protection elements during escorts.

· To participate in executive emergency operations when needed.

Job Requirements 

· Relevant professional training.

· Minimum of 3 years professional experience as prison officer, including the direct work with prisoners and detainees.

· Special training for control and restraint of prisoners.

· Knowledge of escort procedures.

· Training in the use of firearms.
Justice Component

Correctional Unit

Title: Dubrava Perimeter Patrol Officer – EK0498 

Positions: 6







Category III
Level 3

Deployment Time: 10 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 10 posts 120 days after the political decision (4th Wave)

He/she reports to the Dubrava Team Leader.

Job Description

· To patrol the inside and outside perimeter of Dubrava prison in order to prevent escapes and to give early  warning in case of external threats.

· To introduce KCS officers into the professional conduct of patrolling activities.

· To participate in executive emergency operations in Dubrava when needed.

Job Requirements 

· Relevant professional training. 

· Prison officers with special training for control and restraint of prisoners (at least 3 years professional experience in this area).

Justice Component

Ministry of Justice

Title: Legal Expert - International Legal Cooperation Unit – EK0502
Positions: 2







Category II
Level 3

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave), 1 post 150 days after the political decision (5th Wave)

He/she reports to the Head of Justice. 

Job Description
· To monitor and mentor all activities in the International Legal Cooperation Unit of the Ministry of Justice, including processing of international legal requests.

· To monitor, mentor and assist if requested, in the negotiation, ratification and implementation of international treaties. 

· To control and supervise directly when strictly necessary. 

Job Requirements 

· University degree in Law.

· Work experience of at least 5 years in the area of international legal cooperation.

· Experience in legal drafting (preferable).

· Experience in  the area of international legal cooperation (preferable) 

Justice Component

Ministry of Justice - Office of Missing Persons and Forensics

Title: Forensic Toxicologist – EK0506
Positions: 1







Category II 
Level 2

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Head of the Office of Missing Persons and Forensics

Job Description

· To mentor and train on the job local toxicologist and laboratory technicians on the use of equipment for toxicological analysis.

· To mentor and train on the job local staff to manage the validation and verification procedures for the toxicological analysis in physical exhibits.

· To mentor and train on the job local staff members on the implementation of procedures relating to forensic toxicology.

· To mentor and train on the job local staff members on the use and maintenance of equipment and related consumables.

· To mentor and train on the job local staff members on the accreditation of the laboratory.

· Intervene when necessary.  

Job Requirements 

· University degree in bio chemistry or chemistry or pharmacology or medicine. Specialization in toxicology.

· Relevant work experience.

Justice Component

Ministry of Justice - Office of Missing Persons and Forensics

Justice Component

Ministry of Justice - Office of Missing Persons and Forensics

Title:  Forensic photographer – EK0510
Positions: 1







Category IV     Level 1

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Head of the Office of Missing Persons and Forensics.

Job Description

· To mentor and train on the job local forensic photographers to maintain properly  the photographic record of all post mortem examinations in the mortuary, whether historical or recent cases.

· To monitor the up-dating and maintenance of the detailed log of the frames taken and maintaining the chain of custody of the films throughout the development process.

· To monitor the maintenance of photographic archive of all cases examined in the department of forensic medicine for the use of pathologists, Identification coordination, medical students and other authorized staff.

· To mentor and train on the job local forensic photographers to ensure that the local forensic photographers can work unsupervised by the end of 2007. 

· To intervene when necessary. 

Job Requirements 

· Professional photographer, preferably with forensic background. 

Justice Component

Kosovo Judicial Council (KJC)

Title: Advisor to the KJC – EK0512

Positions: 1







Category III   Level 1

Deployment Time: 1 post 120 days after the political decision to launch the ESDP Mission (4th Wave), 1 post 150 days after the political decision (5th Wave)

He/she reports to the Head of Justice 

Job Description

· To mentor and advise the organs of the KJC with regard to the best fulfilment of its constitutional and legal tasks and competencies, i.e. the organisation and administration of the Kosovo judiciary, the recruitment and promotion of judges, legal education and continued education and training of the legal professions.

· To support and advance the management of the courts, including the Case Management System;

· To monitor and report to the Head of the Justice, the President of the Assembly of European Judges and the Chief of the European Public Prosecutors about the activities and plans of the KJC and its organs.

Job Requirements 

· At least 5 years of professional experience in the field of the administration of justice and court management.

· University degree in Law.

.

Justice Component

EU Judges

Title: Legal Assistant to the President of the Assembly of EU Judges – EK0518

Position: 1







Category  III
Level 2

Deployment Time: 90 days after the political decision to launch the ESDP Mission (3rdWave)

He/she reports to the President of the Assembly of EU Judges.

Job Description

· Under the supervision of the President of the Assembly of EU Judges to assist in the performance of his/her professional duties.

Job Requirements 

· At least 3 years of professional experience in court management.

· University degree in Law. 

· Experience with international missions (preferable).

· To adjudicate - in a mixed panel together with a Kosovar judge - appeals against decisions on property claims of the Property Claims Commission of the Kosovo Property Agency.

Justice Component

EU Judges

Title: First Instance Judge for Kosovo Trust Agency Related Matters – EK0522

Positions: 8






  Category II    Level 2

Deployment Time: 6 posts 120 days after the political decision to launch the ESDP Mission (4th Wave), 4 posts 150 days after the decision (5th Wave)

He/she will be part of the Assembly of EU judges, being fully independent in the exercise of judicial functions.

Job Description

· To sit - primarily in mixed panels together with Kosovar judges -  in cases which fall under the competency of one of the specialized first-instance panels of the Special Chamber of the Supreme Court for Kosovo Trust Agency (KTA): (i) privatization related claims, (ii) employee list claims, (iii) general ownership and creditor claims, (iv) liquidation-related claims, (v) reorganisation of enterprise claims.

· To monitor and mentor the professional performance of Kosovo judges in the respective panel through joint work.

· To hold regular peer discussions with regard to all aspects of judicial functions.

Job Requirements 

· At least 5 years of professional experience as a civil judge.

· Good knowledge of commercial, labour, insolvency or property law.

· Prior mission experience would be an asset.

· Proficiency in English.

Justice Component

EU Judges

Title: Criminal Judge at the District Court Level – EK0523

Positions: 9







Category II    Level 2

Deployment Time: 5 posts 60 days after the political decision to launch the ESDP Mission (2nd Wave), 5 posts 90 days after the decision (3rd Wave), 7 posts 120 days after the decision (4th Wave)

He/she will be part of the Assembly of EU judges, being fully independent in the exercise of judicial functions.

Job Description

· To sit - primarily in mixed panels together with Kosovar judges - in criminal cases at the district court level.

· To monitor and mentor the professional performance of Kosovo criminal judges in the respective courts through joint work.

· To hold regular peer discussions with regard to all aspects of judicial functions.

Job Requirements 

· At least five years of professional experience as a sitting criminal judge.

· Prior mission experience would be an asset.

· Proficiency in English.

Justice Component

EU Judges

Title: Civil Judge at the District Court Level – EK0528
Positions: 8







Category  II     Level 2

Deployment Time: 5 posts 90 days after the political decision to launch the ESDP Mission (3rd Wave), 5 posts 120 days after the decision (4th Wave)

He/she will be part of the Assembly of EU judges, being fully independent in the exercise of judicial functions.

Job Description

· To participate in property case proceedings at the Supreme Court, district and municipal courts together with Kosovo judges in mixed panels.

· To monitor, mentor and advise Kosovo court staff, including judges, of the respective courts in handling property cases.

· To hold regular peer discussions with regard to all aspects of judicial functions.

Job Requirements 
· At least five years of professional experience as a civil judge

· Good knowledge of substantial and procedural civil law.

· Specific knowledge of property law would be an asset.

· Prior mission experience would be an asset.

· Proficiency in English.

Justice Component

EU Judges

Title: Legal Officer at the Supreme Court – EK0533

Positions: 1
Positions: 4 (3 for Criminal and 1 for Civil KPA Chamber)


Category  III  Level 2

Deployment Time: 3 posts 120 days after the political decision to launch the ESDP Mission (4th Wave), 1 post 150 days after the decision (5th Wave)

He/she reports to the EU judges in the Criminal or Civil KPA Chamber of the Supreme Court.

Job Description

· To assist the EU judges in the Criminal or Civil Chamber of the Supreme Court in the fulfilment of their professional duties.

Job Requirements 

· At least 3 years of professional experience in criminal or property law.

· Experience in drafting decisions in criminal/civil proceedings.

· Prior mission experience would be an asset.

· Proficiency in English.

Title: Legal Officer at the District Court Level – EK0535

Positions: 4







Category III    Level 3

Deployment Time: 5 posts 60 days after the political decision to launch the ESDP Mission (2nd Wave), 5 posts 90 days after the decision (3rd Wave), 5 posts 120 days after the decision (4th Wave)

He/she reports to the EU judges at the district court level.

Job Description

· Assist the EU Judges in pre-trial, trial or appeal proceedings. 

· Conduct legal research using multiple research sources and provide advice on the applicable law, international human rights principles and humanitarian law concerning cases of serious crimes or concerning cases in civil law. 

· Assist the EU Judges with legal assessment and evaluation of evidence, review, analyze and advise on all court and investigation documents. 

· Prepare or assist in the preparation of legal submissions including legal opinions, briefs, memoranda, decisions, orders, verdicts and other legal documents. Legal Officers working with EU Judges in Criminal Law should also assist in preparing summons, arrest warrants, motions, and responses to motions.

· Liaise on behalf of the EU Judge with (a) the Police, Prosecutors, their Legal Officers, Registry and Defence (Criminal Law) or (b) the Parties and Registry (Civil Law).

· Participate, advise and assist the Judges in hearings, trials and processing of evidence and documents submitted during the trial. 

· Coordinate and supervise other court support staff members, such as administrative assistants, court recorder and interpreters/translators.

· Perform other duties as assigned.

Job Requirements 

· At least 3 years of professional experience in the field of criminal and/or civil law.

· Experience in the field of drafting decisions in criminal and/or civil cases.

· University degree in Law.

· Experience of working in post-conflict environments (desirable).

· Experience of the Balkans, especially Kosovo, and knowledge of local languages considered an asset..

· Proficiency in English.

Justice Component

EU Judges

Title: Court Recorders – EK0540

Positions: 8







Category III    Level 3

Deployment Time: 5 posts 90 days after the political decision to launch the ESDP (3rd Wave), 5 posts 120 days after the decision (4th Wave)

He/she reports to the ESDP Head of Justice.

Job Description
· To ensure the smooth operation of the court by preparing a template for the court minutes, familiarizing oneself before the trial/hearing with the court documents including the indictment, making notes of names and spellings of the accused, witnesses, lawyers, towns and places noted in the court documentation.

· To type verbatim minutes during the trial/hearing, in English.

· To correct and edit the minutes after the trial/hearing, adding the changes of the Presiding judge once he/she has read same.

· To print a final version of the minutes in English and ensure that the Presiding judge has signed the final version of the minutes.

· To distribute the final English version of the minutes to the translators and Legal Officers.

· To prepare a translated final version of the minutes and forward to the defence lawyers on the case.

Job Requirements 

· Excellent English, written and oral.

· Experience with court recording is preferred.

· Excellent and demonstrable typing skills, preferably gained through relevant work experience.

· Prior mission experience would be an asset.

Justice Component

EU Prosecutors

Title: Prosecutor – EK0543

Positions: 3







Category II
Level 2

Deployment Time: 10 posts 60 days after the political decision to launch the ESDP Mission (2nd Wave), 7 posts 90 days after the decision (3rd Wave)

He/she reports to the Chief of EU Prosecutors.

Job Description

· To conduct, in cooperation with local counterparts, criminal investigations in the field of organised crime, war crimes, terrorism, inter-ethnic violence, corruption, financial/economic crimes and other serious crimes.

· To prosecute in close cooperation with Kosovar counterparts, suspects of organised crime, war crimes, terrorism, inter-ethnic violence, corruption, financial/economic crimes and other serious crimes.

· To monitor the prosecutorial performances of Kosovar counterparts.

· To mentor and to advise Kosovar counterparts in order to increase their capacities in dealing with serious crimes.

Job Requirements 

· At least 5 years of professional experience as a prosecutor.

· Experience in working in an international environment would be an advantage.

· Proficiency in English.

Justice Component

EU Prosecutors

Title: Legal Officer – EK0550

Positions: 3







Category III
Level 3

Deployment Time: 5 posts 60 days after the political decision to launch the ESDP Mission (2nd Wave), 5 posts 90 days after the decision (3rd Wave)

He/she reports to the Chief of EU Prosecutors

Job Description

· Assist the EU Prosecutors in pre-trial, trial or appellate proceedings. 
· Conduct legal research using multiple research sources and provide advice on the applicable law, international human rights principles and humanitarian law concerning cases of serious crimes. 
· Assist the EU Prosecutor and Police with pre-trial analysis, legal assessment and organization of evidence, including investigation documents such as medical, forensic, police, military, and investigation reports and witness statements. 
· Prepare or assist in the preparation of legal submissions (including indictments, briefs, motions/responses/replies, correspondence, memoranda etc) in the course of investigations and prosecutions.
· Liaise on behalf of the EU Prosecutor with the Police, Investigators, Registry, Judges, their Legal Officers and assist in fulfilling the Office of the Prosecutor’s pre-trial obligations towards the Defence.  
· Prepare or assist the EU Prosecutor in strategies to maximize the efficacy and economy of the presentation of evidence. 
· Coordinate and supervise other support staff members, such as administrative assistants and interpreters/translators.
· Perform other duties as assigned.
Job Requirements 

· At least 3 years of professional experience in the field of criminal law.

· University degree in Law

· Experience of working in post-conflict environments (desirable)

· Experience of the Balkans, especially Kosovo, and knowledge of local languages considered an asset.

· Proficiency in English.

Justice Team

Civil Registration Unit 

Title: Civil Registration Legal Expert – EK0559

Positions: 1







Category III
Level  1

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Head of the Civil Registration Unit.

Job Description

· To analyse and assist with harmonisation the current drafts and upcoming legislation on Civil Status and Registration.

· To follow up the changes, amendments in UNMIK Administrative Directions, Executive Decisions, Standard Operational procedures and any other internal procedures.

· To monitor, mentor and advise that the Human Rights are fully respected in the area of Civil Status and Civil Registration.

· To support and advise the Kosovo authorities on matters concerning the European standards on human rights, rule of law and specifically on the confidentiality and security of personal data.

· Monitor, mentor and advise on issues related to the development and implementation of Data Protection Legislation.

· To monitor, mentor and advise on the legislative work so that the new legislation is compatible with the Continental Civil Law.

· Monitor, mentor and advise with all Civil Registration related legal matters.

Job Requirements 

· University degree in Law/Public Administration or any other relevant University degree.

· 10 Years work experience, out of which minimum 5 years in Legal issues in Public Administration in the field of justice, police or any other relevant Civil Registration related field.

· Knowledge of European legislation associated with Civil Registration and Identification documents.

· Strong knowledge of European Civil and Administrative legislation (Administrative Code, Administrative, Civil and Criminal Procedure Law, Civil Code)  and Data Protection legislation.

· Knowledge of International Human Rights and the case law of the European Court of Human Rights.

· Proficiency in English.

Justice Team

Civil Registration Unit 

Title: Civil Registration Secure Document Expert – EK0562

Positions: 1







Category III
Level  1

Deployment Time: 120 days after the political decision to launch the ESDP Mission (4th Wave)

He/she reports to the Head of the Civil Registration Unit.
Job Description

· Monitor mentor and advice the long term solution for new secure documents (Birth, Marriage, Death, Passports, Identity Cards, Driving License, Immigration Cards, Social Security Cards, Weapon License etc). 

· Monitor mentor and advice in the technical specifications of documents, tender documents, evaluation of tenders and implementation of contracts.

· Monitor mentor and advice in the quantity use, storage and stock control.

· Monitor mentor and advice in the lost and damaged secure documents. 

· Monitor mentor and advice in the production, quality control, distribution, invalidation process and destroying process of secure documents. 

Job Requirements 

· University degree in Public administration or any other relevant University degree or relevant work experience. 

· 10 Years work experience, minimum 5 years in Secure Documents.  

· Knowledge Civil Status and Civil registration production systems. 

· Previous experience in Registration security reforms systems is an advantage.
· Previous mission experience would be an asset.
· Proficiency in English.
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Counseling & Support Team





3 x Members Counselling & Support Team





1 x Head of  Counselling & Support Team





ESDP Head of Mission





5 x Personal Assistants to the HoM





Administration





Finance Control / Audit Unit





1 x Chief Internal Investigations Unit





3 x Financial Controller & Internal Auditor





4 x Internal Investigations Officers





Internal Investigations Unit





Prishtinë / Priština: PR


Mitrovicë / Mitrovica: MI-S and MI-N


Gjilan /Gnjilane: GN 


Prizren / Prizren: PZ


Pejë / Peć: PE


Ferizaj/Orasevac: FZ





Located in Belgrade





Further details required





Double-hatted





Personnel





Office Location











Key





HoM Secretariat





2 x Int Secretary for the HoM





1 x Special Advisor to the HoM





Private Office





Customs Component





Police Component





Justice Component





1 x D/Head of Mission





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





1 x CIS Officer





1 x Personnel Officer





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





1 x CIS Officer





1 x Personnel Officer





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





1 x CIS Officer





1 x Personnel Officer





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





1 x CIS Officer





1 x Personnel Officer





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





1 x CIS Officer





1 x Personnel Officer





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





1 x CIS Officer





1 x Personnel Officer





1 x Transport / Fuel Officer





1 x General Supplies / Service Officer





ADMIN Unit MHQ





1 x Admin Coordinator





ADMIN Unit PR





1 x Admin Coordinator





ADMIN Unit MI





1 x Admin Coordinator





ADMIN Unit Ferizaj/Orasevac





1 x Admin Coordinator





ADMIN Unit GN





1 x Admin Coordinator





ADMIN Unit


PE





1 x Admin Coordinator





ADMIN Unit PZ





3 x Transport and Fuel  Offrs





2 x Building Management Offrs





3 x General Supplies and Services Offrs





6 x CIS Offrs





2 x Warehouse and Inventory Offrs





2 x Registry & Archive


Officers





1 x CHIEF


TECHNICAL SERVICES





1 x MEDICAL OFFICER





PROCUREMENT


2 OFFICERS





FINANCE


3 OFFICERS





PERSONNEL


(HUMAN RESOURCES)


6 OFFICERS





2 x Forensic Doctor





1 x Forensic Photographer





10 x Court Recorders – location tbc





Civil Registry





1 x Legal Offr





1 x  Project Officer





1 x  Reporting Officer





1 x  Policy Officer





3 x Legal Offr





District Courts





1 x Forensic Anthropologist / Identification Coordinator





1 x Forensic Toxicologist





1 x Missing Persons Advisor





1 x Head / Forensic Anthropologist





OMPF





1 x Justice Liaison to possible ICO Liaison office Belgrade





1  x Dubrava Deputy Team Leader





10 x Interpreter / translators (7 Alb/Eng, 3 Serb/Eng)





1 x Head of Office of PCC





1 x Legal Adv to Minister





1 X Prosecutor (Office of Public Prosecutor)





1 X Chief of EU Prosecutors





2 x Appeal Judge for KPA Appeals (Possible Part-time)





2 x Members of PCC





KPA





1 x D/Head of Unit





1 x Head of Correctional Unit





HQ Group





1 x Audit Expert (part-time)





2 x Coordinators for Prisoner Escorts





36 x Escort Offrs 





20 x Perimeter patrol Offr





1  x Dubrava Team Leader





10 x Block Supervisors 





1 x Expert in Economic Management 





2 x Expert  in Security





1 x Expert in Penal Admin 





Correctional Unit





1 x D/Head of Justice





6 x Legal Offr





11 x Prosecutors





REGIONAL DEPLOYMENT





KSPO





3 x Legal Offr





5 x Prosecutor





EU Prosecutor Office





GN





3x Criminal Judge





2 x Civil Judge





PE





3 x Criminal Judge





2 x Civil Judge





3 x Legal Offr





PZ





3 x Criminal Judge





2 x Civil Judge





3 x Legal Offr





PR





4 x Criminal Judge





2 x Civil Judge





3 x Legal Offr





MI





4 x Criminal Judge





2 x Civil Judge





3 x Legal Offr





1 x President Assembly





1 x Legal Asst





Supreme Court





3 x Criminal Judge at the Supreme Court





4 x Legal Officer at the Supreme Court (3 x criminal, 1 x civil KPA)





Assembly EUJ





2-3 x expert Ad Hoc role





2 x legal experts Legal Policy and Legislation Unit





MoJ





2 x Legal Experts International Legal Cooperation Unit





2 x Advisors to the KJC





1 x Senior EUJ





KJC





1 x Senior EUP





2 x Asst to Head of Justice Component





1 x Head of Justice





NOTE – While the connecting lines illustrates the organisation of the justice component it should be emphasised that the judiciary will enjoy functional independence. Please refer to the job descriptions for more details on the administrative links. 





Escort and Special Security Group





Dubrava Group





Special Chambers (Supreme Court)





6 x legal Officer for KTA related matters





3 x Appeal Judge for KTA related matters





10 x First Instance Judge for KTA related matters





1 x  Policy / Reporting / Project Officer





Possible Option





1 x Head of Customs / Senior Advisor to the Director General of the Customs Service





1 x Customs Liaison to possible ICO Liaison Office Belgrade





1 x Mobile Unit Coordinator





1 x Deputy Head of Customs





Mobile Units





Monitoring Unit





1 x Customs Law Enforcement Advisor





1 x Legal Advisor





1 x Advisor on Border Management and Risk Management





1 x Finance Advisor





6 x Customs Monitor





UNIT 3





6 x Customs Monitor





UNIT 2





6 x Customs Monitor





UNIT 1





4 x Adv Team Operator





12 x Snipers





16xSWAT Operator





19 x Dog Handlers





11 x De-Miner





1 x D/ Chief IG





1 x Chief IG





4 x CPU Training Officer





1 x D/Chief CPU





Special Police Units





1 x Commander





Security and Intervention Unit





EOD/IEOD





1 x De-Miner Team Leader





K9 Unit





1 x Dog Handlers Team Leader





60 x CPU Officer





4 x CPU Team Leader





1 x Chief CPU





Close Protection





3 x Intelligence Officer





1 x Adv Team Team Leader





4 x Tech Support Operator





3 x Negotiator





4 x Breacher Specialist





3 x Snipers Team Leader





Intervention Gp





4 x SWAT Team Leader





2 x Office Assts





1 x D/Commander





1 x Close Protection Team Leader





34 x Close Protection Officer





1 x Close Protection D/Team Leader





28 x Safe Place Sy Officer





1 x Safe Place Sy Team Leader





1 x Safe Place Sy D/Team Leader





1 x Psychologist





2 x Int Coop Officer





2 x MTO





2 x Finance & Accounts Officer





10 x WS Team Field Officers





1 x WS Team Leader





2 x Document Support Officer





2 x Information Security Officer





2 x Logs, supply & Procurement Officer





1 x Office Manager





2 x Human Resources Officer





1 x D/Head of Unit





Prishtinë / Priština Base





10 x Command Staff





1 x Head of Unit





20 x Log Support Staff





D Coy (100)





C Coy (100)





Crowd and Riot Control MI Base





1 x Head of Unit





5 x Support Office Staff





B Coy (100)





A Coy (100)





1 x Head of Unit





Witness Security Unit





Crowd and Riot Control





33 x Staff (to include admin/personnel, OPS/Liaison, Intel, Logistics and Comms





SPECIAL POLICE UNITS





Command Staff





Logistic Support





40 x Staff





6 x Operational Officer Multi-Lateral Liaison Office





1 x Research / Intel Team Leader





1 x Team Leader Org Crime Investigation





1 x Team Leader Org Crime Investigation





24 x Org Crime Investigation Officer





EU Office for Criminal Intelligence





1 x D/Head of EUOCI





1 x Head of EUOCI





3 x Intelligence Offr, Special Liaison Unit/ Intelligence Unit





1 x EUOCI IT Administrator





4 x Intelligence Researcher / Database Input Offr





3 x EUOCI Analysts





1 x Chief EUOCI Analyst





2 x EUOCI Desk Offr / Office Manager





1 x Intelligence Unit Admin/Logs / Security Officer





1 x C/Terrorist  Intelligence Officer





3 x Informant Handler





1 x Financial Intelligence Officer





6 x Regional Criminal Intelligence Officer





2 x Regional Criminal Intelligence Team Leader 





International Executive Police





20 x Investigator





4 x Team Leader





8 x Research / Intel Offr





1 x D/Head of War Crimes Investigation Unit





Investigation Teams





1 x Head of War Crimes Investigation Unit





1 x Auto Theft Supervisor SCIS INTERPOL





International Police Cooperation Unit





1 x D/Head of IPC





1 x Head of International Police Cooperation Unit (IPC)





9 x Investigators





1 x Research Officer





1 x D/Head of Financial Investigation Unit





1 x Head of Financial Investigation Unit





Financial Investigation Unit





1 x D/Head of Org Crime Investigation Unit





5 x Lawful Interception / Org Crime Investigation Officer





24 x Org Crime Investigation Officer





4 x IT, Forensics Investigation and Tech Support Officer





1 x Head of  Org Crime Investigation Unit





EXECUTIVE DEPT – INTERNATIONAL EXECUTIVE POLICE UNITS





15 x Surveillance OC Investigation Officer





Organised Crime Unit





War Crimes Investigation Unit





1 x Advisor to Head of Dept





1 x Advisor (Dir. Facilities Mgmt Unit )





1 x Advisor (Internal Services)





9 x Border Monitors (West)





Border Monitors





9 x Border Monitors (East)





1 x Advisor (Dir. IT & Comms )





1 x Advisor (Dept of Training)





1 x Advisor (Dir of Procurement)





1 x Advisor to Chief of Security





1 x Advisor to Director of Illegal Migration





1 x Advisor to Dir Administration and Support





1 x Advisor to Station Commander / Team Leader





6 x Advisor Investigation /Intelligence Unit (RHQ)





12 x Advisor to Mobile Patrols Units (3 x 4)





3 x Advisor to Chief  of Investigation / Intelligence Unit (Regional HQ)





3 x Advisor to Operational Planning Unit





3 x Advisor to D/Regional Commander (OPS)





3 x Advisor to Regional Commander





5 x Border Monitors (North)





1 x Advisor (Dir of Personnel)





1 x Advisor (Dir of Logistics )





7 x Advisor to  KPS BBP HQ/Regional Chief for Admin & Support





Regional Deployment





1 x Advisor (Dept Admin/ Support Services)





6 x Advisor to PSU (Regional )





Regional Deployment





1 x Advisor to PSU (HQ)





KPS ADMINISTRATION





Regional (North, East, West)





15 x Border Monitors





1 x Advisor to KPS Gate Commander/ Team Leader





Gate 31





1 x Chief Advisor to Chief Investigation  / Intelligence Unit





1 x Advisor to Training Unit





1 x Advisor to Document Advisor Unit





1 x Advisor Operational  Planning Unit





1 x Advisor Chief Ops





1 x Advisor Dir Ops





1 x Advisor to KPS Gate Commander/ Team Leader





15 x Border Monitors





Gate 1





PR Airport





6 x Advisor to Section Arrival / Departure





2 x Advisor to Investigation/ Intelligence Unit





2 x Advisor to Document Unit





1 x Advisor Operational Planning Unit





2 x Advisor Immigration Unit





1 x Advisor Chief Ops / D Team Leader





1 x Chief Advisor to KPS Border





KPS BORDER





WITHIN STRENGTHENING DEPT – KPS ADMINISTRATION AND BORDER





1 x Advisor (Dir of Budget and Finance )





KPS BBP HQ





2 x Advisor to Investigation / Intelligence Unit





1 x Chief Advisor to KPS Administration 





PSU





1 x Chief Advisor to PSU





2 x KPS HQ Community Policing Advisor





1 x Advisor to Head of KPS Specialised Unit Securing





2 x Advisor





1xTeam Leader





2 x Advisor





2 x KPS HQ Planning and Development Advisor 





1 x KPS HQ Community Affairs Advisor 





1xTeam Leader





3 x Advisor





1xTeam Leader





4 x Advisor





1xTeam Leader





KPS FIT Unit





1 x Chief Advisor





2 x Advisor





Forensics





DCA





3 x Advisor to Support / Service Section





3 x Advisor to War Crimes Investigation Section





3 x Advisor to Economic Crime and corruption investigation Section





3 x Advisor to Major/Serious Crime Inv Section





1 x Chief Advisor





Major Crime





78 x Advisor to KPS Ops Dept 


PS Level





2 x KPS HQ Traffic Police Advisor 





EXECUTIVE POLICE UNITS





2 x External Liaison Officer 





1 x Public Order Officer 





Coordination Office





1 x Border Police Liaison Officer 





2 x Crime and Intel Officers 





Info to ESDP SITCEN / SIA





1 x Police Liaison to possible ICO Liaison Office Belgrade





4 x Ops Room Shift Supervisor 24/7





1 x Chief Ops Room Supervisor





Police Operations Room





1 X Chief Quality Control Offr





2 X Quality Control Offr





Quality Control Cell





1 x Head of Police





1 x  Deputy Head of Police





1 x Legal Advisor





1 x Senior Advisor / Head of Unit





1 x Migration Management Advisor





1 x Advisor  on Border Police





1 x Police Advisor





MoIA





STRENGHTENING 


DEPT





BORDER





KPS ADMIN





CRIME





KPS OPS DEPT





1 X Head of Strengthening Dept





1 X Asst to Head of Police Str Dept





2 x FZ





2 x Justice Liaison 





1 x MI-N





2 x MI-S





2 x GN





2 x PE





2 x PZ





3 x PR





Area Security Officers





5 x CP Officers





Close Protection Unit





1 x MSO





1 x SMSO





Security Office





2 x SIA





1 x SSIA





Security Information Analysis





1 x Team Leader





2 x Gender Experts





2 x HR Experts





Private Office





ESDP SITCEN





1 x Head of Private Office





PPIO





1 x IT Network Administrator





5 x Intelligence Analyst





1 x Director of the FIC





1 x IT Database Administrator





2 x Training Expert





1 x Deputy Chief 





13 x Ops. Officers





1 x Chief of SITCEN





Financial Intelligence Centre





1 x Chief of Best Practice Unit





1 x Deputy Chief Programme Office





1 x D/Chief Policy Advisor 





1 x Anti-Corruption Expert





Possible Liaison to GSC / Brussels





1 x Chief HR and Gender Office





Human Rights and Gender Office





4 x Programme Managers





1 x Chief Programme Office





Programme Office





4 x Policy Advisors





1 x Chief Policy Advisor 





Policy Office





4 x Reporting Officer





1 x Chief Reporting Officer





Reporting Office





4 x Legal Expert





1 x Chief Legal Advisor





Legal Office





1 x Public Outreach Officer





2 x PPIO (1 x Justice and 1 x Customs)





1 x Deputy Head of PPIO / PPI Officer (police)





1 x Head of PPIO/Senior Spokesperson





1 x Senior Legal Advisor /  Deputy Chief Legal Advisor





Anti-Corruption





Best Practice Unit / Training & Evaluation





1 x Chief Advisor to Head of KPS Public Order





1 x Advisor to Chief Crim Intel / Analysis of KPS DCA





KPS OPS





WITHIN STRENGTHENING DEPT – KPS OPS AND KPS CRIME





5 x Advisor to Support & Services Section





3 x Advisor to OC investigation Section





3 x Advisor to Narcotics Investigation Section





3 x Advisor to the  Trafficking in Human Beings Investigation Section





Organised Crime





12 x Advisor to KPS Regional Intelligence Unit (2 per Unit)





1 x Advisor to Desk Centre of KPS DCA





1 x Advisor to Analytical Section of KPS DCA





1 x Chief Advisor to Inter-ethnic Crime Investigations





13 x Advisor to Inter-ethnic Crime Investigations





Inter-ethnic





Police Station Deployment





34 x Advisor to Police Investigation





18 x Advisor Regional Crime Squad 





6 x Advisor to D/R Cder Investigation


Team Leader





Regional





1 x Chief Advisor to KPS Crime





KPS CRIME





12 x Advisor to KPS Ops (Regional HQ)





6 x Chief Advisor to KPS Regional Commander





Regional Deployment





1 x Advisor to Head of KPS Specialised Unit Special Police





KPS I/EOD Unit





KPS CPU Unit





KPS K9 Unit





1 x Chief Advisor to Head of KPS Specialized Units





KPS Specialized Units





1 x Chief Advisor to KPS Ops  





1 x Chief Advisor to KPS Org Crime Dir





Public Order





Police Station Deployment





34 x Chief PS Advisors





1 x Chief Advisor to KPS DCA





Regional





1 x  Project Officer





1 x  Reporting Officer





3 x Coordination Officers (Investigation-Intelligence /General Policing/Border Policing)





Operations and Planning Cell





Liaise to KPS Ops Room





1 x  Policy Officer





1 X Asst to Head of Special Police Dept





12 x Ops Room Operators





To Office of HoM





SPECIAL POLICE UNITS





1 Head of  Special Police Dept





SPECIAL POLICE DEPT





1 X Asst to Head of Police Exec Dept





1 X Head of Executive Police Dept





EXECUTIVE POLICE DEPT





1 x Personnel Officer





1 x ADMIN LEGAL OFFICER





1 x Head of Administration
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311





756





1672








1829








6 x Advisor to KPS ROSU (Regional HQ)
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